ORDINANCE NO. __ &/ , SERIES 2014

AN ORDINANCE RATIFYING AND APPROVING A MASTER COLLECTIVE
BARGAINING AGREEMENT JULY 1, 2012 JUNE 30, 2017) RELATING TO WAGES,
BENEFITS AND OTHER TERMS AND CONDITIONS OF EMPLOYMENT
BETWEEN LOUISVILLEJEFFERSON COUNTY METRO GOVERNMENT AND
THE AMERICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL
EMPLOYEES, AFL-CIO LOCAL 2629 (AFSCME) CONCERNING CERTAIN
EMPLOYEES OF THE DEPARTMENTS OF PUBLIC HEALTH AND WELILNESS;
COMMUNITY SERVICES AND REVITALIZATION: COMMUNITY SERVICES
DIVISION, REVITALIZATION DIVISION; DEPARTMENT OF ECONOMIC
DEVELOPMENT: AIR POLLUTION CONTROL DISTRICT; DEPARTMENT OF
FINANCE AND ADMINISTRATION: OFFICE OF MANAGEMENT AND BUDGET;
DEPARTMENT OF PUBLIC PROTECTION: METRO ANIMAL SERVICES
DIVISION, METRO CORRECTIONS, YOUTH DETENTION SERVICES;
DEPARTMENT OF CODE AND REGULATIONS: CONSTRUCTION REVIEW
DIVISION, PLANNING AND DESIGN SERVICES DIVISION.

SPONSORED BY: COUNCILMAN DAVID TANDY

WHEREAS, a Collective Bargaining Agreement has been reached between
Louisville/Jefferson County Metro Government and the American Federation of State, County
and Municipal Employees (AFSCME), Local 2629, concerning certain employees of the
Departments of Public Health and Wellness; Community Services and Revitalization:
Community Services Division, Revitalization Division; Department of Economic Development:
Air Pollution Control District; Department of Finance and Administration: Office of
Management and Budget; Department of Public Protection: Metro Animal Services Division,
Metro Corrections, Youth Detention Services; Department of Code and Regulations:
Construction Review Division, Planning and Design Services Division.
BE IT ORDAINED BY THE LEGISLATIVE COUNCIL OF THE
LOUISVILLE/JEFFERSON COUNTY METRO GOVERNMENT (THE COUNCIL) AS
FOLLOWS:

Section 1. The Collective Bargaining Agreement (July 1, 2012 through June 30, 2017)

reached between Louisville/Jefferson County Metro Government an AFSCME, Local 2629, for



and on behalf of bargaining unit employees within the Departments of Public Health and
Wellness; Community Services and Revitalization: Community Services Division, Revitalization
Division; Department of Economic Development: Air Pollution Control District; Department of
Finance and Administration: Office of Management and Budget; Department of Public
Protection: Metro Animal Services Division, Metro Corrections, Youth Detention Services;
Department of Code and Regulations: Construction Review Division, Planning and Design
Services Division, concerning wages, other items of compensation, pension, terms of
employment, benefits and other matters, be and the same is hereby approved. A copy of the
Master Collective Bargaining Agreement is attached hereto.

Section II. This Ordinance shall take effect upon its passage and approval.

/ _
H. Stephen Ott / e
Metro Council Clerk President of the Cotincil
Greg v Approval Date

Mayo

APPROVED AS TO FORM AND LEGALITY:

Michael J. O’Connell

Jefferson County Attorney
BY: / /

Master CBA w-AFSCME Local 26 veral Agencies 070112-063017 Ord.ROC bkn 121613 Draft 1 121613




COLLECTIVE BARGAINING AGREEMENT

BETWEEN

LOUISVILLE/JEFFERSON COUNTY METRO GOVERNMENT
AND

AMERICAN FEDERATION OF STATE, COUNTY AND
MUNICIPAL EMPLOYEES AFL-CIO
LOCAL 2629

Department ol Public Ilcalth and Wellness
Depariment of Commumity Services and Rovitalization:
Community Services Division
Revitalization Division
Depariment of Economic Devclopment:
Air Polintion Coutrol District
Department of Finence and Administration:
Office of Managemen! and Budgot
Department of Public Protection:
Metre Animal Scrvices Division
Metro Cotrection
Youth Detention Serviecs
Department of Codes and Regulations:
Constiction Revicw Division
Planming and Design Services Division

Efft_active Date:

Expiration Datc: June 30,2017
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PREAMBLE

THIS COLLECTIVE RARGAINING AGREUMENT (hereinafler referred fo as
“Apreement™} has been entered info this day of , 2013, by and betwecn
LOUISVILLE/JEFFERSON COUNTY METRO GOVEENMENT (hercinafier referrcd to as
"Metro Government”), and the AMERICAN FEDERATION OF STATE, COUNTY AND
MUNICIPAL EMPLOYEES AFL-CIO, LOCAL 2629 (hereinaficr referred to ag "AFSCME").

ARTICLE 1. SCOPL & RECOGNITION

Section 1. This Agrectent extends anly to wages, hours, and terms and conditions of
employtaent as contained herein and constitules the entire agrecment of the parties.

Section 2, As used in this Agpreement, “Member” meuns a non-probationary, non-
sapervisory, regular employce of Metro Government for whom AFSCME is recogmii? as the
exclusive bargaining representative in the following Metro Goverument agencies and
‘deperirents;”

Department of Public Health and Weliness
Department of Commnanity Sérvices and Revitalization
Commuty Services Division
Revitalization Division
Department of Ecoromic Development:
Air Pollution Control District
Departiment of Fimance and Administration:
Office of Management and Budget
Department of Public Protection:
Metro Animal Services Division
Metro Correction
Youth Detention Services
Department of Codes and Regulations:
Constroction Review Division
Planning and Design Services Division

Section 3. Nothing contained herein is intended to hmit the rights of Mcmbers or
intended fo timit the right of Metro Govermment as provided by law. Now, therefore, the pamss
agree to be bound by the following terms und conditions.

