Dr. Dwayne Compton
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EDUCATION

2016 Spalding University, Louisville, Kentucky
Doctor of Education in Leadership

2007 University of Louisville, Louisville, Kentucky
Master of Education, Counseling and Personnel Services; concentration in College Student Personnel

2001 Berea College, Berea, Kentucky
Bachelor of Science, Technology and Industrial Arts Management

ACADEMIC APPOINTMENT

Term Instructor, Department of Medicine, School of Medicine. University of Louisville: Louisville, Kentucky
2017 — Present

Adjunct Instructor, Department of Counseling and Personnel Services, College of Education and Human
Development. University of Louisville; Louisville, Kentucky

v ECPY 681 (3 credit hours): College Student Personnel Internship Course, Summer 2018

PROFESSIONAL EXPERIENCE

Acting Vice Dean for Community Engagement and Diversity, School of Medicine. (May 2018 — August 2018)
Leadership: Serve on the Deans leadership team and oversee all day to day operations of the office.

Supervision: Provide day to day supervision for all Decanal and support staff.

Fiscal Responsibilities: Oversee the office budget and sign-off on all expenditures.

Programming: Coordinate all office programming efforts.

Reporting: Generate all annual community engagement and diversity reports needed for accreditation.

Maintain all duties assigned as Associate Dean of Community Engagement and Diversity & Chief Diversity Officer.
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Associate Dean for Community Engagement and Diversity & Chief Diversity Officer, School of Medicine.

University of Louisville; Louisville, Kentucky 2017 - Present

Formulate, implement, and assess the School of Medicine Community Engagement and Diversity strategic plans.
Provide data reporting and assessment training for department liaisons.

Assist faculty, staff, and students with establishing community partnerships and outreach initiatives throughout the
Louisville Metro area, within the Area Heath Education Centers (AHEC), and other entities across the Commonwealth
of Kentucky.

Serve as the School of Medicine liaison to community partners and represent the school at various community based
meetings and events.

Serve as the SOM faculty liaison to the university-wide Office of Community Engagement and the UofL. west Louisville
Signature Partnership Initiative (SPI).

Establish and maintain working partnerships with Jefferson County Public Schools, other P-12 school districts across the
Commonwealth of Kentucky, and local early college access programs to engage and provide exposure for students who
are underrepresented in medicine and science research.

Implement plans, policies, procedures that foster a welcoming and supportive environment that encourages diversity,
inclusion, and sense of belonging at all levels of the School of Medicine (SOM): students, residents, faculty, and staff.
Provide assistance with oversight of day to day operation of the Office of Community Engagement and Diversity.
Coordinate activities with the Health Science Center Office for Diversity and Inclusion and the University of Louisville
Office of Community Engagement and Diversity.

Promote professional, academic, and social development regarding cultural competence, culturally competent health
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care, and implicit bias for students, residents, faculty, and staff.

v Assist the School of Medicine faculty with meeting diversity-related accreditation components set forth by the:
Kentucky Council on Postsecondary Education (CPE), the American Association of Medical Colleges (AAMC) and the
Liaison Committee for Medical Education (LCME).

v Serve on the School of Medicine Admissions Committee (non-voting), Scholarship Committee (non-voting), and LCME

Continuous Quality Improvement Committee.

Assist with advising the Multicultural Association of Pre-Med (MAPS) and Student National Medical Association

(SNMA) student organizations.

Write and submit grant proposals to seek external funds from outside resources for School of Medicine pipeline

programs.

Provide diversity and community engagement reports to the Vice Dean and Dean for accreditation and accountability.

Play an active role in community, civic, and youth organizations throughout the Metro Louisville area and Southern

Indiana to foster relationships for SOM community engagement and community engaged scholarship.

Represent the School of Medicine on University-wide diversity and community engagement committees.

Assist with preparing the annual diversity report, community engagement report, LCME Element 3.3 report, and the

SOM Diversity Strategic Plan.

Serve as a SOM representative on the UofL. Hospital Diversity Committee.

Assist the Vice Dean and Associate Dean of Undergraduate Medical Education (UME) in the development of the

cultural competence in the curriculum.

Serve on the eQuality LGBT competency curriculum steering committee.

Conduct research to explore best practices and current trends within diversity & inclusion, and community engagement.

