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PREAMBLE

THIS COLLECTIVE HARGAINING AGRELMENT (hereinafier referred fo as
“Apreemont™) has been entered info this day of , 2013, by and betwecon
LOUISVILLE/JEFFERSON COUNTY METRO GOVERNMENT {tereinafier referrcd to as
"Wetra Government™), and the AMERICAN TFEDERATION OF STATL, COUNTY AND
MUNICIPAL EMPLOYEES AFL-CIO, LOCAL 2629 (hereinafter referred to a5 "AFSCME™).

ARTICLE 1. SCOFE & RECOGNITION

Section 1. This Agreement exteads only to wages, houts, and terms and conditions of
employinent as contained herein and constitufes the entire agrecment of the parties.

Section 2, As used in this Ameement, “Member” meuns 2 nﬂn-pmbutiu . TIO0-
stpervisory, regular employee of Metro Government for whom AFBCME is recognized as the
exciusive bargaining representafive in the following Metre Government agencies and
‘depariments:

Department of Mublic Health and Wellness
Department of Commmnity Sérvices and Revitalization
Comnmnity Nervices Bivision
Revitalization Division
Department of Economic Development:
Air Pollution Control District
Department of Finance and Administration:
Office of Management and Budget
Department of Public Protection:
Metro Animal Services Division
Metro Correction
Youth Defention Services
Department of Codes and Repulsiions:
Construction Review Division
Planming and Design Services Division

Section 3. Mothing contained hercin is intended to limit the rights of Members ar
intended fo timit the right of Metre Government as provided by law. Now, therefore, the partlﬂ%
agree to be bound by the following terms and conditions.

Section 4. Except as otherwise provided in thiz Agreement, the provisions of Metro
Government’s Personnel Policies shall apply to the Members,

ARTICLE 2. MANAGERIAL RIGHTS

The parties to this Agreement desite to promote and maintain en excellent employment
relationshin and working conditions at the highest level. It is the vight of Metro Govemment to
operale and mansge its affairs in all respects in accordance with its responsibilities. The rights of
Metro Government shall include any subject not preempted by Federal, state or munieipal law, -
* but are nat Jimited to:




a. ‘The right to dircet the work of its employees;

b. The nondiscriminatory right to hire, promete, assign, tansfer ami refain employees in
positions within the public agency;

¢. The nondiseriminatory right to demote, suspend, discipline or discharge employees
for proper catise;

d. The right to maintain the efficiency of governmental operations;

e. The right fo relieve its employees from duty because of lack of work, lack of funds or |
for ather legitimate reasons;

f. The right to take action a3 may be neecssary to carry out the mission of the agency in
an emergency;

g. The right to deterntine the methods, means and pecsonnel by whmh operations are 1o
e carried on;

k. The right to set reasonable standards of scrvice;

i I'he right fo determine the condent of job classifications.

Nothing in this Agreement shatl be construed as reducing the uuthonty conferved h)- e
on Metro (Governiment o1 in any way abridging or lessening such authority, .

ARTICLE 3, SUBORDINATION

SectionI.  This Agreoment shafl, in si] respects wherever the sarne may be applicable
herein, be subject und subordinate to afl applicable Metro Government ordinances, stalufes,
constitufional provisions and any revisions, smendments or newly adopted provisions to any
ordinance, statute or constitutional provision which is in effect upon the elleclive date of this
Agreement or whick may be hereafter enacted.

Section 2. Mothing herein shall be construed to prohibit the Depariment Director
from promulgating and adopting rcasonable mies and regulations applicable 1o the Members not
confradictory to the express provisions of this Agreement.

Sectipn 3, Metre Governmest agrees not to enter into axty agreement or contract with

Memhbers, fndividually or collectively, which in any mamner conflicls with the terms and
provisions of this Apreement.

ANTICLE 4. GENDER

Any and all referenve in this Agreement to the masculine gender shatl be deamed to refex
{0 either fomale and/or mascuiine gender as the case may be.

ARTICLE 5. PERSONNEL FILES

Section 1. All official personnct records are the property of Metro Government and
shall be maintained by the Human Resowrces Deparfiment. Only one (1) official file shall exist
for each Member. However, nothing shall prevent management personne! from keeping their
own individuat filcs on personne! matters, provided that documents andfor materials in the
individual files of management personnel shatt not be inhoduced as evidence' in any disciplinary




matter, Onily those documenls and maferdals [ the official fGle of an employee may be
introduced for such purposes.

Section 2, Metro Government will comply with the Kentucky Open Records Act as it
relates to Members® personne] files, A Wember shail have the right to review the contents of his
or her personnel file. The Human Resources Depavtaent shall have three (3) working days fo
respond to any and all requests. Individuals, including Union Representatives, with written
permission from & Member shall have the right to teview the contenis of the Member’s persommel
file. Reasonable requests to copy documents in the files shali be honored. The fes for
photocopics shall be ten conts ((10) per page. :

Section 3. Noihing in the Coliective Barpaining Agresment shall be construed to
allow the circumvention of Metro Government personnel policies regarding the release of
personnel records, nor allow violations of the provisions of KRS 61.870, ef seq. Al official
personnel files shafl be kept confidential from the public to the extent possible under the Open
Reeoids Act. '

Section 4 An AFSCME Member ma}' submit  written document to hisfher official

personngl fite for inclusion in the file. The document shall not contain any inflammalory or
derogatory ststements. '

Section 5, Upon the written request of an AFSCME Member, Metro Government
shall remove any decuments pertaining to counseling andfor disciplinary after the speeificd
timekines listed helow, Counseling and or minor infractions aficr a twelve {12) month period has
gxpired from the date of infraclion.

ARTICLE 6. UNION SECURITY

Section | hembership in AFSCME is not compulsory. Members have the right to
join or not join and neither AFSCME nor Metro Government shall exert pressure or discrininaie
againgt & Member regarding such matters. All Members in (he bargaiving unit who choose not to
join AFSCME, however, shall be requized to puy their fuir share of (he cost of representation by
AFSCME, the amount of which shall be defermined by AFSCME. AFSCME shall annuatly
certify, in writing, the current and proper amount of its membership dues at least thivty (30) days
prior to the initial deduction. AFSCME shall notify Metro Government of the cost of
representation by AFSCME and the date for the commencement of the fair shars deduction af
feast thirly (30) days prior to the initial deduction,

Mection 2, The check-off of repuiar AFSCME memborship dues and any initiafion
fees for new Members shall be mute only on the basis of written authorization sipned by the
Member from whose pay the menibership dues and initiation [ees will be deducted. Membership
shall continne fram calendar vear to calendar year unless Member nolifies Metro Government
and AFSCME expressly and individually, in writing, by cectified mail that such dies sre not to
be deducted, Any wrillen revocation of membership st be filed between Avgust 1 and Avpust
31 of the year immedintely preceding the year in which the membership is to be cancclled. A
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fair sharc fec may be deducted from Members” wages and remitted to AFSCME, with or without
written awthorization by the Member. The date for the commencement of the fair share deduction
shall be determined by AFSCMLE with appropriate advance notlce given to the Meiro
Government and affected Members.

Section 3. AFSCME ducs and fair share fees shall be deducted bi-weekly, in equal
inslailraents, in an amount certified by ATFSCME. AH ATFSCME deducicd ducs and fees,
ineluding Fair share fees, shall be shown on the Mombors® paycheck stubs.

Seclion 4. AFBCME membership dues and fair share foos shall be transmitted to
AFSCME by the tenth (10™) day of the succecding month after such deductions are made. Metro
Government will provide AFSECME with 5 list of cmployces from whom the deductions are
taken with each remittance fo AFSCME.

Section 5. AFSCME shall hold the Metro Government harmlcss agatpst any clalms,
legal or otherwisc, which may arisc from thesc ducs or fair share deduction provisions.

Sceion 6.  PR.OPLE. - CHECK-OFF. Metro Government agrees o deduct from

the wages of any Meamber of AISCMI a PE.O.P.L.C. deduction as provided for in a written
anthorization. Such authorization must be cxecuted by the Member and may be revoked by the
Member af any time by giving written notice to both Mefro Govermment and AFSCME, Metro
Government sgrees to remit any deductions made pursuant to this provision after showing the
name of each Member from whose pay such deductions have been made snd the amount
deducted during the periods coversd by the remittange. The check would be sent to the
American Federation of State, County and Municipal Bmployess (AFSCME) Intermational
office, at the following address:

AFSCME International
B.E.Q.P.L.E Departinent
1625 L Siveet, MW,
Washington, ILC. 200736

AFSCME agrees to indemnify, bold harmless and defend Metro Government from any
acltons, cluims or damages asscried against i arising out of the enforcement of this Anticle.

Any authorization must be delivered to the Payroll Depariment in at least ton £00)
working days before the payday on which i is to be cffective. '

Seclion 7. Metvo Government and AFSCME shail share equally the cost of printing
this Agreement.

Scetion 8. Retum to the Bargaining Unit

If a Member moves to & position oufside of the bargaining uni, he/she may vohmitarify
reburn fo hisfher former classification within the barpadniog unit during the fivst twelve (12)
months of such move. In order for a8 Member to relurn fo hisfher former job classification, &
vacancy must exist in that classification. No bumping of subsequently appointed personnel shali
QCChr.




Section9.  Posting of AFSCMI: Positions
When a new or vacaat position covered by the AVSCME union is posfed through the
Metrn Government Human Resources Department, such position shall be clearly marked as an

AFSCME union pusilion.

ARTICLY, 7. UNLON BUSINESS AND UNION STEWARDS

Section 1.  Coniract Negetiations
AFSCME may be represented by ifs President and Vice-President and not more than

thirteen (13} AFSCME Mcembers in the negotistion of # collective bargaining agreement during
working hours without loss in compensation, ''he names of such represcntatives of AFSCME

shafl be submitled to the appropriate Divectors, Dhtectors should be nofified if there is a change
in reprosentatives on a temporary o permanent besis,

Secution 2. Siewards

_ (4.) Weiro Government and ﬁFSCME agree that due fo ﬂ‘.lﬁ numbel' of lcmhl:m,a in
“which the Members covered by this Apreement work, AFSCME shall designate ﬂnrl;,r seven (37}

stewards who undertake the duties hercin without loss of pay as foliows:

Depurlment of Public Health & Wellness ten (10) slewards
Commumity Scrvices & Revitalizations five (3) siewards
Youth Detention four {4} stewards
Corrections six (6) stewards

Amimal Services two (2) stewards
All other depariments ten {10) steveards

‘The dulies of the stewards for the purposes of this Section shall be limited to:

{(s)  inmvestipating andfor presenting grievances;

()  communicating information from AFSCME to its Members in wriling or if
not i writing, information of a routme natare which will not inlerfere with Metro
Giovernment business;

(c)  administration of the Agreement;

()  Union Representation for a Member when requested at any disciplinary or

fact finding imvestigation or mectings.

(B.) Should it become necessary for 2 steward to leave his worltstation during normal
working hours for any purpose set herein, the steward shall notity his supervisor. The supervisor
shall make reasonable cfforts to allow the steward to leave his workstation and the permission of
the supervisor shall not be nnreasonably withheld. '

Sectivn 3. Oificers

Metro Govermment shall grant time off up to 2 maximum of one thousand (1000) hours
per calendar year for Union business with pay for the performance of Union business by either
the President, Vice-President or AVSCME officers with the exception of contract nepotiations.
Any hours worked on Union business by the Presideut, Vice-President or AFSCME officers In
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-excess of one thousand (1000} hours within a calendar year shail be considered an approved
unpaid leave,

Metro Government shalfl grant unpatd leave of up to ten (10} workdays for up to ten (30)
Members to attend AFSCME conventions and mectings.

Scetien 4. Union Access

{A) Builetin boards. Meftro Government agrees to provide AFSCME designated space
for bulletin boards upon witich AFSCME may post notice of mectings, anncuncements, or
information of interest to its Members. The numnber and placement of bulletin boards shall be
mutuslly agreeable, AFSCME further agrees that it will not post any material which would be
deropatory to. any individual, Metro Government, ils Depariments, or which comstilutes
campatgn material for or against any person, orgartization, or faction thercol. Campaign material
daes not include announcements or informastion reparding inlernal campaign cleciions of
. AFBCME. Any material whick Metro Govermument determines to be in violation of this

Apreement may be removed by Metro Government and AFSCME will be so informed. In
addition, the Metro Government agrees AFSCME may usc clectronic mail for exactly the same
pupose and in exsctly the same manner il uses bullelin boards. Except for mecting nofices,
glectronic mail musi be suthored by an AFSCME representative and copies of any matcrial so
elecironically mailed shall likewise be Tarnished to the appropriate Director or designee prier o
distribution.

{B.} Access to work locations. With reasonable notice to the appropriate Director or
designee snd with the approval of the Director or his désignes, both employee and non-employes
representatives of AFSCME shall be altowed access to work locations not accessible to the
peneral public. Such approval shall not be unreasonably dented,

Solicitation of membership activities concerned with the intermal management of the
Union and disiribution of Literatwre shall not be conducted during working hours, except during
designated lunch and breal: times in designated break areas.

Section 5.  Unpaid leaves approved

Upon the approval of the appropriate Director or designes und ot the request of
AFSCME, up to twa (2) Members who are clected or appointed to positions with AFSCME may
be granted leave without pay. Any such Member granted leave shall be reinstated without loss
of seniority to his frmer position within two {2) weeks’ written notice of the intent to return.
No leave of ahsence granted under this section shall exceed the lenpth of this Agreament.

Sectionn &, Uklos insignia
Members shall be allowed to wear collared shirts in good condition, reusonubly sized

pins, bultons or hats reflecting membership in AFSCME, provided, however, those Members
working in a scrvice aniform shail be required to have said reasonable size pins, buttons or hats
approved by the Director or his designee prior to wearing said pins, buttons or bats on their
unitorm, Such approval shall not be unrcasonably withheld.