Section 4. Except as ofherwisc provided in this Agreement, the provisions of Metro
Government’s Personnet Policies shall apply to the Members,

ARTICLE 2. MANAGERIAL RIGHTS

The parties 1o this Agreement desite to promote and muintein an excelient employment
relationship and working conditions at the highest level. It is the vight of Metro Government to
-operate and manage its affairs in all respects in accordance with its responsibilities. The rights of
Metro Government shall include any subject not preempted by Federal, statc or municipal law,
* but are not limited to:




a. The right to dircet the work of its employees;

b. The nondiscriminatory right to hire, promote, assign, transfer and refain employees in
positions within the public agency;

c. The nondiseriminatory right to demote, suspend, discipline ot discharge employees
for proper cause;

d. The right to mainiain the efficiency of govemmenta! operations;

e. The right to relieve its employees from dufy because of fack of work, tack of funds or
for other legitinmate reasons;

. The right to take action s may be neecssary to carry out the mission of the agency in
an emergency;

g. The right to determiine the methods, mcans ad personnel by whlch operations are to
be carried on;

k., The right to set reasonable standards of scrvice;

i I'he right o determine the sonlent of job classifications.

Nothing in this Agreement shatl be construed as reducing the nuthonty conferved hy law
oh Metro Government or in any way abridging or lessening such authority, .

ARTICLE 3, SUBORDINATION

Sectioni.  This Agreement shall, in sil respects wherever the sarme muy be applicable
herein, be subject und subordinate to all applicable Metvo Government ordinances, stalutes,
constitutional provisions and any revisions, amendments er newly adopted provisions to any
ordinance, statute or constitutional provision which is in effect upon the eflective date of this
Agreement or which may be hereafter enacted.

Section2.  Nothing herein shall be constroed to prohibit the Department Director
from promulguting and adopting rcasonable rules and regulations applicable 1o the Members not
confradictory to the express provisions of this Agreement.

Sectien 3. Metro Government agrees net to enter info any agreement or conitact wilh

Members, individually or collectively, which in any manner conflicls with the terms and
provisions of this Agreement.

ARTICLE 4. GENDER

Any and all reference in this Agreemeat to the masculine gender shall be desmed to refer
{o either fomale andfor masculine gender os the case may be.

ARTICLE 5. PERSONNEL FILES

Section 1. All official personncl records are the property of Metro Government and
shalf be maintained by the Humon Resources Department. Only one (1) official file shall exist
for each Menther. However, nothing shall prevent management personnel from keeping their
own individual files on personne! matters, provided that docurents and/or materials in the
individuat files of management personnel shalt not be infroduced as evidence'in any disviplinary




matter, Only those documnenis and matedals n the efficlal fle of an employec may be
intraduced for such purposes.

Section 2. Metro Government will vomply with the Kentucky Open Records Act as it
relates to Members’ personne! files. A Member shall have the right to review the contents of his
or her personnel file. The Human Resources Department shall have three (3) working days fo
respond to any and all requests. Individuals, including Union Representatives, with written
permission from a Member shall have the right to teview the contents of the Member’s persormel
file. Reasonsble requests to copy documents in the files shall be honored. The fee for
photocopics shall be en conts { 10) per page. .

Section3.  Nothing in the Coliective Bargaining Agresment shell be construed o
allow the circumvention of Metro Government personnel policies regarding the release of
personnel records, nor aliow violations of the provisions of KRS 61.870, ef seq.  All official
personnel files shall be kept confidential from the public to the extent possible under the Open
Records Act. '

Sectiou 4 An AFSCME Member may submit » waitten document to hisher official
personnel fite for inclusion in the file. The document shall not contain any inflammatory or
derogatory statements. '

Section 5, Upon the written request of an AFSCME Membcer, Metro Government
shall remove any documents pestaining to counseling andfor disciplinary aficr the specified
timelines listed helow, Counseling and or minor infractions after a twelve {12) month period has
expired from the date of infraction.

ARTICLE 6, UNION SECURITY

Section 1 Merbership in AFSCME is not compulsory. Members have the right to
join or not join and neither AFSCME nor Melro Government shall exort pressure or discriminate
againgt 8 Member regarding such matters. All Memburs in the bargaining unit who choose not to
join AFSCMB, however, shall be required fo puy their fuir share of (he cost of representation hy
AFSCME, the amount of which shall be defermined by AFSCME. AFSCME shall annually
certify, in writing, the current and proper amount of its membership dues at least thirty (30) days
prior to the initial deduction. AFSCME shall notify Metro Government of the cost of
representation by AFSCME and the date for the commencement of the fair share deduction at
least thirly (30) days prior to the initial deduction.

Sechion 2. The check-off of reputar AFSCME membership dues and any initiation
fees for new Members shall be made only on the basis of written authorization signed by the
Member from whose pay the membership dues and initfation fees will be deducted. Membership
shall continue from calendar vear fo calendnr year unless Member tolifies Metro Government
and AFSCME expressly and individually, in writing, by certified mail that such dues are not to
be deducted, Any wrillen revocation of membership must be filed between Avgust | and Aupust
31 of the year immedintely preceding the year in which the membership iz to be cancelled. A
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fair sharc foc may be deducted from Members® wages and remitted to AFSCME, with or without
written authorization by the Member. The date for the commencement of the fair share deduction
shall be detcrmined by AFSCMU with appropriste advauce notice given to the Mefro
Government and affected Members.

Section3.  AFSCME ducs and fair share fees shall be deducted bi-weekly, in equal
insiallmenis, in an amount cerlified by AFSCME. AH AFSCME deducted ducs and fees,
including fair share fees, shall bo shown on the Membors® paycheck stubs.

Seclion 4, AFSCME membr;rshp dues and fair share fees shall be transmitted io
AFSCME by the AE by the fenth (10™) day of the succecding month after such deductions are made. Metro
Government will provide AFSCME with a list of cmployces from whom the deductions are
taken with each remiitance fo AFSCME.

Section5.  AFSCME shall hold the Metro Government harmless against any claims,
lzpal or otherwise, which may arise from these ducs or fair share deduction provisions.

Scefion 6. ' PEC.P.LE. - CHECK-OFF. Metro Government agrees to déduct from

the wages of any Member of AFSCMD a P.R.O.P.L.G. deduction as provided for in a written
anthorization. Such suthorization must be cxecuted by the Member and may be revoked by the
Mcmber af any time by giving written notice 10 both Mefro Govemment and AFSCME. Metro
Govcrnment agrees fo remit any deductions made pursuant to this provision sfier showing the
name of each Member from whose pay such deductions have been made and the amount
deducted during the periods coversd by the remittance. The check would be sent to the
Amcrican Federation of State, Connty and Municipal BEmployees (AFSCME) Intemational
office, at the following address:

AFSCMD International
B.E.Q.P.L.E. Departinent
1625 L Street, NW., .
Washington, D.C. 20036

AFSCME agrees te indemnify, hold harmiess aud defend Metro Government from any
aclions, claims or damages asscricd against if arising out of the enforcement of this Anticle.