Routinely participate in the Area Health Education Center (AHEC) Advisory Board Meetings.

Coordinate the Medical Education Development (MED) underrepresented student pipeline program.

Coordinate the summer Pre-matriculation (PMAT) underrepresented student transition program.
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Chair, School of Medicine Diversity Committee. University of Louisville; Louisville, Kentucky 2017 —

Present

+ Appointed by the SOM Dean to serve as chair during the Spring 2017.

w Advise the Dean on pertinent issues that arise related to diversity and inclusion.

+ Provide leadership for the committee to support and advance the SOM diversity strategic plan.

+ Oversee subcommittees related to pipeline/recruitment, programming, and faculty searches.

+ Serve as the SOM liaison to the Assoc. Vice President for the Heath Science Campus Office of
Diversity and Inclusion.

+ Serve on university-wide diversity committee led by the Vice Provost for Diversity and
International Affairs.

Commissioner, Commission on Diversity and Racial Equality (CODRE). University of Louisville; Louisville, Kentucky
2013 — Present
v Appointed by the university President in 2013.
+ Serve as the chair of the Student Engagement Committee.
+ Identify and support student matters related to diversity by connecting with recognized student
organizations.
+ Identify ways for students to be engaged in a participatory manner with CODRE.
+ Provide advocacy for students when diversity and inclusion concerns arise.

Executive Director for Diversity Initiatives, School of Medicine. University of Louisville; Louisville, Kentucky

2015-2017

+ Formulated and implemented plans and policies to foster an environment and culture that supports and encourages
diversity and inclusion at all levels of the School of Medicine (SOM): students, residents, faculty, and staff.

+ Provided assistance with oversight of day to day operation of the Office of Community Engagement and Diversity.

+ Coordinated activities with the Health Science Center Office for Diversity and Inclusion and the University of Louisville
Office of Community Engagement and Diversity.

w Promoted professional, academic. and social development regarding cultural competence, culturally competent health
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care, and implicit bias for students, residents, faculty, and staff.
v Assisted the School of Medicine faculty with meeting diversity-related accreditation components set forth by the:
Kentucky Council on Postsecondary Education (CPE), the American Association of Medical Colleges (AAMC) and the
Liaison Committee for Medical Education (LCME).
Served on the School of Medicine Admissions Committee (non-voting), Scholarship Committee (non-voting), and
LCME Continuous Quality Improvement Committee.
Assisted with advising the Multicultural Association of Pre-Med (MAPS) and Student National Medical Association
(SNMA) student organizations.
Wrote and submitted grant proposals to seek external funds from outside resources for School of Medicine pipeline
programs.
Provided diversity and community engagement reports to the Vice Dean and Dean for accreditation and accountability.
Established and maintain working partnerships with Jefferson County Public Schools, other P-12 school districts across
the Commonwealth of Kentucky, and local early college access programs to engage and provide exposure for students
who are underrepresented in medicine and science research.
Played an active role in community, civic, and youth organizations throughout the Metro Louisville area and Southern
Indiana to foster relationships for SOM community engagement and community engaged scholarship.
Represented the School of Medicine on University-wide diversity and community engagement committees.
Assisted with preparing the annual diversity report, community engagement report, LCME Element 3.3 report, and the
SOM Diversity Strategic Plan.
Served as the faculty liaison for the university-wide Office of Community Engagement and the UofL Signature
Partnership Initiative.
Served as a SOM representative on the UofL Hospital Diversity Committee.
Assisted the Vice Dean and Associate Dean of Undergraduate Medical Education (UME) in the development of the
cultural competence in the curriculum.
Served on the eQuality LGBT competency curriculum steering committee.
Conducted research to explore best practices and current trends within diversity & inclusion, and community
engagement.
+ Routinely participated in the Area Health Education Center (AHEC) Advisory Board Meetings.
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Director, Minority Teacher Recruitment Project. University of Louisville; Louisville, Kentucky

2013 -2015

+ Provided oversight of daily operations and services provided by the MTRP Office, including supervision and training
of staff.

Managed program budget and coordinate the MERR and Atkins/Husk scholarship programs.

Developed marketing materials and create presentations to assist in recruitment and enrollment initiatives for
undergraduate and graduate teacher education programs.