Section 7.  Record of New and Rchived Employees.
Metre Government shall frnish a copy of the appropriate payrell form appiicable to each
new or rehired employee to the Union within a reasonable peried following histher employment.

8




Metro Government shall provide the Union, within a reasonable time period, reports on hired,
vacant and terminated AFSCME Union posiiions.

Scetinn 8, Labor-Management Meetings/Committees

Metro Government and AFSCME shall meet no less thast bwice per calendar year [or the
purpase of discugsing issues important to both, AFSCME shall be responsible for calling e
meetings. The meetings shall not be an extension of collective bargaining. The parties have no
authority to amend, modify or change the collective bargnining agreement. The issues that may
be discussed include work place safety, jnb classifications, training needs, siaffing concerns and
other general fssucs.

In addition, Metro Governunent departments with AFSCME employees, and AFSCME,
may meet no less than one (1) time per calendar guarter for the same purpose and with the same
conditions listed in the above paragraph, AFSCME shell be responsible for calling the meelings.

Employeces who are Members of the Joint Labor/Munsgement Committee established
pursuant to the Aprcement shall be slfowed a ressonuble Hme away from thelr repular dulles to
engage in such commiftee meetings, When it becomes necessary for a commiltes Member fo
leave hisfher work station dwing histher work hours, such committec Member. shall notify
hisfher supervisar. Prior approval o leave a work siztion must be oblained by the commiltec
Member from the supervisor, Unless s bona fide emergency exists, the supervisor shall make
cvery reasonable effurt to muke it possible for the Committee Member fo lcave histher work
station to engage in the LaborManagement Commiltee meetings. It is understood and ageeed
that the attendance at Labor/Munagement Committec mectings during work hours shall be
withont loss of pay, Every attempl shall be made to schedile meetings and activitics during
normel work hours,

Sectiva 9.  Union Orientation

The Umion will be allowed [ffeen (15) minwtes during the respective depariment
orientation process for newly hired Metro Government employees, in whick to malke a
presentation regsrding Union membership for cligible employces. Metre Government shali
advise AFSCME of employee orientaiion schedule dates and times.

Section 10. Meeting Space

Metro Governmcent agrees to provide meeting space, if available, upon request to the
appropriate Metro Government officiat.

The individuat departments will make cvery effort to provide an area of privacy for the
steward and grievant when engaged in grievance handling, or matters pertaining to employes
discipline. ' '

Seetion 11.  Discriminatisn/Coercion

There shall be no discrimivation or coercion against any employee because of
membership, duties, participation with, or affiliation with 2 labor nion, inchuding those of
stewards, officers, negolis{ors, and commilice members.

10




ARTICLE 8. PISCIIMLINE

Section 1. - Metro Government shafl have the right fo discipline Mombers For jusl

cause. Any of the following actions may be taken when peccssary to discipline a Momber, With
the cxception of counseling, disciplinary actions must be in writing and must inform the Member
of the opportunity to prieve the action in accordance with this Agreement. With the cxeeplion of
counseling, warnings and reprimands, all intended diseiplinary actions must be reviewed by Lhe
Dircctor of Human Resources or designee.  Any disciplinary action shall be reasonable and
commensirate with the offcnse. The purposc of discipline, in this Arficle, is not merely to
ounish bargaining unit cmployecs. Discipline is also infended to improve the employee’s
hchavior, .
Mo previous minor infractions may be considered cxcept for those broupht within the
iinmediate preceding six {9) months, Minor infractions are defined as infractions that wore
handled with progressive discipline beginning with 5 counseling statement and have not
progressed beyond a written reprimand,

No previous major infrachions may be considered except for those bronght within the
immediate preceding one (1) year. Major infractions are defined as infractions that were not
handied with progressive discipline or include suspension or dismissal.

a, COUNSELNG: In cases of minor infractions, efforts will be made to correct the
Member through counseling and other nor-punitive means, Metra Government will maintain a
writien record of such counseling, Counseling is not discipling, and will not be included in the
employee's official personnel ov disciplinary file,

b. WRITTEN WARNINGS; When infractions of ruzles are more serious or there are
repeated minor infractions of a like/similar nature, a supervisor may issue & written wamning to a
Mamber, Wiiiten wainings shall be in wiiting and given {o the Member and bis Steward. The
Dircctor or desipnee will send a copy of the written warning to the Homan Resources
Departiment where the written warning will be placed in the Member’s personuel file. The
Muenihor may gricve a writien warning through the Crievance Frocedurs in this Agreement.

¢. WRITTEN REPRIMANIDS: When infractions of miles are major, or thers are repeated
minor infractions, a supervisor may reprimand & Member. Reprimands shatl be in writing and
given to the Member and hiz steward. The Director or desipnee will send a copy of Lhe
reprimand fo the Department of Human Resources where the reprimand will be placed in the
Member's personnel [Hle. The Member may grieve a writlen reprimand throuph the Grievance

Procedure in this Agreement.

d. BUSPENSIONS: The Director ur designee may recommend that & Member be
suspended without pay for serions infractions of rules, Suspensions may extend over a period or
periods of up to twenty (20} days during any twelve {12) conseoutive months, The Member may
vrieve a suspension through the Grievance Procedure in this Agreement. Suspessions of more
them twenty (20) days itt a 12-month period shall result in dismissal of the Member.

11




When & Member is recommended for suspension because of propressive action, the Member
shall temain on the payroll until a final decision of the Dircetor to suspend the Member., The
Member shall then be removed from the payroll and from work duties for the period of
suspension, Additionally, if the suspension is affirrned, (ke Member may condinue with the
grisvance procedure at the nex! Jevel. '

&, DISMISSALS: The Director or designee may recommend thal a Member be dismissed
for the most serious infractions of rules ur 2 continued pattern of less serous infractions. The
Member may grieve a dismissal through the Grievance Procedure in this Agreement.

Section 2. A Member shall have the right to have an AFSCME representative, a
steward or an officer, with hinmvher ot any fact inding or disciplinary meeting, If neither a
steward, afficer, or non-Metto AFSCME representative are available, a barguining unit Member
may request another bargaining unit Member to atfend the proceedings as a witness,

Section 3, IF a grievance of a di&uipﬁnary action results in a withdrawal or change of
such diseiplinary action, the record of the disciplinary action shall be changed or removed from
the Member’s file to reflect the resulfs of the grievance.

Sechion 4. When a non-criminad complaint afleging misconduct or rule violation by a
Member is received, the complaint shall be investigated in a reasonable amount of time and a
determination made as to the appropiiate action to take. Metro Government shall not be required
to investigate anonymous complaings. Hihe complaint slleges crimins! activity on behalf of the
Member, the claimant shall be referred to an appropriate law enforcement enfity.

Seclion5. A meeiing on disciplinary action for minor infractions oaty shall be held
by the Director or designee no later than ten (10) workdays from the date that the investigation
md/or Fack-Anding process of the alleped incident has boen compleoted.

Section 6, A copy of any disciplinary action that is to be placed in 8 Momber’s {ile
shall be glven to that Member and the Union by giving same to the Unien Steward.

Section 7. Any discipiinary notice provided the C.ﬂlplﬂj.?ﬂﬂ shal! also be provided to
AFSCME whether or not the employee waives represcntation.

ARTICLE 9. GRIEVANCE PROCEDURE

Section 1. A prievance Is defined as p dispute involving the interprefation or
application of a speeific provision of this Agreement. The grievance procedure contained in this
Agreement is the solc and cxclusive meéans of resolving all grievances arising under this
Agreement. The following matters are considered gricvable issncs:

fa) Comptation of salaries;

{ Working hous;
{v) Working conditions;
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{d) Gﬂi}{ the disciplinary actions as specitied above as gricvable

Section 2. A gricvance may be initaled by AFSCME or an aggrieved Member, -
Metro Government shall not relaliate or diserminale in any manner sgainst any Megber for
initiating a grievance. A Mertnber shall have the dght to have an AFSCME representative, a
steward or offiver, at any faci-finding amd/or disciplinary proceeding.

Section 3. Grievances, us delined herein, which may arise shali be setiled in the
following manner:

Step 1. Within fen (10) workdays of the sgprieved event, or within ten (16}
workdays of when the Member and/or AFSCME could have reasonably known of the
aperivved evenf, the Member and AFSCME shell meet with the Member's most
immediate supervigor owside of the bargsining unit during the Member's regutasdy
seheduled work period and altempl to resolve the prievance.

Btep 2. IF the gricvance is not salisfotorily resolved al that level, the Member
and AFSCME may, within ten (10) workdays of the conlerence, request, in writing, a
conterence with the Dircctor or desigmee. This conference shall be held during the
Member's regularty scheduled work period with the Director or designee witldn ten (14)
workdays of the request. The Direotor or designec shall pive a wrillen answer to the
Member and AFSCME within ten (10) workdays of the confercnce. The Member's
AVFSUMEE represemation at this step shall be Hinited. to one (1) steward or emiployee-
afficer and one {1) non-cmployec representative.

Step 3. If after this conference, the gricvance is still not resolved, within ten {10) .
workdays of receipt of the Director’s or designec’s written answer, the Member and for
AFSCME may forward the wriiten grievance to the Director of Hhiman Rosources, The
Director of Human Respurces, or desipnee, may schednle a confercnce with ke
apprieved Member and AFSCME to assist in resolving the gricvance. The Member's
AFBCME representation af this and all subscquent steps in this grievance proceduwre is
limited to one {1} steward or cmployee-officer and two (2) non-employes representatives,
inchesive of an attorney if used. Within 43 (forty-five) days of receipt of the grievancs,
the Human Resaurces Dircctor will make a defermination and advige the Director or
designee and the Momber and AFSCME of the decision in writing., The Thrector of
Human Resonrces may excculs a one-tice sxbension, with ptior notification to the Union,
for teny (30 days.

Step 4, 1 the Member and AFSCME are still aggrieved afler the decision of the
Director of [haman Resources, the Member and AFSCME may forward the grievance in
writing within twenty (20) workdays from the reccipt of the Dircetor’s decision o g
mediator of the Kentucky Labor Cabinet, the Federal Mediastion and Reconciliation
Service or the Lonisville Labor Manapement Committes. The medistor may schedule a
vonference with the apyrieved Memiber to assist in its determination. ‘Within thirty (30}
days after receipt of the mievance, the mediator will make a determination and advise the
Pirector of Tloman Resowces, the Member and AFSCMI of listher recormmendation.
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" The wmediator shall have no anthority, jurisdiction or right 1o alter, amend, modify,
ignore, add to or subtract from or change in sny way any term of condition of this
Agreement or to recommend an award which is in conflict with auy provision of this
Agreement. The medintor shall consider only the specific issue or isspes submitfed to
himnfher and shall confine the decision lo a determination of the facis and an interpretation
and application of this Agreement.

Step 5. M the Member undfor AFSCME arc still apgrieved after the
recommendation of the mediator, the Member and AFSCME may forward the grievance
in writing within twenty (20) calendar days from the reeeipt of the medistor's
recommendation to an impartial arbitrator selecled by the parties in accordance with the
proccdurcs established by the Federal Mediation and Conciliation Service or the
American Arbitration Asscciation. The arbitrator shall schedule a conference with the
agerieved Member to assist in histher determination.  Within sixty (60} calendar days
atter receipt of the grievance, the arbilrator will make a detesmination and advise the
Mayor, the Member and AFSCME of histher decision. The arbitrator shail have no
authority, jurisdiction or fght to aller, amend, modify, ignore, add to or sabiract from or
change in auy way any term or condition of this Agreement or to recomimend an award
which 18 in conflict with sty provision of this Agreement, The arbifrator shaill consider
only the specific Jssue or fssucs submiited to him/her and shall confine the decision to a
determination of the fact and an interpretation and application of this Agreement. The
arbifrator’s decision shall be advisory on all parties, The cost of arbifration shafl be
equally divided belween AFSCME and Metro Government.

‘I'he Director of Human Resources, atter consuliing with the Mayor, will then advise the
Member whether the determination and recommendation of the medistor will be nocepted.

Section 4, IF a gricvance is not responded to within the specified me Fmits provided
for herein unless prevented by agreed upon good cause or the time is extended by mulual
agreement of the parties, the Member or AFSCM) may advunce the grievance to the next step,
except in Article 9, section 3, step 3, in which the propased resclwtion to the grievance by the
AFSCME Member stands.

Section 5. Members required lo attend presentations, conferences or hearings during
the prievance procedure shall be compensated at their regniar rate of pay. It is understeod by the
parties that overtitne will nat be paid to any Member for any of the above listed proceedings.

Section 6. Once filed, enly the Union has fhwe right to proccss grievances for fie
Members.

Section?,  AFSCME rescrves the right to settle grievances at any stage.
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ARTICLE 16 — SENORITY

Scetion £ The puinciple of senlority is sound and seniority rights shall prevail,
Departmtental seniority of a Member begins with the most recent date of employment with

his/her Deparlenent in an AFSCME position. Metro-wide scniority of & Member begins with the

mosi recent date of employment with Metro Government, the former Jetferson County, or City
of Louisville, as the caze may be. Provided, kowever, all probationary empleyses must have
completed their probationacy period after which their seniorify shall then revert back to the most
recent date of employment.