Any authorization must be delivered to the Payroll Department in st Icast ton {10)
working days before the payday on which it is to be cffective.

Seclion 7. Metro Government and AFSCME shail share equally the cost of printing
this Ageeement.

Scetion8.  Retum to the Bargaining Unit

If a Member moves to a position onside of the bargaining unit, he/she may voluntariky
retumn {0 his/her former- classitication within the bargaining unit during the fixst twelve (12)
months of such move. In order for a Member to return to his/her former job classikication, a
vacancy must exist in that ¢laysification. No bumping of subsequently appointed persomnel shati
oocur.
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Section 9.  Posting of AFSCME Positions
When a new or vacaut position covered by the AVSCME union is posted through the
Metro Government Human Resources Department, such position shaill be clearly marked as an

AFSCME umion pusition.

ARTICLY. 7. UNION BUSINESS AND UNFON STEWARDS

Sectionl,  Coniract Negetiativns
AFSCME may be represented by ifs President and Vice-President and not more than

thirteen (13} AFSCME Mcmbers in the negotistion of » collective bargaining agreement during
working howrs without loss in compensation, T'he names of such represcatatives of AFSCME

shall be submiticd to the appropriate Divectors, Ditectors should be notified if there is a change
in representatives on & temporary or permanent basis,

Scetivn 2.  Siewards

. (A) Meiro Government and AFSCMB agree that due to tim number of lomhum in
‘which the Members covered by this Agreement work, AFSCMBE shall desipnate ﬂmly—a.evm (37

stewards whe undertake the dutics hercin without loss of pay as follows:

Depuitment of Public Health & Wellness ten (10) stewards
Community Scrvices & Revitalizations five (5) slewards
Youth Detention four {4) stewards
Corrections =ix (6) stewards

Aitimial Services twi (2) atewards
All other depariments ten {10) stewards

‘The duties of the stewards for the purposes of this Section shall be limited to:

(a) investigating andfor presenting grievances;

()  communicating information from AFSCME to its Members in writing or if
not i writing, information of a routmc nature which will not inlerfere with Metro
Government business;

(c)  administration of the Agreement;

(@  Union Representation for & Member when requested at any disciplinary or
fact finding investigation or meetings.

{B.) Should it become necessary for 2 steward to lcave his workstation during normal
working hours for any putpose set herein, the stewurd shall notity his supervisor. The supervisor
shall make reasonable cfforts 1o allow the steward to leave his workstation and the permission of
the supervisor shall not be unrcagonably withheld. '

Section 3.  Oifrcers

Metro Govermment shall grant time off up to 3 maximum of one thousand (1000) hours
per calendar year for Unlon business with pay for the performance of Union busincss by either
the President, Vice-President or AVSCME officers with the exception of contract negotistions.
Any howrs worked on Union busincss by the President, Vice-President or AFSCME officers in
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-excess of anc thousand {1000) hours within a calendar year shall be consideved an approved
unpaid leave,

Metro Government shall grant unpaid leave of up to ten (10} workdays for up to ten (10)
Members to attend AFSCME conventions and mectings.

Scetion 4.  Union Access

(A.) Builetin hoards. Metro Government agrees to provide AFSCME designated spacc
for bulletin boards upon which AFSCME may post notice of mectings, anncuncemenis, or
information of interest to jts Members. The nunber and placement of bultetin boards shall be
mutuslly agreeable, AFSCME further agrees thaf it will not post any material which would be
derogatory to. any individual, Mefro Government, ils Depariments, or which constitutes
camypaign material for or against any person, organization, or faction thercof. Catnpaign material
does not include announcements or information regarding internal campaign cleciions of
. AFSCMLE, Any material which Metro Government determines to be in violation of this

Agreement may be removed by Metro Government and AFSCME will be go informed. In
addition, the Metro Government agrees AFSCME may usc clectronic mail for exactly the same
purpose and in exwctly the same manner il uses bulletin boards. Except for mecting notices,
electronic mail musi be aulhored by an AFSCME representative and copies of any mateiial so
electonicaily mailed shall likewise be furnished to the appropriate Director or designee prier to
distribution.

{B.} Access to work locations. With reasonable notice to the sppropriate Director or
designee and with the approval of the Director or his designee, both employee and non-employes
represenfnfives of AFSCME shall be allowed access to work locations not accessible to the
peneral public. Such approval shall not be unreasonably denied,

Solicitation of membership activities concerned with the Mtemal mansgement of the
Union aed distribution of Lterature shall not be conducted during working hours, except during
designated lunch and break times in'designated break arcas.

Section 5.  Unpaid leaves approved

Upon the approval of the appropriste Director or designee und oi the request of
AFSCME, up to two (2) Members who are clected or appeinted to positions with AFSCME may
be granted leave without pay. Any such Member granted leave shall he reinstated withont loss
of seniority to his [ormer position within two (2) weeks” written notice of the intent to return,
No leave of ubsence granfed under this section shal! exceed the length of this Agreement,

Scetian 6. Treton insignia
Moambers shail be allowed to wear coilared shirts in good condition, reusonably sized

pins, bultons or hats reflecting membership in AFSCME, provided, bowever, those Mambers
working in a scrvice nniform shall be required to have said reasonable size pins, buttons or hats
approved by the Director or his designee prior to westing said pins, buttons or liats on thefr
uniform. Such approval shall not be unreasonably withheld.

Section?.  Record of New and Rchired Fmployces.
Metro Government shall fuxnish a copy of the appropriate payroll form applicable to each
new ur rehired employee to the Union within a reasonable peried following histher employment.
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Metro Government shafl provide the Union, within a reasonable time period, reports on hired,
vacant and terminated AFSCME Union positions.

Scetion 8.  Lahor-Management Meetings/Committees

Metro Government and AFSCMR shall meet no less than lwice per calendar year [or the
purpose of discussing issues important to both, AFSCME shall be responsible for calling the
meetings. The meetings shall not be an extension of collective bargeining. The parties have no
authorify to amend, modify or change the collective bargaining agreement. The issues that may
be discussed include work place safety, job classifications, teaining needs, staffing concerns and
other gencral issues.

In addition, Metro Government depariments with AFSCME employees, and AFSCME,
may meet no Iess than one (1) time per calender guarter for the same purpose and with the same
eonditions listed in the above paragraph, AFSCME shall he responsible for calling the meelings.