Counseled prospective and current students seeking undergraduate and graduate degrees in teacher education and help
them develop academic and career goals.

Collected data on minority teacher education students and utilize the data for program improvement as well as student
retention and graduation.

Advised the Minority Future Educators Association (MFEA) student organization.

Wrote and submitted grant proposals to seek external funds from outside resources.

Prepared reports to the Asst. Dean, Vice Dean, and Dean for accreditation and accountability.

Established and maintained working partnerships with Jefferson County Public Schools and other P-12 school
districts across the Commonwealth of Kentucky.

Played an active role in community, civic, and youth organizations throughout the Metro Louisville area and Southern
Indiana.

Served as a member of the teaching and learning leadership team and college-wide diversity committee.

Served as a liaison with the Kentucky Department of Education and Counsel on Postsecondary Education.
Represented the College of Education and Human Development on University-wide committees.
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Assistant Director, Education Advising and Student Services. University of Louisville; Louisville, Kentucky
2012 -2013
|
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Coordinated and evaluate advising services provided by the Education Advising Center (EAC), including supervision

and training of academic counselors and support staff.

Developed advising materials and presentations to assist in the recruiting and enrollment initiatives for the Health and

Sport Sciences (HSS) and Education Leadership, Foundations, and Human Resource Education (ELFH) Departments.

Oversaw the tracking of undergraduate College of Education and Human Development (CEHD) students and

analyzing statistical data to aid in program development for student retention and completion.

+ Advised prospective and current students seeking undergraduate degrees in the HSS and/or ELFH departments,
including assessment of prior college-level credit, preparation of academic plans, and assistance with the development
of academic and career goals.

+ Interpreted and explained CEHD and UofL procedures and academic requirements. Oversee the admission-to-
major process and approve undergraduate students majoring within HSS and ELFH for degrees.

+ Served as liaison with the HSS and ELFH undergraduate programs to enhance communication with the Education
Advising Center to develop and promote new advising initiatives, share updates to curriculum and
policies/procedures, and attend department curriculum committee meetings.

w Served as liaison to Athletics Academic Services and oversee the completion of athlete progress reports.
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College Coach, Office of Community Engagement. University of Louisville; Louisville, Kentucky

2011 -2012

+ Coordinated the Gaining Options for College (GO College) Program at the Academy @ Shawnee. GO College is a
collaboration between: the University of Louisville, Jefferson County Public Schools, Kentucky State University,
55,000 Degrees Initiative, GE Foundation, US Department of Education, and the Council for Opportunity in
Education. It is federally funded through the Investing in Innovation (I-3) Grant.

Established and maintained working partnerships with JCPS as well as community, civic, and youth organizations
throughout Metro Louisville.

Collaborated with the College Access Resource Teacher and Guidance Counselor to plan and implement early
college awareness initiatives and outreach for all Academy @ Shawnee students.

Assisted with coordinating a two week summer bridge program on the University of Louisville campus for rising
ninth graders attending The Academy @ Shawnee and Moore Traditional High School.

Coordinated the GO College after school mentoring program and provide supervisory responsibility for University
of Louisville students serving as mentors.

Served as a test proctor and/or provide test accommodations for the ACT, ACT PLAN., and Compass exams.
Assessed the academics, behavior, and attendance of GO College participants to ensure each student persist and
succeed in and out of the classroom (Develop intervention plans if needed).

Co-facilitated the Men of Quality African American male and Teen Fatherhood mentoring programs.

Served as a member of the student support service team and suicide prevention & crisis management team.
Performed other duties assigned by the Principal at The Academy @ Shawnee and/or the Associate Vice President
for Community Engagement at the University of Louisville.
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Associate Director of Admissions for Diversity, Office of Admissions. University of Louisville; Louisville, Kentucky
2009 - 2011

+ Coordinated the University’s recruitment efforts to maintain and exceed the mandated goals for African American
enrollment.

Coordinated the Woodford R. Porter Sr. scholarship program.

Provided supervisory responsibility for human and fiscal resources designated for diversity and international
recruitment initiatives.

Hired, trained, and supervised Diversity Recruitment classified staff, para-professionals, graduate assistants,
undergraduate work study students, and volunteer student assistants.