Scction 2. Senjority shell be considered contimons unless the Menber:

Iz terminated for conse;

Voluniarily resigng or retires;

Is laid-off for lack of work und not recalled within two (2) years of such layoff;

Fails to reforn to work by recall subseguent to a lay-off within seven (V) diys affer
having been notified to do so by certified mail to last knewm address,

oo

When & Member is teminafcd for any of these reasons and is subsequently re-
emplioyed, ke shall be considered a new cmployes for al purposes,

Section3, I a Memboer moves inio a position of equal or higher salary outside of
the bargaining unit and fhen is returned to the unit for any resson but his personsl choice
within the next twelve (12) month period, sueh return is with restoraiion of senioriy for
purposes of vacation, sick time acerual and rate of pay only. Jf the Member does not returm to
the bargaining unit within (he twelve (12} month petiod, uniess otherwise provided herein,
that Memiber loses all seniority .,

Section 4, If & Member is promoted pufside the bargaining unit and elecis to relumn to
the bargaining unit during the nex! twelve (12) month period, such retwn is with Rull restoration
of scniority. I the Member does not return fo the bargaining unit within the Iwelve (12) month
period, unless otherwise provided herein, that Member loses all semioniy,

Scction 5.  Metro (Government shall post and furnish AFSCME with an updated
Seniorily Roster for Members under this Agreement cvery three {3) monibs or as requested,

Section 6. A Member may accvue up to six (6} months’ sentority if hefshe moves to
a part-time, imegulurty-scheduled position {also known as “bx,” or “bargaining-unit cxempt”)
and later rehams fo & regular full or part-time position In the bargaining wdt. 1€ the Member
remalss in the “bx™ position for a period of time longer than six (6) months, there will be no
Further accrwal of sentority, s that time will not be considersd when calculating seniority upon
a return to a repular fall or part-time position in the barpaining unit.
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Section 7. Unless otherwise provided within this Agreement fo the contary,
departmentul AFSCME seniority shall be used to determine overtime, vacation scheduling, shifi
assignment, and off days. Metro-wide seniorify shall be used to determine salary, vacation
accrual and job-bidding. :

Nection 2. In case of aceretion, Metro Government and AFSCME shall discuss
seniotity of affected Members prior to implementation.

ARTICLE 11 - LAYOF¥ AND RECALL

Section 1. When It is necessary to reduce the number of employces in the .

Departments covered by Lhis Apreement that will affect Members covered by this Agreemont,
AUSCMLE shall be notified as svon as practical.

Section 2. Seasonal, temporary and probationary employees, covered by this
Agreement, performing the same or similar work as AFSCME Members shall be laid off first
within the respective Departments thiat the layoff ocowred.

Section 3. Layoffs of Mewmbers within each job classification within each
Department shall be in the reverse order of Metro-wide seniority as defined in Article 10 of this
Agresment. A Member receiving notice of being laid off shall exercise seniofity to replace a
Member with less seniority in a classification in the same or lower wage scale, if the Member
meets the minimom qualifications, or eyuivalency as defermined through Metro Human
Resources, of that classification, A Wember exercising seniority upon {ayoff to a lower paid
position shall take the wage rate of the position being taken.

Section 4. Members laid off will retain and accumulate seniority rights during such
layoff as outlined in Article 10,
Section 3. Upon recall, former Menthers within a job classification who were Iaid off

in accordance with this Article, shall be offered recall in the reverse order in which they were
latd off, provided, however, no more than two (2) years has clapscd since their layofi.

- Bection 6. AFSCME will be furnished copies of all official layoff and recall notices
{0 the affected Member(s).

Seciton 7, AFSCME officers and stewards at the time of a layoff shall hold “saper
seniority” for proposes of the layoll onty.

Scetion 8. ‘The Metre Government agrees to provide a talent peol io Members who
are laid off.

Section 5. Upon recall into another Meto Government position eovercd by

AFSCME during the Member™s layoff, the Member’s seniority will continue as suck had ﬂ'_'l.C}"
never been laid off in accordunce with Aricle 190,
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ARTICLE 12, ISSUES OF CLASSIFICATION

Seotion Unless otherwise provided herein, the definitions of Metro Government's
Persormel Policies concerning the following ilems shall apply to Members,

Section 2, Mehh Government agrees to restriet a full-time teniporary or seasonal
employee in & position covered by this Agreement (o one hundred eighty {180) calendar daysin a
fiscal year,

Section 3, When 2 job description changes, Metro Government shall provide a copy
to all aifected Members within thirty (30) days, and make such information accessible through
the Mefro Government {niranet,

Sectiom 4, A job position may be reclassified or realfocated based wpon a request
made by & Member, a change in the Member’s duties, or a reorganization of worls within a
Department covered by this Apreement. A reclassification or realiocation may result in a change
of pay for the Member as provided in Article 24. )

Seclion 5. A Member may be transferred or reassigned based upon a change in the
Member’s dulies or u reorganization of work within a Department covered by this Agreement. A
transfer or reassignment shall not be made for disciplinary ressons, A transfer or reassignment
miay result in a change of pay for the Member as provided in Arficls 24,

Seption 6.  Metro Covernment will promiptly notify AFSCME of its decision to
estahlish any and all new classifications within any Metre Government department containing
AFSCME employees. The notification will include any bargziming unit assipnment.  [fpon
written request from cither party, Metro Government and AFSCME will meet to review the
clussification specifications, and if unable to agree as to whether the classification should or
should not be included in the AFSCMDE bargaining umis, will submit the queston to the
Louisvilie Labor Management Commitiee,

ARTICLE 13, UNATUITHORIZED ACTIVITIES

AFSCMI shall neither cause nor counsel any Member {0 engage in, encourage, sanction
of support any work stoppape, mass absenteeism, slowdown, niass resigoation, strike or any
ather type of concerted activity, In the event any Member(s} violates this Asticle, the Metro
Government shall immedistely nolify AFSCME. AFSCME shall immediatcly netify the
dlember{s) in writing to ccase and desist from such activity and will excreise all reasunable
aclion necessary fo cause said Member(s) 1o return immediately fo normal dulies, AFSCME
* shall not be Hable for damages resulting from such unanthorized acts of its Members, Members
who engage in such activily shall be subject to disciplinary action up to and includimg discharge,

Meiro Governmient shall not engage in any lock out of the employees covered by this
Agroorent,
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ARTICLE 14 - DRUG TESTING POLICY

Excepl for Corrections and Youth Detention Services, atlached is the Drug and Alechol
Policy Pertaining to Employces Holding Commmercial Driver’s Licenses (section 1,13); and {he
Drug & Alechol Free Workplace and Testing for Non CDL Holders (section 1.135).

LEI13 Dray and Aleehnl Policy Pertainiﬁg ta Employees Hﬂidiﬁg Commnercial Driver’s
Licenses

1.13(1) the following provisions apply to employees vequired to obiain u commercial driver’s
license (CDL); all other cmployecs should refer to policy 1.15 Drug Free Workplace and
Rensonable Suspicion Testing. The policy of Louisville Metro Government is to maintain a dg
and alechol free work environment and workforce. It is also the objective of this policy Lo mect
the guidelines and procedurcs concerning the Hwmitation on alcohol use or drug abusc by an
employee required to obtain a commercial driver's hcense as provided by 49 CTR Parts 40, 382,
et al and subseguent amendmenis.

All clossifications requiring a CI)., and those employees so classified, ate subjtct o the drog
andd alcohol policy and procedures.

Fur the purposes of this policy, ncident will be defincd as an accident or injury.

Also subject to the policy and procedures is an employee who obtains a CIDML for purposes of
working in a CDL classified position on s temporary, coergency basis ar whe, as a supervisor,
musl oceasionally operate Metro Government cyuipment for training putposes ot in an
emergency sitation.

1.13¢2) Prohibited activity:

{1} No CDL holder shall report for duty or remain on duty requiring the performance of safety-
. sensitive functions while having an aleohol conceniration of .02 or greater.

(&) No CDL holder shall be on duty or operate a reoterized vehicle or equipment while he or she
has afcohol in (heir posscssion.

{c) No CDL holder shall usc aleohol or be under the influence of aleohol, within four {4} hours
of performing safety-sensitive fianctions.

{d) No employee required lo take a post incident alcnhni test shall use alcohel for cight (8) hours
following the incident or until he/she undergoes a post incident slcohol lest, whichever ocours
first.

{e} No CDL holder shall refuse to submil fo & pust incident aleoho! or controlled substances test,
a random alcohol or controlled substances test, & reasonable suspicion afeohol or controfled
subatances (est ur a return to work alcoho! or controfled substance test.

RBefuse to Submit (to an alechol or drug test) - An employee wili be subject to the same
consequences of & positive test if he/she:
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(1) Refuses or fails to appear for the sercening.

(2) Substitutes the specimen with (kat [rom another person.

{3} Scnds an imposter,

(4) Alters the test spemrnen

(5} Refuscs lo cooperate in the testing process in such a way that prevenis completion of the
lest.

{6} Fails 1o provide adequate breath for testing without a valid medical explanation after he
or she has received npotice of the requivement of breath testing,

{7} Fails to provide adequate uvine for. controlled substances testing without a valid medical
explanmation after receiving notice of ihe regquirement for vring testing

{f) No CDL holder shall report for duty or remain on duty when the employee uses amy
controlled substaree, except when the use i pursuant to the instructions of a physician who
advised the employee that the subsiunce does nol adversely affect the employee's ability to safely
operate @ motor vehicle or motorized equipment. An employee is requited fo inform the
ernployer of any therapentic drug use.

{} No CDL hotder shall repart for duty, remain on -:"';uty or perform bisther job 1f ﬂm amplﬂy—:::c
lesis positive for controlled subslances.

1.13{3)a pmﬁpcctiva employes for a position fequiring & CDL must submit (o a reemployinent
drug and aleoho! test, A CDL holder will alse be subject to additional festing:

1. Post incident (accident or injury) tosting
2. Random testing

3. Reasonable suspicion tesling

4, Retum to duty tesfing

5. Follow-up testing

1.13¢4} ait drg and alcoho! lests will be conducted us scon as possible without any prior
notification te the employee. Bxcept for returs to duty testing, an employce shall be petified of
required tests at the worksite at any time following report for duty. Aleohol festing shali be
conducted immediately before, during or after the performance of safely sensitive fnctions.

1.13(5) Mctro Covernment will follow drug-testing procedures us required at 49 CFR Parts 40,
382 el al and subscquent amendments.

1.13(6) The Federal Regulations requive the following minimal steps be followed:

(1) Aay employee who upon being alcohol tested has an aleohol concentration of 6,02 fo 0.035
st be removed from hisfher job dutics for at [east 24 hours.

(2} An crployee who is alcohol kested and who has an alcohol concentration off 0.04 or greater
must be irmnediately suspended without pay from hisfher job and cemmot retm fo job dulies
vatif the employee has been evaluated by a substance abuse professional and complied with any
{reatment recommendatons intended to assist the employee with an alechol preblem,
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{3} An employce whose controlled substances test resnits in a positive report must be removed
from his/ber job duties and cannot be retorned to those dulies uniil the cmployee has been
evalunted by & substance abuse profissional and complied with recommended rehabilifation and
lias @ negative resolt on a rehum to duty drug fest. Follow-up testing to monitor the employee's
continued abstinence from drrg use will also be required.

Metro Government will follow the below Hsted disciplinary steps related to CDL alcohol testing;

Split Sample
A gplit wrizne smrmle shall be collected in all cascs of drug testing for s analysis in the event ot 8

positive test resuli. Al urine samples must be stored and preserved in a manuer that conforms to
Health and Fuman Services (11HS) poidelines.

Metro Government will provide Members who test positive for drugs with an opportunity to
have the split urine specimen fested by a clinical laboratory at the Member’s expense, provided
the Memntber notifies Metro Govermnmeni within seventy-two (72) howrs of receiving the positive
vesulis snd provided further that the laboratory or cfinic and testing procedures, meluding chuin
of custody, meets or exceeds the standards established in the contract.

Congequences of u positive dreg test

The resuli of & positive drug test will result in immediate termination of emplayment,

Nothing in the law or in this pulicy prohibits Metro Government from exercising its independent
munagement prerogative in applying appropriate discipline. Any employes who engages in
hehavior probibited under Chis drog and alcohiol policy shall be subject to discipline up to and
inchuling tenpination of employment.

Right of Representation

The Union through the employec’s desiguaied Steward or other Union Officer, shall be nolified
that Melre Govermment suspecls an cmployee is under the influence of drugs andfor alcohol.
The Unfon and the suspected employee shall be provided with a copy of Metto Government’s
documenlafion for its suspicions. '

1.35 Druyr & Alcohol Free WorlipEace and Testt ‘gr Mon CDL Holders

1.15 {A) Louisvilie Metrc Government is committed to protecting the safely, health and well-
being of 2l cmployees and other individuals in our workplace. Wo recognize that alcohel abuse
and iflegal drug usc pose a significant threat to our goals. Wo have established & drug-free
workplace program that balances our respect for individuals with the nced to maintain an alcohol
and drug-free environment.
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Metra Gevernment recognizes that sloohol and drug abusc and addiction wre treatable ilincsses.
We also realize that early intervention and support improve the success of rehubilitation. To
supporl our employees, our drug-free workplace policy:

» Encourages employees to scck help if they are concerned that they or ltheir family
members may have a diug and/or alcohol problem.

» Offers all employees and thelr family member’s assistance with alcohol and diug
problems through the Employce Assistance Program (EAFP) or the Loulsville Metro.
Wellness Cender,

‘I'repiment [ur ateoholism andfor other dmig wse disorders may be covered by the employee
benefit plan. However, the ultimate tinarcial responsibility for recommended treatment belongs
1o the eniployeo.

('onscientious ciforts to seek such belp will not jeopardize an employee's job and will not be
noted in any personne! record. An cmployee must, 8 a condition of employment, abide by the
terms of the above policy and teport eny convietion under a criminal statute for violulions
cccurring on or off Metro Government premises while corducting Metro Government business.
A report of a conviction must be made within five (5) days afer the conviclion. (This
vegquircment i3 mandated by the Drog-Free workplace Act of 1988.)

The provisions contwined within this policy upply to &ll employees of Louisviile Meiro
Goverament.

Employees required fo obtain and maintain 1 Commercial Driver’s License arc also subject to
drug and alcoho! testing requireraents as provided by 49 CFR Parts 40, 382, of al and subsequent
smendments and fo Personnel Policy 1.13 Drug and Aleohol Policy Pertaining to Employees
Holding Commercial Driver’s Licenses.