Employees who are Members of the Joint Laboy/Management Committee established
pursuant to the Agreement shall be ultowed a seasonuble time away from thelr regular dulies to
enpage in such committee meetings, When it becomes necessary for a commiltee Member fo
ieave histher work station dwing hisfther work hours, such committee Member. shall notify
his/her supervisot, Prior approval to leave a work slalion must be oblained by the commiitee
Member from the supervisor, Uniess u bona fide emergency exists, the supervisor shall make
cvery reasonsble effort to muke it possible for the Committee Member to lcave histher work
station to engage in the Labor/Management Commiltee meetings. It is understeod and agreed
that the attendance nt Labor/Munagement Committec mcetings during work hours shall be
withont loss of pay, BEvery atternpl shall be made to schedule mecetings and activitics during
normst work hours,

Sectivn 9.  Union Orientation

The Union will be allowed [fificen (15) minutes during the respective depariment
orieniation process for newly hired Metro Qovernment cmployees, in which to make &
presentation regacting Union membership for cligible employecs. Metro Covernment shall
advise AFSCME of employee orientaiion schedule dates and times.

Section 10, Meeting Space

Metro Government agrees to provide meeting space, if available, upon request to the
appropriate Meiro Government official.

The individual departments will make cvery effort to provide an ares of privacy for the
steward and grievant when engaged in grievance handlmg, or nm’etcrs pertaining to employes
discipline.

Seetion 11.  Discrimination/Coercien

Theére shall be no discrimivation or coercion against any employee because of
membership, duties, participation with, or affiliation with e labor union, including those of
stewards, officers, negotinfors, and committes members,
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ARTICLE 8. DISCII'LINE

Section1. -  Mcto Government shall have the right fo discipline Moembers For jusi

cause. Any of the following actions may be taken when noccssary to discipline & Momber, With
the cxeeption of counseling, disciplinary actions must be in writing and must inform the Member
of the opportunity to gricve the action in accordance with this Agreement. With the excepiion of
counseling, wamings and reprimands, all intended disciplinary actions must be reviewed by the
Dircctor of Human Resources or designce.  Any disciplinary action shall be reasonable and
commenstrale with the offcnse. The purposc of discipline, in this Article, is not merely to
punish bargaining unit cmployecs. Discipline is also intended to improve the employee’s
behavior. .
No previous minor infractions may be considered cxcept for those brought within the
immediate precoding six {6) months, Minor nfractions are defincd ds infractions that were
bandled with progressive dissipline beginning with s counseling statement and have not.
progressed beyond a written reprimand.

No previous major infractions may be considered except for those bronglt within the
immediate preceding one (1) year. Major infractions are defined as infractions that were not
handled with progressive discipline or inchide suspension or dismissal,

g, COUNSELING: In cuses of miner infractions, efforts will be made to correct the
Member through counseling and other non-punitive means, Metre Government will maintain a
writien tecord of sueh counseling, Counseling is not discipling, and will not be included in the
employee’s official persormel or disciplinary file,

b. WRETTEN WARNINGS:; When infractions of mules are more serious or there are
repeated minor infractions of a like/similar nature, a supervisor may issue 2 written waming to 8
Member, Written wamings shall be in wyiting and given {o the Member and bis Steward. The
Dircetor or designee will send a copy of the written warning fo the Homan Resources
Department where the written waming will be placed in the Member’s personuel file, The
Mrenmbor may gricve a written warning through the Grievance Frocedure in this Agreement.

¢. WRITTEN REPRIMANDS: When infractions of rules are major, or there are repeated
mincr infkactions, a supcrvisor may reprimand & Member, Reprimands shall be in writing and
given to the Membor and his steward. ‘The Director or designee will sond a copy of Lhe
reyrimand fo the Department of Humar Resources where the reprimand will be placed in the
Memnber's personne! file. The Member may grieve a writien reprimand through the Grievance
Procedurs in this Apgreement.

d. BUSPENSIONS: The Divector ur designee may recommend thef & Member be
suspended without pay for serious infractions of rules, Suspensions may extend over a period or
periods of up to twenty (20} days during any twelve {(12) consecutive months, 1he Member may
grieve a stspension through the Grievance Procedure in this Agreement. Suspensions of more
than twenty {20) days in a 12-month period shall result in dismissal of the Member.
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When a Member is recommended for suspension because of progressive action, the Member
shail remain on the payroll until a final decision of the Dircctor to suspend the Member. The
Member shall then be removed from the payroll and from work dutics for the period of
suspension, Additionally, if the stuspension is affirmed, the Member may condinue with the
grisvance procedure af the nex! level. '

e, DISMISSALS: The Director or designee may recommend thal a Member be dismissed
for the most serious infractiony of rules or a continued pattern of less serdous infractions. The
Meinber may grieve a dismissal tirough the Grievance Procedure in this Agreement.

Section 2. A Member shall have the right to have un AFSCME representgtive, a
stewatd or an officer, with him/her st any fact finding or disciplinary mesting. If neither a
steward, ofticer, or non-Metro AFSCME representative are available, a bargaining unit Member
may request another bargaining unit Member to attend the proceedings as a witness.

Section 3. IF a yrievance of a disuipﬁnary action results na withdm’_v-ral or change of
such disciplinury action, the record of the disciplinaty action shall be changed or removed from
the Member’s file to reflect the results of the grievance.

Section 4. ‘When a non-criminal compiaint afleging misconduct or rule violation by a
Member is received, the complaint shall bo investigated in a reasonable amount of time and a
determination made as to the appropriate action to take. Metro Government shall not be required
to investigate anonymous complaints. H'the complaint alieges crimina! activity on behalf of the
Member, the claimant ghall be referred to an appropriate law eaforcement enfity.

SeclionS. A mecting on disciplinary action for minor infractions only shall be held
by the Director or designee no later than ten (10) workdays from the date that the investigation
mdfor fact-finding process of the alleged incident has been completed.

Section 6. A copy of any disciplinary action that is fo be placed in & Member’s file
shail be given to (that Member and the Unton by giving same to the Union Steward.

Section 7, Any disciplinary notice provided the c-mployec shali also be provided to
AFSCME whether or not the employee waives represcaiation.

ARTICLE 9. GRIEVANCE PROCEDURE

Section . A gricvance is defined ss a dispute involving the interprefation or
application of a specific provision of this Agreement. The grievance procedure contained in this
Agreement is the sole and cxclusive means of resolving all grievances arising under this
Agreement. The following matters arc considered gricvable issucs:

(a} Comyrtation of salaries;

)] Working howms;
{c) Working conditions;
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{d} Only the disciplinary actions as specitied above as gricvable

Scetion 2. A griovance may be initialed by AFSCME or an aggrieved Member, -
Metro Governmcent shall not retaliate or diseriminale in any ianner against any Member for
initialing & grievance. A Member shall have the dght to bave an AFSCME representative, a
steward or offiver, at any faci-finding axd/or disciplinary proceeding.