Established and maintained working partnerships with community, civic, and youth organizations throughout the
Commonwealth of Kentucky and Southern Indiana.

Analyzed, developed, implemented, and assessed student of color recruitment activities and events as well as monitor
performance indicators.

Coordinated early college awareness initiatives and outreach for students of color.

Advisor of the student organization, Undergraduate Students Helping to Recruit (USHR).
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+ Represented the University at various events/functions throughout the Commonwealth of Kentucky and Southern
Indiana.
+ Co-Coordinated of the STEM College, Stimulating Emerging Minds College Awareness Program (SEM-CAP).

Admissions Counselor Senior, Office of Admissions. University of Louisville; Louisville, Kentucky

2006 - 2009

Provided assistance with the development and implementation of minority outreach initiatives and programs.
Participated in general Admissions on and off campus recruitment programs and special events.

Represented the University throughout the Commonwealth of Kentucky during the Office of Admission travel
season.

Advised, counseled, and informed prospective students and parents seeking information regarding the
University of Louisville by serving as Counselor on Call and Campus Visit presenter.

Adjudicated undergraduate applications for admission.

Assisted with the coordination of the Woodford R. Porter Sr. Scholarship program.

Served as co-advisor to the Office of Admission Undergraduate leadership and training programs.

Served as co-advisor of the student organization, Undergraduate Students Helping to Recruit (USHR).
Maintained partnerships with local organizations such as: Louisville Urban League, Louisville and Lexington
Black Achievers, Whitney Young Scholars, Upward Bound, Gear Up, and Educational Talent Search.
Co-Coordinated the STEM College, Stimulating Emerging Minds College Awareness Program (SEM-CAP).

¢4 e

e ée 4

¢

Assistant Director of Admissions & Athletics Liaison, Office of Admissions. Berea College: Berea, Kentucky
2004 - 2005

Served in any task as deemed appropriate and/or assigned by the Director of Admissions.
Served as the Athletic Liaison and assisted coaches and student-athletes with enrollment.
Represented Berea College at recruitment events scheduled throughout the recruitment territory.
Planned and conducted off-campus receptions for prospective students (Carter G Woodson
Reception).

+ Served as the Bonner Scholars Liaison and sought to identify potential Bonner Scholars in
cooperation with the Bonner Scholar’s staff.

+ Visited high schools in the recruitment territory to follow up with and develop prospects.

+ Managed the recruitment territory so that an appropriate number of students are identified and

v
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enrolled each year.
Conducted on-campus conversations and interviews with prospective students and their parents
(and other publics).

Men’s Assistant Basketball Coach, Athletic Department. Berea College: Berea, Kentucky
2002 - 2005

v Assisted the Head Coach on and off the court with training, and coaching.

+ Motivated players to succeed academically and athletically.

v Assisted with drills and helped lead effective practice sessions.

w Attended games for the purpose of scouting opponents.

v Aided with the scouting and recruitment of prospective student-athletes.

v Assisted with coordinating and implementing summer camps

Admissions Counselor, Office of Admissions. Berea College; Berea. Kentucky

2001 —2004

Managed the recruitment territory so that an appropriate number of students are identified and enrolled each year.
Visited high schools in the recruitment territory to develop prospects and coordinated campus visits.

Conducted on-campus conversations and interviews with prospective students and their parents (and other publics).
Communicated with prospects by phone to encourage interest/completion of the application process.

Prepared application files for admissions review and participate in all decision meetings.

Served on the Minority Services Team todiscuss, plan, implement and evaluate programs for targeted recruitment.
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Residence Hall Coordinator, Residential Life Office. Berea College; Berea, Kentucky

1997 — 2001

Managed a male residence hall with approximately 40 residents.

Developed a leadership role through independent advising, guiding, and training of all residence staff members.

Managed the programming process through direct supervision of the residence hall staff who together planned, implemented,
and evaluated events and services for residents.

v Served as the student advisor for the residence hall House Council.
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RELEVANT EXPERIENCE

Graduate Intern, Office of Athletic Compliance. University of Louisville; Louisville, Kentucky

Spring 2007

Aided the Assistant Athletic Director for Compliance with student-athlete eligibility projects.

Maintained the Fall 2007 prospect checklist for admissions and NCAA Clearinghouse status.

Performed transcript evaluations of prospective student-athletes for coaches.