1.15 (B) Types of Aleohnl and Druy Testiap
Reasonzble Suspicion

Employecs may be asked fo subreit to drug undfor alcoho] testing if reasonable suspicion exists
10 indicate that his/her health or ability to perform work may be Impaived. Faclors which could
establish canse for reasonable suspicion testing inclade but are not limited ta:

Sudden changes in work posformance,

Repeated failure to foliow instructions ov operating procedures.

Violation of safety policies.

Discovery or presence of substances in an employee's possession or near the employee's

waorkplace.
s Qdor of alcohol andfor residual odor peculiar to some chemical or controlied substance.

s Thexplaincd and/or frequent abscatccism,
+  Personalily changes or disorientation.
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Post-Incident
An employee must submit fo a drug and alcobol test alter an on the Job incident.

1. An incident for purposes of ihis policy is defined as an incident or injury in which:

{a} A person dies or requires medical treatment or

(b} Property durnage is estimeted by mansgement at greater than $500 ot

{c} A Metro Government vehicle is involved or

(d) It involves an employee in a personal vehicle or equipmient incident while on the job or
(e} A citation is issucd under local or State law for 8 moving iraffic violation,

2. An employce who is involved in an incident must immediatcly report the incident to his
or her supervisor/manager. :

3. Whenever a supervisor/manager obscrves or is nolified of an incident ax defined in #]
above, the supervisor/manager will indtiate drug and alcohod testing. The supervisot/manager wilk
order the employee fo submit to drug and alcohal test. The supervisor/manager wili arrange 1o
transport the employee to the collection site and the employce will not operate any mode of
transportation home.

Nathing in this policy should delay medical treatment for those who are injured. Testing for
alcohol must take placa no more than 8§ hours from the incident. Testing for drugs must take
place no more than 32 hours from the incident. If testing is not performed, the depariment
divector or designee must forward & signed writien statcment to the Director of Human Resources
stating the roason thet testing did not cecur, no more than 48 hours after the incident unless
unforeseeable circumstances prevent.

Split Sample
A split urine sample shall be collected in alt cases of drug {esting for un analysis in the eveni of a

posttive test result, All utine samples must be stored and preserved in a manner that conforms to
Fleaith and Huntan Services (HHS) guidetines,

Metro Government will provide Members who test positive for drugs with an opportunity to
have the split rine specimen fested by a clinical luboratory af the Member’s expense, provided
the Member rolifics Meto Government within seventy-two {72) hours of recetving the positive
results and provided further that the laboratory or clinic and testing procedures, inciunding chain
of custody, meets or cxceeds the standards established i the centract.

Consequences of 2 pesitive drug test

The result of a positive drug test will result in immediate termination of employment.

Refuse 1o Submil (to an alcohol or drug test) - An employee will be subject to the same
cunseguences of a pusitive test if he/she: '
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{1} ¥efuses or fails to appear for the screcning,

{2) Substitutes the specimen with that from another person.

(3) Sends an imposter. :

(4) Alters the fcst specimen,

{5} Refuses to cooperate in the testing process in such a way that prevents completion of the
test. '

{(6) Fails fo provide adequate breath for testing without a valid medical explanalion after he
or she has received notice of the requitement of hreath testing,

(7) Fatls to provide adeguate urine for controlled substances tosting withoul a valid medical
cxplanation after receiving notice of the requirement for urine festing.

Right of Represenéation
The Union through {he employee’s designated Steward or other Union Officer, shall be notified

that Metro Governmesnt suspects an employee in under the influcnce of drugs andfor alcohol.
The Union and the suspeeted employee shall be provided with a copy of Metro Governmeent’s
documentaiion for its suspicions. ’

Prohibited Behavier
An employee is expected and required o report lo work on time and in appropriafe mental and

physical condition for work. The uniawiul mannfaciuring, distribution, dispensation, possession,
or use of g controlled substance or of an infoxicating subsiance on Metro Government preimniscs
or while condncling Metro Goverament business is absolutely prolibited, Violations of this
policy will result in discipiimary action, vp to and including fermination and mey have legal
CONSEUSNCES,

Confidentinkity

Al mformation received by Lovigvilie Metro Government through the drug-free workplace
program i3 confidential communication. Access o this informalion is limited to thoss who have
a legitimate need to know in compliance with relevant laws and management policies,

All drug-testing infoxmation will be maintaimed i scparate confidentinl records,

Shared Responsibility
A safe and productive dmg-fice workplace is achieved (hrough cooperation and shared

responsibility, Both employecs and management have important roles o play.
Al employees arc required to not report to work or be subject to duty whike their ability lo
perform job duties is impaired duc to on- or off-duly use of alcoliot or other drugs.
I addifion, cmployecs are encotraged to! '

3. Beconcerned about working in a safe environment,

4, Support fallow workers in seeking help,

5. Use the Employee Assistance Program.

- 6. Report dangerous behavior to thelr supervisor.

1t is the supervisor's responsibility to:

«  {Observe cmployee performanes.

«  Document negative changes and problems in performance.

s Cotmsel employees as to expected performance improvement,

» Refer employees to the mployee Assistance Progran.
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- Comthtusication

Communicating ovr drug-trec workplace policy to both supervisors and emplovecs is eritical o
owr success. To cosure all employees are aware of their wile in supporting our drup-free
workplace program:

«  The pohicy wilt be reviewed in orientation sessions with new cmiployees.

«  DBesubject to approval via the Document Management Server.

For the Drug Testing Polivy for Corrections and Youth Detenfion Services, see Article

23, - Department Specific Provisions, Section 4 — Divisions af Corrections and Youth Detention
Services, (C)- Random Drug Testing for Comvections and Youth Detention Services.

ARTICLE 15, DRUG AND ALCOHOL POLICY PERTAINING TO EMPLOYEES
JHOLDING COMMERCIAL DRIVER'S LICENSES

lizcept as othcrwise provided herein, the Ding and Alcohol Policy Pertaining to
limployees Holding Commercial Driver’s Licenses in the Metro Government Personnel Policy,
and any amendments thereto which may be made during the term of this Agreement, shall apply
to the Members. If any Member focls that any "positive" drg test results, which is the result of
any inittal tes, is in error, ho/she may request that the sample be sent to another approved
Certified Heaith/Human Scrvices laboratory. The Member wili be required to pay the cost of the
second test by authorizing the Metro Government to deduct that cost from any amounis cturently
owed that Member, [fthe second test is "negative”, the cost of the test will be refunded.

ARTICLE 6. COMMERCIAL DRIVER'S LICENSE RENEWAL AND
REMBURSEMENT FOR COSTS

Any Member required by federal and/or stafe stalutes and regulations or their respective
job classification to obtain or renew a Commercial Driver’s License (“CDLY) as & condition of
confinted employment and as a consequence be required fo fake a physical exam for such
certification or recetification shall be sent to the Family Health Center (Portland) for such exam
at Metre Government’s expense for the renewal of the CDL. This payment will be paid directly
to the vendor by Metro Government. '

ARTICLE 17, STAFFING LEVELS

1t i5 the intent of Melro Government to maintain adegquate staffing levels for the sfficient
and effcetive operation of Metro Government.  Tlowever, nothing hercin shall be construed a5 a
limitation or gqualification on Metro Goverument’s managesial right to determing andfor fix
staffing levels,

ARTICLE 18, CERTAIN BENEFITS

Section . Elipibility for Bepefits
Full-lime Members atd pat-time Members vegularly scheduled to work a mipimuwm of

bwenty-five (25) hours per week are eligible to patticipate in all benefils programs contained in
this Agreement,
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A purl-time, vegularfy-scheduicd Member who works af least seventeen end onc-half (17
¥a} howes during the workweek shall be granted vacation and holiday benefits on a pro-rata bass.
In addition, he/she shalt be covered by Workers' Compensation and have access to the Entployes
Assigtance Progran,

Section 2. Lite Insarance

Metre Government will provide Members with a group life insurance plan with payment
upon death or distnemberment of the Member in the amoonl of coverage equal to one (1) times
the Member's amal base salary up to $530,000.00; provided, however, if the Hfe surance
offered by Metro Government to nor-union employecs shall decrease, the coverage for Members
shall decrease to the samc level, but shall not decreasc fo less thun $15,000.00 in coverage, The
life insurance program where pemmitted by law and subject to eligibility rules of the Metro
Government's insuranee plan, provides the opportunity for Members to purchase at their own
expense, additional insurapce. It is agreed that Members may also purchase fife insurance for
dependents where the Metro Government so provides such insurance and af cost factor to be
borne by the Members for such dependend life insorance, all in accordance with the ferms and
conditions of the eligibility rales of the Metro Government plan.

Section 3. Retirement Plan
Metro GGovernment shall be a participant in the Counnty Employment Retirement System
{CERS) cstablished by the Kentuely Legistaturs.

Sectiend,  Usemployment [nscrance
Metro Government shaill provide Members with unemployment insmance uader the

Kentueky Unemployment Insurance Law pursuant fo KRS 341,227,

SectionS.  Jury Duty and Wiiness Leave

Any Member covered by this Agrecment who is summoned for jury duty shaff be
compensated for the time of service required as a juror at the regular rate of pay of the Member.
If a Mcmber is releused from jury duty for the entire day or before the completion of the
workday, the employee is tequired to report to work, Members who Fail fo do so shall be
considered abzent without leave, A Membor summoned for jury duty shall have hisfher work
schedule altered, if necessary, so that the employee shell be placed on a day shift, Monday
through Friday, for the ducation of the jury duty.

Any Member who represents Meire Government in legal proceedings, or who is
stbpocnzed as a witness on behalf of Meiro Government at any administrative hearing process
arising from an act of employment with Metro Government, or who s a plaintiff or defendant on
behall of Metro Government, shall be compensated for the time in the legal proccedings ut the
regndar rate of pay of the Member.

Any Membor who has been svwnoncd for jury duty, or has been summoned or
sulpoenasd to appear as a witness, shall provide, upon teceipt, & copy of the semmons ar
sabpoena o his'her supervisor, prior to having the leave approved.

Section 8.  Military Leave
Pursuant fo KRS 61.396 and KRS 61.394, Members who are alse members of the

National Guard or of any reserve component of the Armcd Forces of the United States, shall be
entitled to leave of absence from their vespective duties, without foss of time, pay, tegular leave
oz of any other rights or benefits to which they are entifled, while in the performance of duty or
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training in the service of this State vr of the United States under competent orders as specified in
this section, In any one (1) Federad fiscal year, Members, while on military leave, shall be puid
their compensations for a period or periods not exceeding twenty-one (21) calendar days, Any
ursed mititary leave in o Federal fiseal year shall be carried over lo the next year, Any mnusaed
mititary teave shall expire bwo (Z) years afler it has nccrued.

Sectiva 7. Tuitlon Reimbursement .

Metro Government agrees to extend the Metro Government Tuition Reimbursement Plan
to Members in the same manner gs other Metro Government employess, Ouce approved, Metio
Government shall pay through the current semester.

Section 8. Funeral Leave

A Member shail be given up to three (3) regularly scheduled workdays off with fuil pay
in case of death In the Member's immediate family, The immediate family shall include parents,
spouse, mother or father-in-law, step parents, former legal guardian, sister or brother, sister-in-
law or brother-in-law, daughter-in-law or son-in-liw, step-brothers or step-sisters, grandparents,
grandparents-in-law, children or sfepchildren, prandchildren, aunts or uncles, or any other

- relative of the Member residing in the Member’s household.

To receive puid fimersl leave, (he Member shall commmmumicate with his immediate
stpervisor or department head or thelr authorized representalive before, if possible, or at one (1)
hour after the Hme sel lor beginning work.,  Upon reguest, proof of death shail be furnished,
Other approved leaves may be used in conjunction with funcral leave.

Secfion 9. Health Insurance

Metro Government shall contribute 100% of the premium cost for the desipoafed plan
offered by Metro Government toward the plan selected by the Member for employee-only
coverage. Melro Govornment shall contribuie no less than 90% of the promiom cost for the
designated plar offered by Metro Government toward the premiu for the plan selected by the
MMermber to cover a spouse or ceible dependent children. Metro Government shall contribute no
less than 75% of the premium cost for the desipnated plan offered by Metre Govornineni towand
the phm selected by the Member for foll family coverage. Provided, however, if the perceniage
conlributions by Motto Government toward the cost of health insurance shall decrease for a
majorily of Meiro Government ciployees, the percentage contribmtions for Members shall
decrease o the same level.

In order 1o comply with the Paticnt Protection and Affordable Care Act (PPACA) and
gpplicable TRS regnlations, Louisville Mcetro Government reserves the right lo alpn its plan
designs and rates to remain complivet with heaith care reform (FPACA) and IRS regulations,

Scefion 0.  Lonyg-Term Disability

Mctro Government will provide Jong-term disabiiity benehts for every Member at no cost
to the Member at the samc terms, and conditions ag provided for non-union employecs, pursuant
fe any rules, regulalions, or procodures adopted by the Direetor of Human Resources concerring
the said long-teim disabilily income benefit.
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Section 11.  Pretax Premies and/or Depeadent Care Aceommi
Metro Government will permit Members who quadify to participate in the Metro
Government Pretax Promium Plan and/or Dependent Care Accoutt.

Secetion 12,  Personal Day
Members shall be cligible to receive one {1} paid personal day per year. Usc of the
personal day shall be approved by the appropriate Dircctor or designee, Such approval shall nat

be unreasonably withheld.

Scction 13.  Defense and Indemnification
Metro Government shalt provide legal representation and indemnity to Members pursuant
to the provistons of KRS 65.200 through KRS 65.2006, inclusive, and Meiro Code of Ordinances

Sections 35.180-35.183, inclusive.

Scction 14, Video Display Terminals Usage

The characteristics of the equipment being vsed, the area in which it is instalied, the work
fo be performed and lhe noeds of the user all contribute te the appropriateaess of the work
environment for video display terminal (‘-.r’DT) users. Where praciical and feasible, Metro
Government shall maintain standards for VDTs in accordance with ihe following guidelines:;

A. Design puidelines to be used as a factor in the purchase of VIDTs will be developed by
each department responsible [or such purchuses. These guidelines will address desirable
characteristics relating to screen positioning, keyboards, sereen and characler type and
accessorics.

