


Core Business 

• Major program for former high school drop-outs or high school grads 
who are not in school and not working (“Opportunity Youth”) 

• Funded by both federal and Louisville Metro Government dollars 

• Outcomes: since 2005: 
•  over 1,100 GEDs attained,  

• over 2,200 youth placed into employment,  

• over 750 enrolled in college or other post-secondary training program,  

• over 2,000 measurable learning gains on the Test of Adult Basic Education 









Right Turn Core Metrics 

• More than 300 court-involved youth enrolled and served since ____ 

• Strong partnerships now with alternative high schools, juvenile 
detention center – producing many referrals of youth who can benefit 
from our services 

• 150 youth placed into jobs 

• 23 have earned high school degrees or GEDs 

• 92 youth have mentors 

• 99 participants in Restorative Justice projects 

• 69 maintaining high school attendance through the program 

 







ReImage Core Metrics 

• 51 participants since the program launched in the late summer, 2015 

• 8 participants have already earned their high school diploma or a GED 

• 18 have been placed into jobs 

• 14 are currently working on Restorative Justice projects 

• 17 currently enrolled in workforce education (essentials skills training, 
dress for success, etc.) 











The Mayor’s SummerWorks Core Metrics 

• 701 low-income youth prepared, placed and coached in 2015 
• 426 at private-sector companies who paid wages directly to youth 

• 275 subsidized positions funded with public and private money, youth 
working at non-profits (e.g. Americana) or local government (e.g. Metro 
Parks) 

• Over 2,500 youth working overall at SummerWorks Champions like 
Thorntons, Norton Healthcare, Kentucky Kingdom, Krogers and others 

• Plan is to keep expanding program, and to shift over time to align 
summer jobs more with career interests and certifications being 
earned while still in high school 







KY Career Centers: Core Outcomes 

• $2 million in job training scholarships will be spent by June 30th for 
training in targeted occupations like nursing, trucking, and welding 

• Entered employment rate usually well over 80%, average yearly 
wages over $30,000 per year, retention rates over 90% 

• 179 job placements this fiscal year, with pace improving to roughly 40 
placements a month 

• Work provided by a contractor, ResCare 

 

 





















KMCC Core Metrics 

• Total job placements since May 2013 opening – 682! 

• Over 100 companies actively engaged 

• 249 Certified Production Technicians (CPTs) 

• Average wage overall -- $12.85 

• Average wage CPTs -- $14.32 

• 69 CPTs last fiscal year; 94 this fiscal year since June, on t 



























Code Louisville Core Metrics 

• 220 front-end web development graduates since May 2015 

• 44 back-end development graduates, 15 mobile graduates 

• 46% graduation rate 

• 34 job placements 

• January 2016 cohort has 114 in front-end, 54 in C#/.Net, 30 in PHP, 8 
in Ruby/Rails, 17 in Android, and 12 in iOS 