Seetion 3. Grievances, us defimed herein, which may arise shall be settled in the
following manzer:

Step 1. Within fen (10) workdays of the agprieved event, or within ten (18)
workdays of when the Member and/or AFSCME could have reasonably known of the
aggricved evenf, the Member and AFSCME ghall meet with the Member's most
jmmediate supervisor outside of the bargaining unit during the Member's regulady
scheduled work period and attemp! to resolve the prievance.

Step 2. If the grievance is not satisfactorily resolved al that fevel, the Member
and AFSCME may, within ten (10) workdays of the conlerence, request, in writing, a
conference with the Director or designce. This conference shall be keld during the
Member's regularly scheduled work period with the Director or designee within ten (16)
workdays of the request. The Director or desipnec shall give a wrillen answer to the
Member and AFSCME within ten (10) workdays of the conference. The Member's
AFSCME representation et this step shail be limited. to one (1) steward or employee-
officer and one {1) non-cmployec representative.

Step 3. If after this conferance, the gricvance is still not resolved, within ten (10} .
workdays of receipt of the Director’s or designee’s written answer, the Member and /or
AFSCME may forward the weiiten grievance to the Director of Human Resources, The
Director of Human Resources, or designee, may schedule a conferemce with the
agptieved Member and AFSCME to assist in rcsolving the gricvance. The Member's
AFSCME representation af this and all subscquent steps in this grievance procedwre is
liraited to one {1) steward or employcc-officer and two (2) non-cmployee representatives,
inclusive of an attorney if used. Within 435 (forty-five) days of receipt of (he grievance,
the Human Resources Dircetor will make a defcrmination and advise the Director or
designee and the Member and AFSCME of the decision in writing. The Divector of
Human Resonrces may execule a one-tize extension, with ptior notification to the Union,
for ten (10) days.

Step 4, 1f the Member and ARSCME are still aggrieved after the decision of the
Director of thaman Resources, the Member and AFSCME may forward the grievance in
writing within twenty (20) workdays from the reccipt of the Dircetor's decision fo o
mediator of the Kentucky Labor Cabinet, ihe Federal Mediation and Reconciliation
Service or the Louisville Labor Management Committee. The mediator may schedule a
conference with the agyrieved Member to ussist in its determination. Within thirty (30)
days after receipt of the prievance, the mediator will make a determivation and advisc the
Diractor of Tluman Resources, the Member and AFSCMII of his/ber recommendation.
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"The wmediator shal! have no authority, jurisdiction or right to alter, anend, modify,
ignore, add to or subtract from or change in any way any term or condition of this
Agreement or to recommend an award which is in conflict with suy provision of this
Agreerent, The medintor shall consider only the specific issue or issues submitted to
hitn/her and shall confive the decision lo a determination of the facts and an interpretation
and application of this Agreement.

Step 5. ) the Member snd/or AFSCME arc still apgrieved afier the
recommendation of the medistor, the Member and AFSCME may forward the grievance
in writing within twenty (20) calendar days from the receipt of the medistor’s
recopmmendation o an impartial arbitrator selecied by the partics in accordance with the
progcdurcs established by the Federal Mediation and Concilistion Service or the
‘Amecrican Arbitration Assoclation. The arbitrator shall schedule & confercnce with the
aggricved Member to assist in his/her determination. Within sixty (60) calendar days
alter receipt of the grievance, the arbitmtor will make a determination and advise the
Mayor, the Member and AFSCME of hisher decision. The arbitrator shail have uo
authority, jurisdiction or right to aller, amend, modify, ignore, add to or subtract from or
changs in any way any leyrm or cordition of this Agreement or to recommend an award
which 18 in conflici with uny provision of this Agreement, The arbitrator shall consider
only the specific jssue or issucs submiiicd to him/her and shatl confine the decision to a
determination of the fact and an interpretation and application of this Agreement. The
arbitrator’s decision shall be advisory on all parties, The cost of arbiitetion shafl be
equally divided belween AFSCME and Metro Government.

‘The Director of Human Resources, afier consulting with the Mayor, will then wdvise the
Member whether the defermination and recommendation of the mediator will be necepted.

Section4.,  Ifa gricvance is not responded to within the specified time Hmits provided
for hersin unless prevented by agreed upon good cause or the time is extended by mulual
agreemient of the parties, the Member or AFSCME may advance the grievance to the next step,
except in Article 9, section 3, step 3, in which the proposed resclution to the grievamce by the
AFSCME Member stands.

Section 5.  Members required {o attend presentations, conferences or heaxings during
the grievance procedure shall be compensated at their regular rate of pay. It is understood by the
patties that overtime will not be paid to any Member for any of the above listed proceedings.

Section 6. Once filed, only the Unton has e right to process pricvances for the
Members.

Section 7,  AFSCME rescrves the right to settie grievances ut any stage.
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ARTICLE 16 - SENORITY

Scetion [, The puinciple of seniority is sound and seniority rights shall prevail,
Departmental scmnnty of a Member begins with the most recent date of employment with
his/her Department in an AFSUME position. Metro-wide seniorify of & Member begins with the
mosi recent date of cmployment with Metro Government, the farmer Jefferson County, or City
of Louisville, as the case may be. Provided, however, 2l probationary employees mwust have
completed their probationaty peviod after which their scniority shall then revert back to the most
recent date of employment.

Seection 2. Senjovity shall be considered continnous unless the Member:

I8 terminated for cause;

Voluntzarily resigns or refires;

Is laid-off for lack of work und not recalled within two (2) yeats of such layoff;

Fails to retorn to work by recall subseguent to a lay-off within seven (V) duys efter
having been notified to do so by certified mail to last known address,

pp TR

When a Member is taminated for any of fhese remsons and is subsequestly re-
employed, he shall be considered 2 new employee for all mrposes,

Section3, If a Member moves inio a position of equal or higher salary outside of
the bargaining unit and then is returned to the unit for eny reason but his personal choice
within the next twelve (12) month period, such return js with resforaiion of seniorify for
purposes of vacation, sick tine accrual and rate of pay only, If the Member does nof refurn to
the bargaining wnit within (he twelve (12) month period, uniess otherwise provided herein,
that Member foses ali seniority ,,

Section 4.  Ifa Member is promoted outside the bargaining unit and elecis to retum to
the bargaining unit during the nex! twelve (12) month period, such return ix with fill restoration
of scniarity. If the Member does not retura o the bargaining unit within the lwelve (12) month
period, unless otherwise provided herein, that Member loses ell semiority.