B. The following elements in the work envivonment may affect the appropriuteness of the

sefting in which YT users work:

» The ability to position the VDT and keybourd in relationship to each other und at

the helghts which are appropriate for the work to be perfonned by the user;

» The ability to provide adequate lighting for the work to be performed;

»  The ability fo minimize glare;

= The ahilily to minimize printer noise; and

» Chairs which may be adjusted o and which provide proper suppuit for the user.
Metro Government will provide information and guidance to its work units that will
asaist theni in creating an appropriste selting for VDT users.

C. A Member whose work involves intensive VDT usc as described herein shall be eatifled
to a five (5} minote pause from VDT use for each hour of infensive use, Any pause of
shorter duration during each hour of intensive VDT use shall be counted as part of, snd
be subtracted from, this hourly Gve-minnte pause, Individual departments will establish
the pattern of usage for the additional pauses described above and advise AFSCME
During the additionsl pavse perieds, Metro Government may provide an altcrnative work
assignment within the scope of the Member's classification.

Additional pauses for Members affected by intensive YT use shalt be in addition
to their usual rest’/bregk perivds aod meal periods. Metro Government and AFSCME
agres that the pause time must be used as described sbove and may not he accumulated
nor used in conjunction with nsual rest/break periods or meal periods,
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Intensive VDT use is defined as:
s Use which fequires continuous and sustained visual concentration on the VDT
seoreen and
s Tsc which ovenrs in situmtions whero this type of tasgk caonot be organized so
as to provide for natural breaks or variations,
| |

Scection 15, Automabile Mileage Reimbarsenicnt .

Should 2 Member be required to use histher personal vehicle to conduct Melro
Government business, the Menber shall ‘be compensated by receiving the amount of milesge
reimbursement designated by Metro Gavernment, Meiro Governnient business shall not inchude
ranspostation to and from work.

Section 16. Tsols nod Equipment
Metro Government shall maintain in good condition those tools and equipment furmished

io Members to perform their jobs.

Section 17.  Family and Medical Leave Act

Members may be provided leave from work for a reason covered by the Federal Family
and Medical Leave Act of 1993 (“ITMILA™), as contained in the Metro Government Personne]
Policies. I is (he Member's respobsibility, il off for five (5) conscewtive days and eligible for
Federal Family and Medical Leave, to fill out the FMLA forms.

Seetion 14, Communicable Disease
A Member shall be provided with appropriate information and procedures pertuining to
afl communicable diseases knowi 1o Meto Government to which a Member may have routine

work place eXposare.

Section 13.  Uniforess and Protective Gear
Metro Government shall provide Members with wniforms and proteclive gear as

necessary and appropriate for the work being performed, [n oxder ta receive new uniforms, the
Member shall furh in & uniform or other ifem that has been damaged during work and Motro
Governmerd shall replace those items at its expense. Metro Government shall determine the
appropyiate uniform for the Memboers.

Section 20.  Asbestos, Mold apd Toxic Materials
Any Member whose regular dutics may invelve or cxpose hin/her to asbestos, mold or

other toxic or hazardous materials, will be trained as to the proper procedures and provided with
the appropriate cquipmenl in dealing with those materials.

Scctiop 21, Harsssment
Metro Government shall make every effort to provide working conditions free from

hurassrment, especially those actions and comments (hat may reflect disuriminatory attitudes,
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Section 22.  Amcrieans With Disahilities Act
Metro Government shall comply with the provisions of the Amncricans with Disabilitics
Act,” Any viclution of the Act shall be subject to the grievunce procedute.

Scetion 23,  Workers Compensation

A.  Meko Government shall provide workers compensalion coverage for all Members
covered by this Agreement,

B. Metro Governmend shall permit an injured Member, who is covered by workers

compensation, who also has sick leave accurnulation to histher credit to eleet (in cases of injury .

on the job) fo draw from accomulated sick leave {if any) an amount when added to hisfher
workers compensation pay {if' any) would equal histher novmal weekly eurnings.

Section 24,  Modified Duaty/Return to Work (RTW}
Louisville Melro Government recognizes the impostance of providing meaningfnl work

to employees with medical Himiations thal temporarily prohibit the employee from performing

regular job duties.

‘When «n cmployee experiences an injury/illness, whether on-the-job or off-the-job, and
is released to return to work with restrictions, the employee will be considered for 2 modilied
duty assignment. The assignment may be within the employec's agency or in another agency.
Assigmments should be based on needs of the agency as well as availability of work within the
employee's resitictions. The employee Is to take a Healtheare Provider Cnpabilities Assessment
Form (HCAF) and & copy of the employee's job description to the employee’s medical provider.
I'he employee should vequest the healthcars provider to fumnish any limitations or resirictions.
The information frota the medicsl provider will be used to cvaluate whether or not there is work
gvailahle within the employee's restrictions. It is the responsibility of the employee to provide
updated medical docunentation as directed by the employee's ageuey head or desipnee.

An employee with an offer of a modified assignment Is to report fo work as directed by
the agency head or designee. An employee who has experienced an injury/iliness on the job and
who does not acecpt an offer of modified duty may luse his or her worker's compensalion pay.
Medical expenses will be provided as determined by the Worker's Compensution laws of the
Commonwealth of Kentucky. In all cascs, both work-related and non-work refated, Loudsville
Metra Government intcnds to honor its obligations under The Family and Medical Leave Act of
1993 (Reference FMLA- Louisville Meiro Goveriment Personnel Policies 16.3),

A modified duty assignment may be oftered for & period of up to ninety (90) calendar
diys. After ninety {80} calendar days there will be a review to consider extension of an
additional nincty (90) calendar days, unless olherwise stated in the applicable Collective
Barguining Agrecment, In all actions, Louisville Meiro Government intends fo honor its
obligations under the Americans with Disabilifes Act Amendments Act of 2008

{bitp:/feranv.ada. povipublicat. htm#Anchor- 142100,

There will be no change to the employee’s pay/benefils while on the modified
ugsipmment.
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Secfion 25. Non-Ddiserimination
Metro Government shall not diseriminate on the basis of race, color, sex, religion, ape,

national origin, political affiliation, handicap, sexual orientation or membership in a Jabor
organization.

Section 26, Vehicles and Kquipment
IT a Mcmber believes that a vehicle or any cquipment is wnsale and does not meet the

requiremenis of any Federal, State, or Local Laws, hefshe shall report that fact to hisfher
immediate supervisor who shalt then determine the status of the vehicle or cquipment. 1t the
Member reguests, the supervisor shall confirm the status in wmiting to the Member, [T the
supervisor delermines the vehicle or equipment is operable, then the Member shall operate the
vebicle or equipment.  Any disagreement between the Member and his/ber supervisor shall be
treated as a griovance. .

Metro Government shall use its best efforls lo equip all Metro owned vehicles used by
the Members with reflective devises or flares, first aid kits and a fire exiingnisher.

Section 27.  Safe Working Cenditions

Melro Goveriment shall provide its Members, insofar as possible, with safe and healthy -

working vonditions, in complance with all state and federal regulations. Every effort shall be
made to promote maximum standards of safety and good health,

Scction 28.  Maintenance of Standards :
Metro Government agrees that all conditions of employment refating to wages under this
Agreement shall be maintained at no less than the highest minimum standard in efiect af the time

of the zigning of this Agreement,

Section 29, Employmest Devefopment and Traivieg _

Metro Govemment and the Union recognize the need for the training and development 6
Members in order fo assarc that services are cfficiently ond cffectively provided and that
employecs are afforded the opportunity to develop their skills to their highest potential. In
recognition of such principle, Metkto Government shall provide Members with reasonuble
orientalivn with - respect to current procedures, forms, methods, techniques, materials and
equipment nornzally used in the Memwber's work assignments and for periodic changes therein,
including where available und relevaat to sach work, procedoval manuals.

Metro Government agrees to meet periodically with the Undon to discuss. awing snd
development concerns.

The Metro Government, al no cost to Members, shall provide fraining mandated by
Metro, State or Federal law, or required as & condition of continved employment. Training shall
he counted a3 time worked.

Secition 30.  Article Replacement, Repairs or Reimbursements |
It is agreed thal Metro Covemnment shall repluce, repair or reimbwrse (where

applicable} the value, subjecl to depreciation, of any personal article damaged or destroyed

belonping to & Mentber provided that:
I The loss actmally occurred in the course of or as a result of employment and

assigned duties; and
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2. ‘The loss was not oceasioned by negligence or fault of the Member; and

3. Fhe presence of the personal property on the job was reasonable and appropriale;
aind :

4, There is no other sowrce for reimburscment for the loss, including regular
payments such as uniform or equipment allowances; and

A The reimbursement can be made without an undue anmount of expensc.

Section 3i. Demotion
Metro Government’s position is that demotion is a disciplinary action and change in
compensution as & result of such diseipline should be decided on a case by casc basis,

Section 32. Voting Leave

All employees of Metro Governmenl who we eligible to vote, in any clection in the
Commonwealth of Kentucky or the Slate of Indiana, shall be allowed up to lbw (4} hours off
without pay during the time voting focations ave open. Or, with supervisor approval, a2 Member
may use up to two (2) bours of acerued vacation leave for voting leave. Employees must request
any voting leave, in writing, il requested by the supervisor, twao (2) days prior to the date of any
election,

ARTICLE 19, HOURS (O WORK AND OVERTIME
Section 1, The work weck for lull-time Members shall be forty (40) howrs,

Section 2.  Non-exempt hourly Members shall receive one and one half (1 14) times
their regular hourly rate (which shall include shift premivm if any) for all hows acmally worked
in excess of forty (40} howrs in a workweek, DPaid and unpaid leave shall not be computed as
time worked for purposcs of overtime, Unless otherwisc provided in this Agreement, overtime
will be divided cqually among Members whe mect the minimum gualifications within a
classification by scniority,

Section3.  Exempt Mecmbers in the following positions shall  sccumulate
compensatory fime for hours actually worked in excess of forty (40) hows in a workweck:
Commuity Lieakth Nurse Specialist and Senior Substance Abusc Counselor. Paid and unpaid
lcave shall nol be computed as time worked for purposes of overtime. Compensalory time
balanccs may not exceed eighty (30) hours at the completion of any pay peried. The acerual and
use OF accrued compensatory time must be approved in advance by the Member’s supervisor. A
Member is zot paid for accumulated compensatory fime upon scpatation.

ARTICLE 20. YACATION

i For il Members on the payroll prior o July 1, 2013, except thosc reguired to work
2417, annual vacation time will acciue in accordance with the following chart:
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liowever, Members hired on or after July 1, 2003, shall hmré a one (1) week
reduction in the unnual vacation acerual rate for each year of service.

Tull years of Service Annual Accrpal Rate

01 year 2 calemslar weeks

I year ' 2 calendar weeks + 1/5™ of calendar week

2 years 2 calendar weeks + 2/5™ of calendar week

3 years 2 calendur weeks + 3/5™ of calendar week

4 ycars 2 valendar weeks + 4/5™ of calendar week

5 ycars 3 calendur wecks

O years 3 calendar weeks + 1/5™ of calendar weelk

7 years 3 culendar weeks + 2/5™ of calendar week

8 years 3 calendar wecks + 3/5™ of calendar week

O years 3 calendar weeks + 4/5™ of calendar week

10 years 4 calendar wecks

11 years 4 calendar weeks + 175" of catendar week
12 years 4 calendar weoeks + 2/5™ of calendar week

13 vears 4 calendar weeks +3/5™ of calendar week

{4 years 4 calendar woeks + 4/5™ of calendar week

13 years 5 calendar wecks

a} For the purpose of ihis section, as of date of execulion, years of scrvice with
Metro Goverament, whether continious or not, shall be recognized in determining the years of
service, This credit shall acerue depending upon 2 Member’s frequency of pay.

b} A cafendar weck shall consist of four (4) workdays for Members whose regular
wotloveek is four (4) workdays and five {3) workdeys for Members whose regular work week is
five (5) days.

¢} Permanent part-thne Membeds shall emm vacation credit on & pro-raia basis. In
detemmining the rate of acerval, the cstincated annual hours of the Member shall be divided by the
standard anmual hewrs for the job if it were full-fime to determine (he prorata percentage of
normat aceruat, :

d} Members may lake annal vacation in the year in which if i3 earned, provided
however, use of vacation keave must be requested in advance by the Meinber and approved by
(he appropriafe [irector or designee prior to use. The designation of the pexiod or pericds of
time at which vacation leave may be luken shall be at the discretion of Metro Gzovermmen.

c) A Member shail not accerue more than sixty (60) days of vacafion credit at the
complelion of any given pay pevied. Upon separation from Metro Government employment, a
Member shall be paid for all acorued wnused vucalion keave, not fe exceed forty (40) days. Such
payment will be made in onc payment in the final paycheck of the Member. Any former
Member compensafed upon scparation for acersed vacation leave may not be emplayed by
Metro Government in the same or another position until theve has been a break-in-service of at
least coual o the number of work howrs for which vinvsed vacation leave was paid.

()  Ifaholiday recognized by this Agrecment should fall during & Member’s vacation
leave, such Momber shall be granfed an additional day of vacation leave,
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iL For all Members on the payzoll prior to July 1, 2013 reguired to work 24-7, apnual
vacation tine will accize in sceordance with the following chart: However, Members
hired on or after July ¥, 2013, shall have o one (1} week reduction in the annual

vacation accrual rate for each yeur of service.