Researched athletic compliance websites at benchmark institutions and provide recommendations based on compliance
office philosophy.
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Graduate Assistant, Office of Admissions. University of Louisville; Louisville, Kentucky
2005 - 2006

+ Assisted the Assistant Director of Admission for Diversity with recruitment, campus visit planning, community
outreach, and programming.

v Aided in planning, organizing, and implementing programs for prospective students and parents.

v Represented the University at recruitment events (i.e. College Fairs, High School Visits, Conferences, Open Houses and
etc.).

v Served as the Graduate Coordinator of the campus visits shadowing program for minorities (Up Closeand Personal).

w Performed campus visit presentations, counselor on call duties, and reviewed application files for admission.

Graduate Intern, Leadership Center. Bellarmine University; Louisville, Kentucky

Spring 2006

v Assisted the Leadership Center Staff with leadership retreat planning, campus community outreach, and leadership
programming.

w Planned, organized, and implemented a successful book drive to collect leadership books for the Leadership Center
Library.

+ Planned and organized a canned food drive for Kentucky Harvest’s “Millions in a Month” campaign.

v Co-facilitated the “Diversity and Leadership™ Lead-On session.

+ Developed a tracking system for all Leadership Center donations and resources.

+ Aided Bellarmine University students with leadership development.

Instructor, College of Arts & Sciences. University of Louisville; Louisville, Kentucky

Fall 2005

w Provided instruction to 35 incoming first year students.

w Facilitated class discussions on student services, goal-setting, time management, financial management, cultural
awareness, and campus resources.

v Assessed student performance on course assignments and assisted in determination of their final grades.

GRANTS AND CONTRACTS

Summer/Fall 2017

v “Microaggressions in Clinical Medicine,” ($5.000) awarded by the UofL Transdisciplinary Social Justice Research
Consortium. Project led by Dr. Lauren Freeman, Philosophy. with Jennifer Stephens (School of Medicine) and Dr.
Dwayne Compton and Dr. David McIntosh (Office of Community Engagement and Diversity), in partnership with the
Kentucky Health Justice Network.
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http://uoflnews.comy/section/arts-and-humanities/transdisciplinary-social-justice-research-consortium-to-kick-off-
research-projects/

Spring 2009

v

Principal Investigator - Know How 2 Go Grant ($2.575) awarded by Kentucky-CAN in conjunction with the Prichard
Committee and Lumina Foundation. Grant was used to support the 2010 Think College Now Early Awareness Conference
for 9% and 10 grade African American and Hispanic students.

SCHOLARLY RESEARCH

v

Nightengale-Lee, B., Thomas, S.. Compton, D., Wells-Smith, T., & Joseph, B.

““More Than a Know it All Black Girl!” Examining the Experiences of Afiican-American Female Pre-Service Teachers
in Predominately White Spaces.” Under Review.

ABSTRACTS, LECTURES, AND ORAL PRESENTATIONS

v

v

Thomas, S., Nightengale-Lee, B., Compton, D., Wells-Smith, T., & Joseph, B. (2018, April). Playing the Race Card: Silencing
Effect of Predominately White Spaces in Teacher Education on a Biracial Male. American Educational Research
Association (AERA) Paper Presentation. New York, NY.

Wells-Smith, T., Thomas, S., Nightengale-Lee, B., Compton, D.. Joseph, B., Cumi, K. (2018, March). Sharing the Narratives
of Candidates of Color: Addressing the Leaky Pipeline Across Stakeholders. American Association of Colleges for
Teacher Education (AACTE). Baltimore, MD.

Compton, D. (2017, November). Building Emotional Intelligence in the Classroom. Jefferson County Public Schools Diversity,
Equity, & Poverty Programs Professional Development Presentation. Louisville, KY.

Compton, D. (2017, November). Panel Moderator: Racism in Health Session. UofL Health Science Campus: Culturally
Effective Care Symposium. Louisville, KY.

Compton, D., & McIntosh, D. (2017, November). Race in Medicine. University of Louisville School of Medicine First Year
Medical Student Lecture. Louisville, KY.

Noonan, E., McIntosh, D., & Compton, D. (2017, November). Medical Anthropology and Social Construction. University of
Louisville School of Medicine First Year Medical Student Lecture. Louisville, KY.