Scetion 5.  Metro Government shall post and fornish AFSCME with sm updated
Seniorily Roster for Members under this Agreement cvery three {3) months ox as requested,

Section 6. A Momber may geoe up o six (6) months’ sentority if he/she moves to
& part-time, imegulurty-scheduled position (alse known a8 “bx,” or “bargaining-unii exempt™)
and later rehums to a vegular full or part-time position in the bargaining unit. I the Member
remains in the “bx™ position for a period of timc longer than six (6) months, there will be no
further accrual of seiiority, smd thut time will not be considersd when calculating seniority upon
a return to 4 rogular full or part-time position in the bargaining unit.
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Section 7. Unless otherwise provided within this Agreement fo the contvary,
departmental AFSCME seniority shall be used to determine overtime, vacation scheduling, shifi
assignment, and off days. Metro-wide seniority shall be used to dctc:mmc salary, vaeation
accrnal and job-bidding.

Section 8. In case of accretion, Metro Government sod APSCME shall (_ﬁscuss
seniority of affected Members prior to implementation.

ARTICLE 11 - LAYOF¥ AND RECALL

Section 1.  When It is necessary 1o reduce the number of employces in the.
Depariments covered by Lhis Agreemcent that will affect Members covered by this Agreement,
ATFSCME shall be notified as svon as practical.

Section2.  Seasonal, temporary and probationary employess, covercd by fhis
Agreement, performing the same or similar work as AFSCME Members shall be laid off first
within the respective Departments that the layoff occurred.

Section 3. Layoffs of Mewbers within each job classification within each
Department shall be in the reverse order of Metro-wide seniority as definied in Article 10 of this
Agreement. A Member receiving rotice of being laid off shall exercize sentority to replace a
Member with less seniority in a classification in the same or lower wage scele, if the Member
meets the minimom qualifications, or eguivalency as defcrmiped through Metro Human
Resources, of that classification. A Member exercising senjority upon layoff to a lower paid
position shall take the wage rate of the position being taken,

Section 4.  Mombers laid off will retain and accumulate seniorify rights during such
Tayoff as ouilined in Article 10,

Section 5. Upon recall, former Members within a job classification who were Iaid off
in acvordance with this Article, shall be offered recall in the reverse order in which they ware
laid off, provided, however, no more than two (2) years has elapscd since their Jayofil

- 8gction 6.  AFSCME will be furnished coples of all official iayoff and recall notices

to the affected Member(s).

Seciion 7,  AFSCME officers and stewards at the time of a layoff shall hold “super
geniority”™ for puiposes of the layoll only.

Scetion 8. The Metre Governtnent agrees to provide a talent pool o Members who
ure Jaid off.

Section8.  TUpon recall into another Mewv Government position covered by

AFSCME doring the Member™s layoff, the Member’s seniority will continve as suchk had thc}r
never been Jaid off in accordance with Article 16,
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ARTICLE 12. ISSUES OF CLASSIFICATION

Section Unless otherwise provided herein, the definitions of Metro Government's
Persormet Policies concerning the following items shall apply to Members,

Section 2, Mehﬁ Government agrees to restrict a full-time teniporary or seasonal
employee in a position covered by this Agreement (o one nndred eighty {180) calendar daysina
fiscal year.

Section 3. When 2 job description changes, Metro Government shall provide a copy
to all affected Members within thirty (30) days, and make such information accessible through
the Metre Goverpment Intranet,

Section 4, A job position may be reclassificd or realiocated based upon & request
made by & Member, a change in the Member’s duties, or a rcorganization of work within a
Department covered by this Apreement. A reclassification or reallocation may resuit i ina change
of pay for the Member a5 provided in Article 24.

Seclion 5. A Meomber may be transferred or reassigned based upon a change in the
Member’s dulies or 4 rearganization of work within a Depariment covered hy this Agreement, A
tramsfer or reassignment shall not be made for disciplinary reusons, A trunsfer or reassipnment
may reault in a change of pay for thc Member as provided in Article 24.

Section 6.  Metro Government will promiptly notify AFSCME of ifs decision to
establish any and all new classifications within any Metro Government department containing
AFSCME employecs. The notification will include any bargaining unit assipnment.  TUpon
written request from cither parly, Metro Government and AFSCME will mest to review the
clussification specifications, and if unable to agree as to whether the classification should or
should not be incloded in the AFSBCMD bargaining unifs, will submit the question to the
Louisville Labor Management Committee.

ARTICLE 13, UNAUTHORIZED ACTIVITIES

AFSCMI shull neither cause nor counse] any Member to engage in, encourage, sanction
or support any work stoppage, mass absenteeism, slowdown, niass resignation, strikc or any
other type of concerfed activity, In the event any Membcr(s) violates this Article, the Metro
Government shall bmmediately notify AFSCME. AFSCME shall immediatcly notify the
Member(s) in writing to ccasc and desist from such achivity and will exereise all reagonable
aclion necessary {0 cause sald Member(s) to return immediately fo normal dulies, AFSCME
* shall not be Hable for damages resulting from such unauthorized acts of its Members, Members
who engage in such activity shall be subject to disciplinary action up to and including discharge.

Metro Government shall not engage in any tock out of the employess covered by this
Agrecracnt,
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ARTICLE 14 - DRUG TESTING POLICY

Excepl for Corrections and Youth Detention Services, altached is the Drug and Alcohol
Paolicy Pertaining (o Employees Holding Conmaercial Driver’s Licesses (section 1,13); and the
Drug & Alcchol Free Workplace and Testing for Non CDL Hokders (section 1.15).

113 Drag and Aleohol Policy Peﬂainiﬁg te Employees Holding Commercial Driver’s
Licenses

1,13¢1) the followinyg provisions apply to employees required to obiain s commercial driver’s
license (CDL); all other cmployecs should refer to policy 1.15 Diug Free Workplace and
Rensonable Suspicion Testing. The policy of Louisville Metro Government is to maintain a drg
and atecho! free work environment and workforce. #t is also the objective of this policy Lo mect
the guidelines and procedurcs concemning the limitotion on alcohol use or dmg abusc by an
employee required to obtain a comumercial driver's hcense as provided by 49 CFR Parts 40, 382,
et 2l amd subsequent amendments,

All clussifications requiring a CIDIL, and those employees so classificd, are sub_;cct 1o the drog
and alcohol policy and procedures,

Fur the purposes of this policy, incident will be definced as an sccident or injury.