Fufl years of Scrviee Armual Acerual Rate

0-1 year _ 4 calendar weeks

1 year 4 calendar weeks + 175 of calendar week
2 years 4 calendar weeks i /5% of calendar week
3 years 4 calendar weeks + 3/5% of calendar week
4 years 4 calendar weeks + 4/5™ of calendar week
5 years 5 calendar weeks

6 yoars 5 catendar weeks + 1/5% of calendar week
7 years 5 calendar weeks + 2/5% of culendar week
8 years 5 calendar weeks + 3/5% of calundar week
9 years 5 calendar weeks + 4/5% of calendar week
10 years & calendar weeks

M oyears - 6 calendar weeks + 1/5™ of calendar week
I2 years 6 calendar weeks + 2/5™ of calendar week
13 years 6 calendar wecks +3/5" of calendar weck
14 years 6 calendar weeks +4/3™ of calendar week
15 years 7 calendar weeks

a) Yor the purpose of this scction, as of dafe of exceution, years of servicc with

Metre CGiovernment, whether continitous or not, shall be recognized in deternining the years of
service. This credit shall accrue deponding upon a Member’s frequency of pay.

h) A calendar week shafl consist of four {4) workilays for Members whosc regular
worloweek is four (4) workdays snd five (5) workdays for Members whose regolar wark week is
five {3) days.

o) Pennanent part-time Members shall earn vacation credit on a pro-rata basis. In
determining the rate of acerual, the estimated annual kours of the Member shall be divided by the
standard annual hours for the job if it wefe Mill-lime 1o determine the pro-rata percentage of
normal acerual.

dy Members may fake amuial vacstion in the year in which if is emned, provided
however, use of vacation leave must be reguested in ndvence by the Member and approved by
the appropriate Dircetor or designes prior ta use, The designation of ihe period or periods of
fime at which vacation leave may be taken shall be at the discretion of Metro Government,

€} A Member shall not accrne more then sixty (60) deys of vacation credit at the
completion of any given pay period. Upon separation from Metro Governnient employntent, a
hcmber shall be paid fin afl wcerved waused vacation leave, not o exceed forty (40) days. Such
nayment will be made in ome paymenl in the fnal paycheck of the Member, Any former
Member compensated vpon sepavafion fur scerued vucation leave may not be employed by
Metro Government in the same or another position until there has been a break-in-service of at
teast equat to the number of work hours for which nnused vacation leave was paid.
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) IF a holiday recognized by this Agreement should fall during a Memher 5 vacation
{eave, such Member shaull be granted an addmc}nal day of vacation leavs,
ARTICLE 21, HHOLIDAYS

Scciion | For all Members except those reguired to work 24/7, Members shall be
granted the day off with appropriate pay for the following holidays:

New Year's Day January 1

Martin Lither King Ii's B'Day Third Monday in January
Memorial Day Last Monday in May
Indcpendence Day CJuly 4

Labor Day _ First Monday in Scptember
Thavksgiving Day Fourth Thursday in Nov.
Friday Following Thanksgiving Friday Following Thanksgiving
Christmas Day Deconmtber 25

Section 2. in addition, aficr the cffcctive date of this Agresment, Members shall be
granted two addilional Floating Holidays off with appropriste pay during each calendar yeor,

The ¥loating Helidays must be nsed in full day increments and in the calendsr year in which: they -

arg accrued. A Member is not paid for Fleating Holidays upon termination of employment.
Members hived between January 1 and Jene 30 will receive both floating hiolidays their first
calendar year of employment. Members hired befween July | and Gctober 31 wiil receive one
{1) Floating Holiday iheir first calendar year of employment, Members hired after October 31
will not receive a Floaling Holiday theiv first calendar year of eniployment.

SHection 3. When any holiday falls on Satmrday, the preceding Friday shaff be
recopnized as the puid holiday. When any holiday falis om a Sunday, the following Monday shall
be recagnized as the patd holiday.

Section 4. In order to receive holiday pajf, the Member must not be absent without
leave on the last scheduled workday preceding the holiday or the next scheduled workday
foltowing the holiday,

ARTECLE 22, SICK LEAVE

Sechion 1. Sick leave with pay shall be granted to all full-time Members on the
payroll prior to July 1, 2013 at the rate of one {1} work day per month for each full month of
service, Members hired on or afier July 1, 2043 shall be granted at the rate of three quarters
{(3/4) work day per month for each full month of service. No Member shall receive credit toward
sick leave acorual for thime not expended in employment, except for vacatiou, sick leave, milltary
feave and olher paid, suthorized leave, us provided snd eamed pursuant to this Agreement. Time
off for sick leave shall not be computed as "time worked" for purposes of overtime. '
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Sectivn 2, Part-time reguiacly-scheduled Members shall be granled sick leave on &
prorated basis.

Section3.  Unescd sick leave shall be cumutative without any maximuam.

Sectiog 4. Sick lcave with pay shall be granted 1o Members when they are
incapacitated for (he performance of their duties becavse of sickness or injury, or in case of
serious illnesy in the Member's immediate family, The immediate family of the Member shatl be
vegarded to include parents, wife, hushand, children, or other relative living in the household of
the Member, Such leave, it in excess of four (4) consecutive drys, the Member may be required
to furnish prool of the necessity for such absence,

Section 5. Sick lcave may be used for all medical uppuinlﬁanis.

Section 6.  No Member shali be entitled to sick Ieave in excess of the amows of such
leave then accumulated to his‘her credit, except ag provided in Scetion 8 of this article.

Section 7. To receive paid sick leave, a Member shall communicate with his
immediate supervisor ot designee before or ‘within one (1) hour after the time sef for beginning
work, For Members who work In depariments that kave more than one (1) shift, at least one (1)
hour before the Members scheduled shift. Approved means of communication are to be
determined by the Divector or designiee.

Section § In case of hardship or wnusnal aced, a Member may be advanced up o fen
(10) days of sick feave beyond the amount then accummlated to his/her credit opon the
recommendation of the Divector and with the approval of the Director of Human Resources.
Any such advance shall be chargeable apainst such Member's subsequent acerval of sick leave.
It is understood and agreed the Member must sign a promissory note with Metro Govermnment
agreeing to repay all borrowed tirze.

Hection Y. Whenever sick leave provisions appear to be sbused, the Mamber
claiming such sick leave may be required to [urnish proof of the necessity for such absence. A
Member who has Dbeen cited in wriling for abuse of sick leave may be required by the
Department Excentive to produce & medicai/docior’s stalement at any time.

Seclion 10.  Regular Members are eligible to parlicipate 1 a sick leave incentive plan.
Regular Members will accrue one half {1/2) of a personal day for each three (3) months withoul
the use of any sick leave. An additional persopal day will accrue for each lwelve {12)
conserutive month period withoul the use of sick leave. Members are eligible to eurn three (3)
personal days per twelve {12} month poriod. Members may not acorze move than ten (1)
perscnal days, nor will Members be paid for personal days upon termination of employment.

CERS Unnsed Sick i.eave Credit, Metro Governmoent parlicipates under the Kenlucky
Retivement Syslems in a program that allows the purchase of service credif with (he Refirement
System of unused sick leave. Members may participate in this program in the same manner as
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other Metro Government employecs as long as the program is offered by the Kentucky
Retirement Systent.

ARTICLE 23, CALL OUT PAY

AH hours worked on a call ouf, which cueurs at a time outside of an Meraber's regulatly
schednted hours of work, when a Member has left the work premises and is contacted at home,
atc., shall be paid at one and one-half (1-1/2} times the Member's regular boutly rate. ‘The
Member shall be paid a minhnam of fowr (4) howrs for each call onf.  The minimum shall be
compuied as time worked, If so divected by supervizory authority, a Member shall work the fmlr

{(4) howr mininm period.
Qvertime in conjunction with the normal shifi, when scheduled in advance or which

extends the normal work shift, shall not be considesed as a call out. Extending the normal work
shift refers to the beginmimg ad/or ending of the shift, but shall not resul in an eatlier shift
ending than is regularly-scheduled.

ARTICLE 24, COMPENSATION AND LONGEVITY

Section 1. The Job Classifications and their respective pay grades for Members under
this Agreemenl are listed in Addendum A, The stetting 1ale of pay for cach pay grade is listed in
Addendum B.

Section 2. Effective July 1, 2012 throngh June 30, 2013, Members on the payroll will
be placed on the attached pay scals in Addendum B. :

Scction 3. Hffective July 1, 2013 through Junc 30, 2014, Members on the payrolt wifl
receive a two porcent (236} cost of living adjsiment,

Section 4. Liffective July 1, 2014 through June 30, 2015, Members on the payrol! will
receive a two poreent (2%0) cost of living adjus{menl.

SecHun 5. Effective July 1, 2015 through JTune 30, 2016, Members on the payroll will
receive &t two percent (2%) cost of living adjustment. -

Sechign 6. Efcetive Tuly 1, 2016 through June 30, 2017, Members on the payroll will
reecive 8 two percent (2%) cost of living adiustment,

Scction 7. Longevity sieps for all Members shall be & one and one-half percent {1 !4
%) inercsse in the Member's tate of pay upon the Member's anniversary hire date at the
cnmp]eiir.m of: six (6) months, one {1} yeur, three {3} years, five (3) years, seven {7) years, and
nine {9) vears; and two (2%5) percent incrense in the Member’s rate of pay upon the Member’s
abpiversary hire daie at the completion of: eleven (11} years, thirfeen (13)years, fifteen (15)
yeats, seventeen {17) years and eighteen (18) years.
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Seclion 8.  Meiro Government shatl disburse a single lonpevity service payment to
each Member currently emploved prior to July 1, 2008 and receiving a lonpevity service
payment as of July 1, 2008 {or was eligible prior to July 1, 2008) i.e, having ten (18} or more

years (120 or more mﬂnths} of Metro-wids seniority as of December 1 of enck fiseal year. Each.

payment will equal the monthiy service rate of five ($5 00} dollars multiplicd by the number of
the Member’s Metro-widc scmnﬂt}-'

Members employed prior to .lui'y i, 2008, hut not yet receiving o longevity service
paynent as of July 1, 2008 shall receive the longevity service puyment ofter the Member hus
cighteen (18} or more years (216 or more months) of Metro-wide seniority, as of December 1 of
each fiscal year. Each payment will equal the monthly service rate of five (35.00) dollas
muitiplied by the number of the Mepiber's Metro-wide seniority,

This longevily service payment shalt not apply to eny Member hired or transferred info
this bargaining unit after July 1, 2008.

Section 9. Any Member with a Commercial Driver’s Livense {CDL) shall receive
thirty {$0.30) cents per howr additional compensation so long as the posilion reguires that a
Member maintein a CDI. . .

Section 10. A Member promoted into a jub classification within a higher prade shall
have his/her rale of pay increased by the sume ‘percentage as separates the step of the respective
grades as contained in Addendum B,

ANTICLE 25. DEPARTMENT SPRCTFIC PROVISIONS
Section 1. DEPARTMENT OF PUBLIC IEALTE AND WELLNTSS

A, APPLICATION

Notwithstunding angthing in any other provision of this Agreement to the conltary, the
foliowing tenins end conditions shall apply to Members in the Department of Public Health and
Wellness,

B. FLEX TIME, ON-CALY AN SHIFT CHHANGES

I. Members within the Public Health and Weliness Department ("Healih
Department™) may flex their work schedule with approval of the Director or designee. “Flex™ for
purposes of this Agreemen{ shall ncan reschedoling the work day sturting and ending limes
within the same work week. Members may not flex their work schedule if it disrupts the work of
the Health Department or its misston.

2. A Member put “on-call” by a supervisor to be avatiahle to refom o work after
normial work hours within thivty (30} minufes of recciving notification by eithor & paper, a
telephone, or other means, shafl be compensaled a [fat rate of Bty dollars (850.00) per work
week of on-call status unless the Member receives cabl-out pay dining that work week.

3. The Health Department will nofify a Membcer at least twenty-four (24) howrs prior
fo making 4 permancst tme change to the Member®s shift,

37




C. SPECIAL COMPENSATION

I. Any Member dizected by supervisory authority to work on a Job with a kigher rate
of pay, shall receive the higher e afler the second hour of such assignment (minirmm 5%
mgher tate) and such higher rate shall be continued as long s the Member is so assigned.

2. A Member shall receive one ($1.00) dollar per hour additional pay for performing
mstructionftraining of recently hired baygaining unit employees, 1e, instuctionfraining in the
use of technologically sophisticated equipment and other procedurves and skills required in the
performance of the respective jobs.  Supervisors shall have the exclusive right to determine
eligibility for and the number of hours per shift or days per work week that an instructoi shall
receive “instructional” pay,

Sectton 2. BDEPARTMENT OF COMMUNITY SERVICES AND
REVITALILZATION

Al APPLICATION

Netwithatanding anything in any other provigion of this Apresment to the confrary, fhe
following terms and conditions shall upply to Members in the Divisions of Human Services and

lfousing,

B. SPECIAL COMPENSATION

1. Any Member direcied by supervisory aothorily to work on a job with a kigher rate
of pay, shall receive the hipher rate after {te sccond hour of suck assipnment {mininnom 5%
higher tate) and such higher rate shall be continued as long as the Member is so assipned,

2. Any Moember shall receive ome ($1.00) dollar per hour additional pay for
-performing  mstructionf/lraining of reccatty hired bargaining wnit employees, ie.
instruction/irining in the ese of technolopically sophisticated equipment and ofher procedures
and skills required in the performance of the respective jobs. Supervisurs shall have the
exclusive right o determoine eligibility for and the number of howrs per shift or days per work
week that an nstrector shall recetve “instractionai” pay.

C. ELEX TIME, ON-CALL AND SHIFT CHANGES

1. Members within the Deparitnent of Communily Services and Revitabization may
flex their wark schedule with approval of the Direclor or designee. “Flex” for purposes of this
Agreement shall mean rescheduling the work day stwting snd ending times within the same
work week, Members may not flex their work schedule if it disrupis the work of the Depariment
of its mission.

Section 3,  DIVISIONS OF ATR 'OLLUTION CONTROL,
OFFICE OF MANAGEMENT AND BUDGET,
AND METRO ANIMAL SERVICES

A, APPLICATION
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Notwithstanding anything in any other provision of this Agresment to the contrary, the
following terms and conditions shall apply to Members in the Divisions of Air Poliution Centrod,
Purchasing, and Metro Animal Services.