Compton, D., & McIntosh, D. (2017, November). The Importance of Diversity in the Healthcare Workforce. Bellarmine
University Minority Association of Pre-Health Students (MAPS) Presentation. Louisville, KY.

Thomas, S., Nightengale-Lee, B., Wells-Smith, T., Joseph, B., Compton, D. (2017, October). Critical Conversations Across
Stakeholders about the Leaky Pipeline: Acting on the Processes and Findings from a Study of Candidates of Color.
University of Louisville College of Education and Human Development (CEHD) Leadership Team. Louisville, KY.

Compton, D., McIntosh, D., & Sutton, E. (2017, October). Social Determinants of Health. University of Louisville School of
Medicine Second Year Medical Student — Longitudinal Clinic Elective Lecture. Louisville, KY.

Compton, D. (2017, September). Session Moderator: The Dean’s Certificate of Distinction in Native Hawaiian Health.
National Association for Medical Minority Educators (NAMME). Long Beach, CA.

Thomas, S., Nightengale-Lee, B., Wells-Smith, T., Joseph, B., Compton, D. (2017, September). The Teacher Preparation
Pipeline: Examining Leaks in the System for Teacher Candidates of Color. Northern Kentucky University — Teacher
Diversity Matters Symposium. Highland Heights, KY.

Compton, D. (2017, June). Importance of a Diverse Workforce and Preparing for a Career in Healthcare Professions.
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Northwest Area Health Education Center (NW AHEC) Healthwise Summer Program, Central High School. Louisville,
KY.

+ McIntosh, D., & Compton, D. (2017, June). Importance of a Diverse Workforce in Healthcare. Medical College
Admissions Test (MCAT) and Dental Admissions Test (DAT) Prep Program — University of Louisville, School of
Medicine Louisville, KY.

v McIntosh, D., & Compton, D. (2017, June). Importance of a Diverse Workforce in Healthcare. Professional Education
Preparation Program (PEPP) Luncheon — University of Louisville, School of Medicine. Louisville, KY.

v Compton, D., & McIntosh, D. (2017, June). Professionalism Workshop. Summer Health Professional Education Program
(SHPEP), University of Louisville, School of Medicine. Louisville, KY.

w Thomas, S., Compton, D., & Wells-Smith, T. (2017, March). Critical Conversations across Stakeholders about the Leaky
Pipeline: Acting on the Processes and Findings from a Study of Candidates of Color. Presentation at the American Association
of Colleges for Teacher Education. Tampa, FL.

v McIntosh, D., & Compton, D. (2017, January). Race and Medicine. Glasgow Family and Geriatric Medicine Residency —
University of Louisville, School of Medicine, Glasgow, KY.

v McIntosh, D., & Compton, D. (2016, November). Compassion and Empathy in Medicine. Course presentation for the UofL
School of Medicine First Year Medical Students. Louisville, KY.

w Compton, D., & McIntosh, D. (2016, November). Race in Medicine. Course presentation for the UofLL School of Medicine First
Year Medical Students and Glasgow Rural Family Medicine Residents. Louisville, KY.

+ Mclntosh, D., & Compton, D. (2016, November). The Notion of Objectivity in Medicine. Course presentation for the UofL
School of Medicine First Year Medical Students and Glasgow Rural Family Medicine Residents. Louisville, KY.

+ Compton, D., & Trzaskus, M. (2016, September). Emotional Intelligence and Brain Development. Professional development
presentation for the Jefferson County Public Schools Diversity, Equity, & Poverty Programs. Louisville, KY.

+ Thomas, S., Dumas, T., Compton, D.. & Wooten-Bumett, S. (2016, February). Meeting the Needs of Candidates of Color: A

Professional, Ethical Responsibility. Presentation at the American Association of Colleges for Teacher Education. Las Vegas,
NV.

w Compton, D., Dumas, T., Larson, A., & Thomas, S. (2015, February). Success, Failure, and the Drive to be Color Brave: A
Process Model for Minority Educator Recruitment and Retention. Presentation at the American Association of Colleges for
Teacher Education. Atlanta, GA.