Also sulsject to the policy and procedwes is an employee who obtaing a CDLL for purposes of
working in a CDL classified position on o temporary, cmergency basis or who, 83 & supcrvisor,
must occasionally operate Metro Government cquipment for training purposes or in au
emergency sitnation.

1.13(2) Prohibited aciivity:

{i) No CDL holder shall report for duty or remain on duly requiring the performance of safety-
. sensitive functions while having an aleohol concentration of .02 or greater.

{t) No CDL holder shail be on duty or operate a motorized vehicle or equipment while he or she
has alcohol in their possessioi.

{c) No CDL holder ghall use alcohol or be under the influence of alcohol, within four {4} hours
of performing safety-sensitive fanctions.

{d) No employee required (o fake a post incident alco hoi test shall uge alcohol for cight (8) hours
following the incident or until he/she undergoes a post incident alcohol lest, whichever ocours

first,

{e} No CDL holdcr shall refuse to submit lo a post incident alcohol or controlted szbstances test,
a random alcohol or controlled substances test, & reasonablc suspicion aleohol or controlled
subsiances est ur a return to work alcoho! or controlled substance test.

Refuse to Submit (to an alcohol or drug test) - An employee will be subject to the same
consequences of & positive test if he/she:

18




(1) Refuses or fails to appear for the sercening,

(2) Substitutes the specimen with that [rom another person.

(3) Sends an imposter.

(4) Alters the test spccrmen

{5) Refuses 1o cooperate in the testing process in such a way that prevents completion of the
fast.

{6) Fails 1o provide adequate breath for testing without a valid medical explanation after ke
or she has received notice of the requivemesnt of breath testing,

{?) Fails to provide adequate urine for. controlled substances festing without a valid medical
explamation aftcr receiving notice of fhe requirement for vrine testing

(f) No CDL holder shall report for duty. or remain on duty when the employee uses any
controlled substance, except when the use i pursuant to the instroctions of a physician who
advised the employee that the substunce does not adversely affect the employee's abiiity to safely
operate a motor vehicle or motorized equipment. An employee is reguited fo inform the
employer of any therapentic drug use.

{¢) No CDL holder shail report for duty, remain on duty or perform his/her job iF the emplaycc
lests positive for controited substanves.

1133 a prospcctive employee for a position fequiring a CDL must submit (v a reemployment
drug and aleohol test, A CDL holder will also be subject to additional festing:

1. Post incident (accident or injury) testing
2. Random festing

3. Reasonable suspicion testing

4. Retum to duty testing

5. Follow-up testing

1.13¢4) alt drug and alcoho! lesis will be conducted us scon as possible without avy prior
notification to the employee. Except for return to duty testing, an employcc shall be notified of
requircd tcsts at the worksite at any time following report for duty. Alcohol testing shall be
conducted immediately before, during or atter the performance of safely sensitive fhnetions.

1.13(5) Mefro Government will follow drug-testing procedures us required at 49 CFR Parts 40,
382 of al and subscquent amendments.

1.13(6) The Federal Regulations require the following minimal steps be followed:

{1) Aay employee who upon being slcohol tested has an aleohol concentration of 0.02 fo 0,039
st be removed from his/her job dutics for at least 24 hours.

{2) An cmployce who is alcohel lesied and who bas an alcobol concentration of 0.04 or greater
must be immediately suspended without pay from hisfher job and cennot retum to job dulies
vatil the employee has been evaluated by e suhstance abuse professional and complied with any
{reatment recommendations intended to assist the employee with an alcohol problem,
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{3} An employce whose controlled substances test results in a positive report must be removed
from his/her job duties and cannot be returned to those dulies unti} the employee has been
evalunted by a substance abuse professional and complied with recommended rehabilitation and
Itas & negative resolt on & rehurn to duly deug fest. Follow-up testing to monitor the employee's
continued abstinestce from drug use will also be required.

Metro Government will follow the below Hsted disciplinary steps related to CDL alcohol testing;

Split Sample
A split urine smmle shall be collected in afl cases of drug testing for sm analysis in the event of g

positive test resuli. AH urine somples must be stored and preserved in a manuer that conforms to
Heaith and Human Scrvices (11HS) guidelines.

Metro Govemnment will provide Members who test positive for drugs with an opportunity to
have the split wrine specimen fested by a clinical leboratory at the Member's expense, provided
the Member notifies Metro Government within seventy-two (72) hours of recelving the positive
resulis und provided further that the laboratory or elinic and testing procedures, including chain
of custody, meets or exceeds the standards established in the confract.

Conzequcnces of u positive drng test

The result of & positive drug test will result in immediate tesmination of employment,

Nothing in the law or in this policy prohibits Metro Government from exercising its independent
management prerogative in applying appropriate discipline. Any employes who engages in
hehavior probibited under this drug and alcohol policy shall be subject to discipline up fo and
inchuding tennination of employment.

Right of Representation
The Union through the employec’s desiguated Steward ar other Unton Officer, shall be noliffcd

that Metre Government suspecis an cimployee is under the inflgence of drugs and/or alcohol.
The Unfen and the suspected employee shall be provided with a copy of Metro Government’s
documenlation for its suspicions. ‘

1.15 Dray & Alcohol Free Worlcplace and Testing For Non CDL Holders

1.15 (A) Louisville Mekrc Government is committed fo protecting the safely, health and well-
being of all cmployees and other individuals in our workplace. Wo recognize that alcohol abuse
and iflegal drug usc pose a significant threat to our goals. We have established a drug-free
workplace program that balances our respect for individuals with the noed fo maintain an aicohol
and drug-free environmoent.
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Metre Gevernment recognizes that alcohol and drug abusc aud addiction wre treatable illncsses.
We also realize that early intervention and support improve the success of rehabilitation. To
supporl ouir employees, our drug-free workplace policy:

» Encourages employees to scck help if they are concorned that they or their family
members may have a diug and/or glcohol problem.

» Offers all employees and their family member’s assistance with alcohol and drug
problems throngh the Employce Assistance Program (EAP) or the Louisville Metro.
Wellness Center,

I'reatment fur aleoliolism and/or other drug wse disorders may be covered by the employee
benefit plan. However, the ultimate financial responsibility for recommended treatment belongs
1o the entployee.