G. . SPECIAL COMPENSATION

L. Any Member direcled by supervisory authorily to work on @ job with a higher rate
of pay, shall receive the higher rate afier the second howr of such assipnment (minimom 5%
higher rate} and such higher rate shali be contiwicd as tong as the Member is so assigned.

. 2. Auy Member shall receive one ($1.04) dollar per how additional pay for
performing  Instruction/training of recomtly hired Dbargaining wnit  employces, ic.
fmstruction/training in the use of technologically sophisticated equipment and uther procedures
godd skills reguired in the performance of the respective jobs, Supervisurs shall have the
exclusive tght to determine eligibility for and the number of hours per shift-or days per work
week that an instructor shail receive “instructional” pay.

. ANIMAL SERVICES:

I.  Iniforms. The Mcetro Government acknowledges that certain Animal Services
Members are presenHly required to wear uniforms during the performance of their duties. Metro
overmment will provide such uniforms, It is the intent of this Agreement that all Animal
Service Members who arc providad footwear should have two useable pairs of hoots, (men’s or
women’s as appropriate). In addition, Metro Government will provide frve unifoims and 4 pair
of gloves.

2, Holiday Scheduling, 'The Metwo Government and the Union agree that
scheduling fur holiday work will oceur in the following manner, The Metro Government will
fivst ask for volunteers. If additional personnel arc needed, assignment will be wotated based
upon the most recent holiday worked. A current list of heliday work assignments will be
maintained by the department. _

3. Equipment.  The Meito Government will ensure that isswed equipment is in
proper working order.

4. In Giling vacaucies in Animal Serviccs from outside of Metro Government, credit
for purpuses of pay only may be granted for pror expericnce with another orgunization of the
diseretion of the Dircetor. :

Sectlon 4,  PIVISIONS OF CORRECTION AN} YOUTH DETENTHON
SERVICES

AL APPLICATION

MNotwithstanding anything in any other provision of (his Agrecment to the confrary, the
following terms and conditions shall apply to Members in the Divisions of Corrcction and Youth
Detention Services.

B. SPECIAL, COMPENSATION

1, Any Member divected by supervisory authority to work on a job with a higher vate
of pay, shall receive the higher ratc after the second hour of such assignment (minimum 5%
higher rate) and such higher rate shall be continued as lony as the Monmber is so assigned.
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2, Any Member shall recetve one {$1.00) dollar per hour additional pay for
perfouming  instructionfiraining  of tecently hired bargaining  unit  employees, i
instruction/training in the use of technologically sophisticated equipment and other procedures
and skills required in the performance of the respeclive jobs,  Supervisors shall have the
exclusive right to delomine eligibility for and the number of hours per shifl or days per work
weck that an instructor shall receive “instructional” pay,

3. Members permancatly sssigned to a mid-shift, i.c., a shift which bepins belween
3:00 pm, and 11:00 pum., shall roceive a shift differential of lorly cents (40} per hour for all
hours worked. Members pormanently assigned to a latc-shifi, ie., a shift that beging bebween
1100 p.m. and 7:00 am., shall receive a shift differential of thity-five cents (.35) por howr for
atl hours worked.

C. RANDOM DRUG TESTING FOR CORRECTIONS AND YOUTH
DETENTION SERVICES

Section 1, Statement of Policy

Metro Government and the Union recognize and agree that it is their mutral goal and
pledge to maintain and assurc sate and effective fire and rescue services for and scrvice to the
citizens of Louisville Mctro by maintaining & drug-frec workplace.

Section 2. Notice of Policy

All Members shall be provided a copy of this Policy and all newly hired members wili be
provided with a copy of it on or sbout their initial datc of hire, No Member shall be tested before
a copy of this Policy s provided to him/her.

Scetion 3. Befinitions

{A)  “Tlegal Drugs” means controlicd subsiances listed in 21 C.F.R. Parf 1308 that are
nat being used under the supervision of a licensed physician.

(B}  “Reasonable Suspicion™ means an articulated belief based on particularized
information and ohservations und reasonable inferences from such particularized
information and observations that would suggest that a Membcr ma}f be in
violation of this policy.

(C}  “Refuse i Cooperate™ means (i) to obsiruct the specimen colleclion process,
{ii} to attempt to or to lamper with the collection or testing process, or {iti) lo [ail
o provide urine specimens adequate for testing when divected to do so, without
promplly eslablishing & medical basis for Lhe failure to provide such specimens.

Section 4. Prohibitions
Members shiall be prohibiled from:

(A} Reporting to work or working under the influence of illcgal drugs,

(B)  Consuming or posscssing iflegal drugs at any time while on duty, or anywhere on
any Metro Government premises or in any Meiro Government vehicles, except
when apthorized in the line of duty.
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(C)  Possessing, using, selling, purchasing, manufaeturing, dispensing or delivering
any illegal drug at any time and at any place, except when suthorized in the line
of duty.

(D}  Abusing any prescripiion drag.

(E)  Failing to report immediatcly to the department ditector, ov divector’s designec,
any duty-related restrictions imposed as a result of preseription medications they
are taking,

Section 5. Dirug Testing Permitted

(A)  Reavonable Suspicign. Where Meiro Government has reasonable suspicien to
lefieve that o Member is: (2) abusing preseription drugs; or (b} possessing or using itlegal drugs,
Metro Government shail have the right to require the Member io submit to drug testing as set
forth in this Policy. Members shall not be subjected to random medical festing involving urine
analysis or olher simifar or refated tests for the purpose of discovering possible drag abuse,
except as specifically provided for this Policy.

(B) Rondom Tesiing. During the workday, all Members are subject to mndom testing
for drugs. The annual number of such random tests shall not exceed 50% of the number of
employees of the Department subject to testing us of January 1 of any given year. Such fcsts
shall be spread reasonably throughout the yeur, Metro Goverament shall select employecs for
random: testing using an approved random number generating computer program.  Mombers
notified of their selection for random testing shall proceed immediately to the collection site,
Members who are on leave, vacation, or already absent gt the 1ime of their sclection will be
_ excused but remain subject to foture random testing,

()
Past-Incident .
An employee must suhmif to & drug and alcohiof test after an on the job incident.

1. An incident for purposes of this pelicy is defined as an incident o infury in which:

() A person dics or requires modical treatment or

(b) Property damage is estimated by management ol greater than $500 or

(c) A Metro Government vehicle is involved or

(d} li involves an employee int a personal vehicle or equipment incident while on the job or
{2) A citation is fssucd under local or State law for u moving traffic violation,

2. An employee who is involved in an incident must immediately report the incident to his
or her supervisorAnanager.

3. Whenever a supervisor/manager observes or is notified of an incident as defined in #1
ahove, (he supervisor/manager will initiate drug and aleohol testing, The supervisor/manager will
order the employee to submit to drug and alcohol tesl. The supervisor/manager will arrange o
transport the employee to the collecHon site and the employce will not operate any mode of
{ransportation home.
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Nothing in this policy should defay medical {reatment for these who are injured. Testing for
alcolwl must (ake place no more than eight (8) hows from the incident. Testing for drugs must
tuke place 0o more than thirty-two (32} hours from the incident. If festing is not performed, the
department director or designee rust forward # signed wiilfen siatement to the Dirceter of
Hunan Resources skaling the reason that testing did not oceur, no more than forty-cight (48)
hours after the incideni unless unforesceable circumstunces prevent.

bection 6. Test To Be Conducted
In conducting the tuslmg authorized by this Agreement, Meto Government shall comply
with the following:

{(A) The lub selected to perform drug tesis shall be federally cerfificd to do drug
festing,

(By  After initial idcntification confirmation, the specimen collected from the Memboer
shall be identified only by the Member’s suvial securily number or acceptable
coding throughout the testing process,

(Cy A splil urine sample shall be collecied in all cases of dmg festing for an analysis
in the cvent of a positive test result. Al urine samples nwist be stored and
preserved in a manuer that confurms lo HHS guidelines.

(DY The standard ten (10} panel deug sereen shall be vsed by foe testing laboratory.

(E] Muciro Government’s drug testing lab wili confirm any urine sample that tests
positive in inftial sereening for drugs by testing & portion of the same sample by
pas chromatography/mass spectrometry  (GC/MS). Al positive confirmed
samples and related paperwork must be retained by the testing lab for at least
twelve (12) months (provided written notice is given the Teb by Meto
Covernment before the expiration of the 12-month period) or for the duration of
any grievance, disciplinury action or legal procceding, whichever is konger,

{F)  Metro Government will provide Members who test pesitive for drugs with an
opportunity to have the splil urine specimen tested by a clinical Iaboratory at the
Meinber’s own expense, provided the Member netifies Metro Government within
seventy-two (72) hours of receiving the positive resulfs and provided further that
ihe laboratory or clinic and the testing procedure, inchiding chain of custody,
meets ot exceeds the stendards established fa this Contract.

()  Metro Government will require that ifs drag festing lab report that a specimen s
posifive onty if both the initin! screening and confivmation fest are positive. Drug
test results shall be evaluated by the Medical Review Physician in a manner to
emsure that a Membei’s legal drug use and diet are propedy taken info account
when evaluating the fest resulis, VPor the purpose of this Policy, a positive drug
test reseits means The prescaee of dings and/or their metubolites in a Member fhat
is exqual or exceeds the levels set forth in this Policy,

(H)  Provide each Member tested with a copy of all information end reports veceived
by Metro Government in contiection with the testing and the results.

{1y Testing Procedures
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Inttial Test fovil {ng/mlyt

L. Marijuana metabolilcs 50

2. Cocaine metabolilcs 300
3. Opiate mctabolites 20007
4, Phencyclclidine 25

5. Amphclamines 1,600

All specimens identificd as positive on the inifial lest shall be confumed using GC/MS
techniques at the cutoll values listed in this paragraph for each drug. All confirmations shall be
by quantitative analysis.

Concentrations thal exceed the linear region of the standard curve shall be documented in the
laberatory record as “grealer than highest standard curve value.”

Conitrmatory Test Level {(ng/ml)

1, Marijuana metabolites’ is
2, Cocaine metabolifes® ' 150
3 {piate motabolitcs
Morphine 2,000
Codeine 2,040
4. Phencyelelidine 25
A Amphctamines
Amphetaming e 500
Meuihamphetamine 500

Prior to test results boing provided to the Department or the Member, the MRO will compare
said test results with the list of preseriptions and over-the-counter medications provided hy the
Member pursuant to these procedures.

Sceiion 7, Drug Testing Standards (HHS Standards)
All testing will be donc pursuant to Federal Standards.

Section 8. Disciplinary Action
A Moember who tests positive for illegal drugs shall be subject to discharge.

Metro Govermuent will provide Members who test posilive lor drugs with an opportunity to
have the split wine specimen tested by a clinical laboratory at ihe Member's cxpense, provided
the Membcr notilics Metro Government within seventy-two (72) hours of receiving the positive.

"Manograms per miliiiiter

“23 ngfrl if immunoassay specifie for free morphine
Delta-9-tetrahydrocacnabidol-9-carboxylic acid,
1 Benzoylecpanine,
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Secton 9, Employee Assistant Program

Metro (Government shall provide an Employee Assislanee Program.  Veluntary reguests
for assistance with drug problems shall be held strictly confidential by the Employee Assistance
Program to the extent reguived by law and the terms of this Policy. EAP Administrator and DAP
staff assigned fo & Member’s case shatl be the only persons informed of any such request or any
treatment that may be given and they shall hold such information sirictly confidentist to the
cxtent required by law. A Member voluntarily seeking ussistance shall not be disciplined under
this Policy for sceking such assistance.

Scetion 10.  Records Retention and Use

Records of a poaitive drug tost or refusal to subnsit to such test as provided in the Policy
shall be maintained from the date of the incident which gave rise to the positive test or refusal
unti! final disposition of any grievance, CS13 (Civil Service Board) appeal or appeal thereof. All
such records shail not be utilized for any purpose after one (1) year from the date of the incident
that gave rise to the positive test or refusal, so long as theve is no subsequent positive test or
refusal o submit fo o tegt,

Section 1§,  Changes in Testing Procedure

The parties recognize thal during the life of this Conlraet, there may be Improvements in
the technology of testing procedures that provide more accurate lesting, In that event, the parties
witl discuss and sgree to any such improvements.  IT the parlies are unable o agres, the
procedure shall remain unchanged.

seciion 12, Conflict With Other Laws

This Policy does nol supersede or waive any rights thal the Member may be entitled to
under the Federal or State constilutions or laws,  Any action taken pursnanl to the Policy,
inclizding any positive tesl resulls shall not be used as evidence or otherwise in sny criminal
proceeding ngainst the Member,

Section 13.  Ripht of Representalion

The Union through the employee’s designated Steward or other Univn Officer, shall be
notified that Metro Governntent suspects an employee s under the infivence of drugs andfor
alcohol, The Umion and the suspected employee shall be provided with a copy of Meto
Goverament’s decumentation for its suspicions,

Scetion 5. CODES AND REGULATIONS DEPARTMENT

L CONSTRUCTION REVIEW DIVISION

A APPLICATION

Notwithsianding anything in any other provision of this Agrecment to the cantrary, the
Tollowing terms and condiions shall apply to Members in the Construction Review Division
(“CRI1Y”) and I'lunning snd Design.
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"B. JOB REQUIREMENTS

Members shall obtain the following state certifications within the time specified for levels
of proficiency:

Classification State Certificution Loyel Curreat Eniplayee
Nlvat he Certified

" PR/ hopeeior Tralner | (e and Twe Family Diweiing inspector | Within & months of conployment

PR/BM Tnspeclor T Bubding spector Leval 1 Within 12 months of rmployment
PR inspector T | Building Inspector Level 11 Within I8 months of ceoployosent
PRAAMA Tnspector TTE Thiiiding Inzpecior Levet 1 Chptianal

C. CLASSIFICATIONS
i,
Current Job Titles
Plan Review/Duilding/Mechanical Inspector
(“PR/B/M Inspector” Trainee, I, li, or Il ns appropriate)

L

Corrent Job Titles
Electrical Inspector 1
Electrical Inspector II

Electrical Inspector Trainee

3. No Member shall be reguired to perform instruction/training of recently hived
bargaining unit employees, i.e., instrection/higining in the use of technologically sophisticated
equipment and other procedures and skills required in the performance of the respective jabs,

D. SPECIAL COMPEMSATION _

1. Mctro Government agrees to pay for éach centification test for ezch Meamber the
Girst time the Monber takes the test. If a Momber fails the fest, any retest is af the Member's
expense, provided, however, it the Momber passes a retest, Metro Government shall reimburse

the Member the cost of that Lest,

2 S0 long as an elechrical iospector is assipped o carry an IPL pager in order to
contact L G & L1, the electrical inspector shall be compensated one hour at fime and one half (1
¥4} the Momber's rogular hourly rate of pay for each day of such assignment, There is no
glarantee that such agsignments will continue throughout the term of this Agreement.