+ Fishback, S., Compton, D. (2014, February). Minority Teacher Recruitment: Research, Strategies, and Support. Presentation at
the A.C.E.S. Black & Latino Student Symposium. Louisville, KY.

v Pentecost, M., Compton, D. (2013, November). Planning for Success — Strategic Planning for Advising Offices. Presentation
at the National Academic Advising Association Annual Conference. Salt Lake City, UT.

+ Cunningham. H.. Compton, D.. Short, M., English. J. & Lamb, C. (2012, November). GO College Initiative — A Data Driven
Initiative. Presentation at the Kentucky ACT State Organization Summit. Louisville, KY.

+ Stokes, E., Jolley. E., Johnson, J., & Compton, D. (2012, October). Black Males: An Open Dialogue. Presentation at the
Tennessee College Access and Success Network Conference. Nashville, TN.
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v

Compton, D., Jacobson, K., & Gritton, M. (2012, September). Employability: 1t ’s All About Attitude. Presentation at the
Council for Opportunity in Education Annual Conference. New York, NY.

Powers, D., Bell, K.. & Compton, D. (2012, June). Confronting the Challenges of Building Learning ~ Communities.
Presentation at the GO College (Gaining Options for College) Collaborative Meeting. Louisville, KY.

Hall, D., Fitzpatrick, R., & Compton, D. (2011, October). GO College Louisville — Using Data to Inform College Access
Programming. Presentation at the Coalition of Urban and Metropolitan Universities Conference. Indianapolis, IN.

McLaughlin, D., Compton, D., Johnson, J. & Duncan, S. (2010, September). Creating a Climate of Possibilities for Students
firom Under-represented Populations. Presentation at the National Association of College Admissions Counseling Conference.
St. Louis, MO.

Compton, D., Terry, M. (2010, August). College Admissions “Recruiting from Diverse Populations”. Presentation at the
New Admissions Counselors Workshop. Jabez, KY.

Sheeley, J., Sircy, M., & Compton, D. (2010, March). Trimester Scheduling and its Effects on College Admissions.
Presentation at the Kentucky Association of Secondary Counselors and Admissions Counselors Conference. Louisville, KY

Compton, D., Kinard, T., & Sheeley, J. (2008, March). College Admissions “The Real World”. Presentation at the Kentucky
Association of Secondary Counselors and Admissions Counselors Conference. Lexington, KY.

Compton, D., Neely, S. (2007, April). Where’s the Love: Who Really Cares about the Lack of Black Men on College
Campuses? Presentation at the Symposium for the Recruitment & Retention of Students of Color. Kansas City, MO.

Compton, D., Neely, S. (2007, March). Where’s the Love: Who Really Cares about the Lack of Black Men on College
Campuses? Presentation at the Black Student Leadership Caucus. Richmond, KY.

Compton, D., Neely, S. (2006, April). Where’s the Love: Who Really Cares about the Lack of Black Men on College Campuses?
Presentation at the meeting of the Kentucky Association of Blacks in Higher Education Conference. Lexington, KY.

Compton, D. (2006, March). Civic Engagement: The Importance of Giving Back to Your Community. Presentation at the
Black Student Leadership Caucus. Georgetown, KY.

Woods, E. F., Compton, D.. Evans, M., Guyton, C., Thompson, C.. & Woolwine, M. (2006, March). Developing a
Leadership Center. Presentation at the meeting of the College Personnel Association of Kentucky Conference. Louisville, KY.

Compton, D. (2005, October). Order Your Educational Steps. Presentation at the Minority Teacher Recruitment Program
Conference. Louisville, KY.

Compton, D. (2005, October). Eyes on the Prize: College Admissions Roadmap and Checklist. Presentation at the
University of Louisville NIA-College Preparation Conference. Louisville, KY.

GRANTS

v

Know How 2 Go Grant ($2.575) awarded by Kentucky-CAN in conjunction with the Prichard Committee and Lumina

Foundation, Spring, 2009. Grant was used to support the 2010 Think College Now Early Awareness Conference for 9™ and 10®
grade African American and Hispanic students.