3, Metro Govermmmen! shall bave (he right 1o assign temporary lead-persons without
job bid and at the Metro Government's discretion. A lead-person's dufics shall be:
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a. To relay supervisor's instructions as to the assignment of Members {o the
various jobs.

b. To instruct other Members a5 to nornal methods, materials, and equipment
used in the completion of work in the unit of which the Membecr is assigned.

c. To advise management a3 to the need for personnellogistics chanpes and
followiny (hrough ot and directing sach changes. :

d. I'orecord job related information as divected by managernent.

. To be responsible for the timely completion and performance of the job tasks
assigned to {he working tcam.

£ The lead-person is nol recognized as a part of supervision and shall take no
patt in those acts imterprefed as solely those of muansgement in connection

. with labot/manapement relations,

White acting as a lead-person, a Member shall be paid at the rate of filty ($0.50) cents
per hour aver the regular hourly rate of the Member assigned,  Metro Government will not pay
Sick Leave or Vacation Pay based upen the additional fifty ($0.50) cents per howr premium, bat
will pay IHoliday Pay based upon the additional preminm fo the Lead-person if that Member
works 25 2 Lead-person for (he entire forty {40) hour week during which any Holiday may occur,

1L PLANNING AND DESIGN SERVICES DIVISION

A APPLICATION

MNotwithistanding anything in any other provision of this Agreement to the contrary, the
following terms and conditions shall apply to Members of the Planning and Design Services
Division. '

B.. SPLCIAL COMPENSATION
i. Any Member divected by supervisory authority to work on a job with a higher ratc

of pay, shall reccive the higher ate after the second kour of such assignment (minfinum 5%
higher rale) and such higher rate shall be continued as long as the Member is so sssigned.

2. Any Member shall receive vme ($1.00) dollar per howr additional pay for
performing  instruction/training of recently hired bargaining wnit employess, e
instruction/training in the use of techniologically sophisticated cquipment and other procedures
and skills required in the performance of the respective jobs. Supervisors shall have the
cxclusive right to delermine eligibility for and the number of hours per shift or days per work
week that an mgtrugtor shall receive “instructional” pay.

ARTICLE 26, THIRD PARTY CONTRACTING
Metro Government shall not subconbact for any work or services nomsally und

historicatly perlormed by Members for the purpose of seducing or replscing (t.e. Inying off}
Members,
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ARTICLE 27. ERODING THE BARGATNING UNIT

Metio Government recognizes the infegrity of the bargaining units, Metro Government is
phitosophically opposcd to employing seasunal, lemporary or part-time employees or permitting
volumteers and inmates to work for the purposes of eroding the bargaining unit or evading this
Agreement, [ikewise, jub program participants will ot be hired or be penmitied to veluntecr ko

work for the purpose of cioding the bargaining unit or cvading this Agreement. However, -

nothing herein shall prevent Meiro Govervment from hiring seasonal, femporary or par-time
employees, job program participants, or permitting volunieers or inmates to work,

ARTICLE 28. MERGER AND/OR CONSOLIDATION

Section 1. Tn the event Metvo Government and another governmental entity merges
ar consolidates any funclion or service performed by Members, the Union shall be given ninely
{90} days® advance written notice by Metro (overnment of such action.

A meeting with the Union shall be prompily held following the notice to discuss the
impact of the consolidation and/or merger on Members.

Section 2. In the event Metro Government transiers, sells, leases or subconlracts any
division to » non-governmental entity under this Agrecment, it shail require the successor to
honor the terms and conditions of this Agreemenl through its cxpiration date.

ARTICLE 29. PROBATIONARY PERIOD

Unless otherwise specified in this Apreement, all appointments o posilions under this
Agreement are subjcct to a safisfactory completion of a probationary period of one hmndred
twenty (120} days, unless extended, A one-time extensfon of probation will noi excecd a period
of sixty (60} calendar days. Upon consultation with the employee and hisfher immediate
sonervisor at least ten (10) working days prior to the end of the initial one hundred and twenty
{120 day probationary period, the Depurtment Dircetor or designee will provide the cmployee
whose probutionury period is being extended with a written evaluation of lhe employec's
performance explaining what the employee must do to satisfactorily complete probation.

ARTICLE 30. PROMOTIONAIOB BIDDING/TRANSFERS

I Job bidding for promotions, shifl or assignment changes, where applicable, or
vohmtary transfers shafl be restricted to the Members of the Department/Iivision in which the
VACAICY CXists.

2. If a vacancy to be filled occurs or a job is crealed in a position covered by this
Apreement, notice for bid shatl be posted at the Human Resources Department and within each
facitity of the affected Department/Division within forty-eight (48) hours. Such notice shalt
remain posted for onc hundred twenty (120) hours, excluding Sunday and holidays. During the
period of posting, Metro Gavernment shatt have the right, without regerd fo sendority, lo £l the
position temporarily,

3. The position will be awarded based wpon the folowing criteriar sentority;
attainment of required skilis and expericnee; education; and docwmented employment factors
relating to the Member’s job history, The above criteria are not listed in order of priority.
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4, It cach instance in which fob bidding ocours, the Metro Government shall firmish
ta the Union and to the appropriate Union Steward a copy of the Bid notice, = Hst of the Members
bidding for the position, and the rame of the successful bidder for the position.

5. Wrilten notice of an involuniary, non-disciphnary bansfer or reassignment shal!
be piven by Metro Govermmenl o the alfected Member at least ten (10} working days prior o

-lhe infended lransfer or reassipnment dafe, unfess a bona fide emergency exists, Dxcept for
hours worked and overtime, no Member wili veceive less than their present rate of pay as a result
of an involuntary transfer or resssipnment,

ARTICLE 31, ENTIRE AGREEMENT

Section 1. Metro Government and AFSCME shall not be bound by any reguirement
not specificly stated in this Agreement,

Section 2, It is expressly understood that no provision of this Agreement shall be
waived or considered waived by sny sef, omission or communication; provided, however, that
both parties shail have the right to mutually agree to waive & provision by express written
authorizaiion fom Melro Government and the Chief Adminiskator of AFSCME 2620,

Secfion 3. IF any arlicle or seclion of fhis Apreement should become inyahid by

operalion of law or be declared invalid or permanently enjoined by any. court of competent

jurisdiction, the remainder of this Agreement shall not be affected, and cither parly mmuy request
collective bargaining negotiations concerning the invalid provision within thirty {30} days of its
invalidily.
ARTICLE 32. TEEM OF AGREEMENT
This J‘agzeeﬁmnt shall become effeclive npon ifs execution by the parties. The tenn of
this Agreement shall be from July 1, 2012 (hrough Junc 38, 2017, The parties agree to

commence bargaining on a subsequent Apreement no later than one hunidred twenty (120) days
bafore the expiralion of thiz Agrecment.

W WITNESS WHEREOQY, the parfies have affixed their signatures this day of

2013,

LOUISVILLE/AJEFFERSON COUNTY METRG GOVERNMENT

BY:
GREG FISCHER, MAYOR
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AMERICAN FEDERATION OF STATE,
COUNTY, MUNICIPAL TMPLOYEES,

LOCAL 2629
BY: 2. _/,Eg,é {4 - S DATHE: Aty ?’rﬁ-fj
w;:*suwtﬁfr FVER, PRESIDENT , /

AVSUCME LOCAL 2624

A -;'/' i . .
[E4 .r/éL ot /{iﬂ«é/y DATE: M{}f 1:;| | e

RICHARD BRCKER
BUSINTESS AGENT
ATSCME 962

APPROVED AS TO FORM:




AFSCME Master Jab Classifications

| ok Bade [ 2

fart | Grada |

15430
041570
(129840
{883ad
Q8B150
088120
033450
035210
(32480
032480
032420
032390
055540
050450
050420
033580
033570
Q45600
045510
050330
033540
(83380
086120
Q25840
025850
034150
{88630
{56600
086650
042150
044150
048210
035540
035510
068210
034870
Q83570
051480
18420
(15380
(48270
048210
(149150
045540

Air Folf Compllance O U310

Air Poltution Tech i D310

Animal Care Speciafist U310
Animal Control Oifficer | L1314
Animal Control Officer B U310
Animal Services Clerk U310
Assockate Planner U315

Clark Typlst | AfU U310

Clerk Typist | A U315

Clerk Typist I L1340

Clerk Typist IE LF317

Comm Dev Program Analyst U315
Camm Hith Soc Sve Assti U317
Comm Hith Sec Sve Asstil U317
Comm Hith Sves Clik Mobile U217
Communily Healih Sves Clic U317
Community Hith Med Asst U317
Community Hith Nurse Spec U310
Community Hith Soc Wrkr U317
Corrections Clerk U310
Comrections Training Spec U310
Court Process Officer U310

Data Systems Analyst U310
Data Systems Analyst 317
Data Systerns Operator U310
Elsctrical Inapector |

Electrical lnspactor I

Electrical Inspector Tralnes
Envircnmentat Health Spec U347
Environmentat Specialist U310
Exp Function Dental Asst U317
Health Education Spec | U317
Health Education Spec | U317
Housing Rehab Technicizn U315
Info & Refemal Techn U315
Inmate Grievance Counselr U310
Intergenerationat Prg Whr U310
inventory Controd Spec U310
inventory Control Spec U317
Laboratory Assistant U317
Laberatory Techniclan U317
Laboratory Technologlst U317
Llcensad Practicat Nurse U317

u31s
U310
U310
U310
U310
L310
U310
U315
U310
U315
310
1317
U315
U317
U317
U317
U317
U317
U310
U317
U310
U310
U310
U310
U3z
U310
33
u33
U33
U317
U310
317
U317
U317
U315
U315
U3to
U310
U310
U317
U7
u3{7
u3t7
U317

01
{19
{19
009
015
17
13
o21
008
gog
1
014
gis
014
M5
013
043
015
050
021
013
{19
7
023
23
049
023
025
021
g23
o1
0iG
018
023
0y
013
017
013
017
0ty
409
5
{19
{19
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AFSCME Masler Job Classifications

|:00b Codef- JobCTille s e
031240 Management Assistant U310
031120 Management Assistant U315
031200 Management Assistant U317
051420 MNutrition Centar Supv U310
047420  Nuldfion Services Spec U310
347130  Nutrition Services Spec U317
047150 Mutrition Sves Educator 1317
066410 Plan Review-Water & Sewer U317 u3iv 0158

356240 Plarning Technician U315 Li3th i I
0665680 PR/BM inspector i L33 21
Q68520 PR/BM Inspactor I b33 023
Q86500 PR/BM Inspector 1 33 {25
066580  PR/BM Inspector Trainee 33 020
045840 Radiologie Technician AL U317 CuU3tr 017
033300 Receptionist AfU U315 U3ta oov
053150 Racreation Specialist U310 U310 019
020480 Rasearch Spacialist U310 U310 0ig
032240 Secretary - AIU U315 Lia1h 013
032250  Secretary AL LI31T U217 11k
050300 Seniar Soclial Worker U310 U310 025
650310  Senior Sociat Worker U315 L2315 025
050210  Senior Sub Abuss Cotinslr U310 L3110 050
084180 Senlor Youth Program YWrkr U340 uife 019
050480  Soclal Service Technigian U310 uz1g 011
050510 Social Service Technician U217 U317 o
050360 Social Worker L3145 u3is 021
035720 Translator U310 L3108 03
035750 Transkator U317 L3y 313
G0320  Veterinary Asslstant U310 LiZ10 03
045550 Vial Stafistics Spac U317 L3ty a2
084270  Youth Program Alde U310 u3io Qod
084210  Youth Program Worker U310 u3ie 7
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Hourtly Rates ar Salary affective July 1, 2611 for new Members Hired inic

AFSCME Master (U31)
7-1-11 {0 £.30-12

U315 {formerly 35 hour} positions (Al employeas work 40 haurs}

Grada Step 4
005 9.38
607 10.02
009 10.79
011 11.25
013 12.10
015 13,01
016 13.33
017 13.97
019 | 15.01
020 15,40
021 $6.13
623 17.38
025 18,59
028 19.94

Hourly Rates or Satary effective July 1, 2011 for new Members Hired info

Y317 (formesly 37.5 hour} positions (Al employees work 40 hours)

Grada Stap 1
003 8.55
007 10.22
ang 1101
0171 11.48
3 12.34
015 13.27
018 13.60
17 14.25
019 15.31
020 156.71
021 16.45
023 17.71
025 15.95
028 . 20.34
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Hourly Rates or Salary effective July 1, 2011 for new Members Hired Into

AFSCME Master (U31)
7-1-11 to 5-30-12

Li310 (foremerly 40 hour, saleried or part time) positions

Grade Siep 1
{0& 8,91
ooy 051
o0g 11.42
011 11.8¢
213 12.81
5 13.77
015 14.12
017 14.78
018 1580
020 18.30
021 17.07
023 18.38
025 19,69
028 21.42
050 16.80 141,184.00
057 28.93 18017440