PROFESSIONAL AFFILIATIONS AND LEADERSHIP

v
v

Member, Alpha Phi Alpha Fraternity, Incorporated (Alpha Lambda Chapter, Louisville, KY.
Member, Southern Cross Masonic Lodge No.39, F&AM PHA (Louisville, KY)
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Advising Team, Alpha Pi Chapter of Alpha Phi Alpha Fratemity, Inc. (University of Louisville)
Board Chair — Academy of Music Production Education and Development (AMPED)

Board Member — Louisville Metro Department of Public Health and Wellness

Board Member - University of Louisville Alumni Board of Directors

Board Member — Girl Scouts of Kentuckiana

Leadership Louisville, Class of 2018

Coca-Cola Scholars Foundation — Scholarship Program Reading Committee, 2018

School of Medicine Faculty Liaison — University Office of Community Engagement

Youth Violence Prevention Steering Committee — School of Public Health and
Information Sciences

National Alliance of Minority Medical Educators (NAMME) (Southern Region
Communications Co-Chair), 2016 — Present

University of Louisville Commission on Diversity and Racial Equality (Student Engagement
Chair), 2013 — Present

University of Louisville African American Alumni Council (2014-2015 President), 2012 —
Present

Metro United Way Black Male Achievement Steering Committee, 2015 — Present

PNC Bank Louis-Edward Nicklies Scholarship Committee, 2014 — Present

University of Louisville Student Conduct Hearing Board, 2014 — Present

University of Louisville African American Male Initiative Taskforce (AAMI), 2011 — Present
Kentucky Association of Blacks in Higher Education (KABHE), 2002 — Present

American Association of Colleges for Teacher Education (AACTE), 2013 —Present
American Educational Research Association, 2015 — Present

National Alliance of Black School Educators (NABSE), 2012 —2015

National Association of College Admissions Counseling (NACAC), 2006 — 2015

UofL College of Education and Human Development (CEHD) Diversity Committee, 2013 —
2015

UofLL CEHD Nystrand Center Advisory Board, 2014 —2015

UofL. CEHD Field and Clinical Experience Board, 2014 — 2015

Berea College Young Alumni Advisory Council (YAAC), 2005 —2013

Kentucky Association of Secondary and College Admission Counselors, (Human Relations
Chair), 2001 — 2012

National Association of Student Personnel Administrators (NASPA), 2006 — 2009

College Personnel Association of Kentucky, 2005 — 2008

Black Student Leadership Conference Committee Member, 2005 — 2007

2007 ACPA/NASPA Joint Meeting Program Reviewer, 2006
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AWARDS/HONORS

Recognized in Louisville Business First: “20 People to know in Education”, 2018

Recognized in 2018 Who’s Who Louisville: African American Profiles, 2018

Recognized in 6™ Edition of Who’s Who in Black Louisville, 2014

Recognized in 4™ Edition of Who’s Who in Black Louisville, 2012

University of Louisville Faculty/Staff Favorite Award, 2011

Louisville YMCA Black Achievers Program, Adult Achiever of the Year, 2008

Recognized in 2% Edition of Who’s Who in Black Louisville, 2008

NAIA Division IT Men’s Basketball National Championship Appearances, 1998 — 2000 (Player), 2004 (Coach)
Kentucky Intercollegiate Athletic Conference (KIAC) Champions, 1998 — 2001 (Player), 2004 (Coach)
Berea College - Coach C. H. Wyatt Senior Athletic Leadership Award, 2001

United States Achievement Academy. Academic Award Winner, 1998
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CERTIFICATION/LICENSURE

w John Maxwell Leadership Certification, in-progress with August 2018 anticipated completion date
|
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v UofL Medical Education Research Scholars Certificate Program (MERS), 2017

COMMUNITY SERVICE

v Girl’s Assistant Basketball Coach, The Academy @ Shawnee High School, Louisville, KY, 2011 —2017

+ Go to High School, Go to College Educational Mentoring Program (Kammerer Middle School), Louisville, KY, 2008 — Present

+ Adopt a Mile, Bi-Monthly West Louisville Neighborhood Clean Up (along Muhammad Ali Boulevard from Louis Coleman Street
to Northwestern Parkway) Louisville, KY, 2008 — Present

+ Big Brothers Big Sisters: Bowl for Kids Sake, Louisville, KY, March 2007 — Present (Annually)

+ March of Dimes Walk for Babies, Louisville, KY, April 2006 — Present (Annually)

+ American Cancer Society, Relay for Life, Louisville, KY, April 2006 — Present (Annually)
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