Conseieniious cfforts to seek such help will not jeopardize an employee's job and will not be
noted in any personnel record. An cmployee must, #s a condition of employment, abide by the
terms of the above policy and report any conviction under a crinvinal statute for violalions
ceoutring on or off Metro Governmant premises witile conducting Metro Government business.
A meport of a conviction must be made within five {5} days aker the conviction. (This
reguircment i3 mandated by the Drog-Free workplace Act of 1988.)

The provisions contwined within this policy upply to &l employees of Louisville Meiro
Goverainent,

Employess required to obtain and maintain a Commercial Driver’s License arce also subject to
drug and alcohol tesiing roquirements as provided by 49 CFR Parts 40, 382, ¢f al and subseqoent
amendments and fo Personnel Poliey 1.13 Drug and Alcohol Policy Pertaining to Employees
Holding Commercial Driver’s Licenses.

1.15 (1) ‘Types of Alcohnl and Drug Testiup

Reasonablc Suspicion

Employecs may be asked to subrait to drug and/or alcaho! testing if reasonable suspicion exists
10 indicate that hisfher health or ability to perform work may be impaired. Factors which could
establish canse for reasonmable suspicion testing inclade but are not limited fo:

Sudden changes in work performance,

Repeated failure to foliow instructions or operating procodures.

Violation of safety policies.

Discovery or presence of substances in an employee's possession or near the employee's
woikplace.

Odor of alcahol andfor residual odor peculiar to some chemieal or confrolled substance.
Unexplained and/or frequent abscatecism,

Personalily changes or disorientation.
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Post-Incident
An employee must submit fo 2 drug and sleohol test alter an on the job incident.

1. Anincident for purposes of ihis policy is defined as an incident or injury in which:

{a) A person dies or requives medical reatment or

(b} Properiy dumage is estimated by managcoment at grester than $500 ot

{c} A Metro Government vehicle is involved or

(d) It involves an employee in @ personal vehicle or equipment incident while on the job or
() A citation is issucd ander local or State law for 8 moving traflic violation,

2. An employce who is involved in an incident must immediatcly report the incident to his
ot her supervisor/manager. :

3. Whenever 2 supervisor/manager obscrves or is nolified of an incident us defined in #1
above, the supervisor/manager will initiate drug and aleohol testing. The supervisorimanager will
order the employee to submit to drug and alcohol test. The supervisor/manager will arrange to
transport the employee to the collection site and the employce will not operate any mode of
transportation home,

Nathing in this policy should delay medical treatment for those who are injured. Testing for
alcohol must take place no more than 8 hours frum the incident, Testing for drugs must take
place 1o more than 32 hows from the incident. If festing is not performed, the depariment
director or designee must furward 2 signed writien statement 1o the Director of Human Resources
stating the roason that testing did not occur, no more than 48 hours after the incident unless
unforeseeable circumstances prevent.

Split Sample
A split urine sample shall be collected in slf cases of drug festing for un analysis in the event of 2

positive test result, All urine samples must be stored and preserved in a manncr that eonforms to
Tealth and Human Services (HHS) guidelines,

Metro Government will provide Members who test pesitive for drugs with an opportunity to
have the split urine specimen fested by a clinical laboratory af the Member’s expense, provided
the Member rolifics Metro Government within sevenly-iwo (72) hours of receiving the positive
results and provided further that the laboratory or clinic and testing procedures, including chain
of custody, meets or cxceeds the standards established in the contract.

Consequences of a positive drug test

The resuli of a positive drug test will result in immediate termination of employment.

Refose to Submil (to aa alcohol or drug test) - An employee will be subject fo the same
cunseguences of a pusitive test if hefshe: '

22

e




{1) Xefuses or fails to appear for the screcning,

{2) Substitutes the specimen with that from another per.mn

(3) Sends an Imposter.

(4) Ahersibe fest specnnen

(5) Refuses to cooperale In the testing process in such a way that prevents completion of tiue
test.

(6) Fails fo provide adeguale breath for testing without a valid medical explanation afier he
or she has received notice of the requirement of breath testing,

(7) Fatls to provide adequate urine for controlied substances testing wilboul a valid medical
cxplanation after receiving notice of the requirement for urine testing,

Right of Representation
The Union through (he etployes’s designated Steward or other Unlon Officer, shall be notified

that Metro Government suspects an employee in under the infloence of drugs and/or alcohol.
The Union and the suspccu_d employee shall be provided with a copy of Metro Governmient’s
documcntaiion for its suspicions.

Prokibited Bchaxiar
An employee is expecied and roguired to repart lo work on time and in sppropriate mental and

physical condition for work. The unlawfil manufaciuring, distribution, dispensation, possession,
or use of g controlled substance or of an infoxicating subsiance on Metro Government premiscs
or while condncting Metro Goverament business is absolutely prohibited, Violations of this
policy will result in disciplinery action, up to and including fermination and may have legal
CONSEQUENCES,

Confidentinlity

Al information received by Louvisvilic Metro Govemment through the drug-free workplace
program is confidential conumunication. Access to this information is limited to those who have
u legitimate need to know in compiiance with relevant laws and manugement policies,

All drug-testing information will be maintained in separate confidentinl records,

Shared Responsibility
A safe and productive drug-fice workplace is achieved (hrough cooperation and shared

responsibility. Both employces and management have important roles fo play,
Al employees arc requived to not report o work or be subject to duty while their ability 1o
perform job dutics is impaired duc fo on- or off-duty uxe of alcolo! or other drags.
In addition, cmployecs arc enconraged to

3. Beconcerned about working in a sufe environment,

4. Support fellow workers in seeking belp,

5. Use the Employee Assistance Program.

- 6. Report dangerous behavior to their supervisor.

1t is the supervisor's responsibility to:

o {bserve cmployee perfonnance.

¢ Documncnt negalive changes and problems in performance.

« Cotnsel employees as to expected performance improvemcnt.

» Refer employzes to the Bmployee Assistance Program.
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. Commupaication

Conmmunicating our drug-frec workplace policy to both supervisors and employecs is critical to
owr success. To cnswre all cmployces are aware of theiv wle in supporting our drpg-free
workplace program:

« The policy will be reviewed in orfentation sessions with new cospleyces.

« DBesubject to approval via the Document Management Scrver.

For the Drug Testing Policy for Corrections and Youth Detention Services, see Article

25. - Department Specilic Provisivns, Section 4 — Divisions of Corrections and Youlh Detention
Services, (C)- Rundom Drug Testing for Comections snd Youth Detention Services.

ARTICLE 15. DRUG AND ALCOHOL POLICY PERTAINING TO EMPLOYEES
JIOLDING COMMERCIAL DRIVER’S LICENSES

Lixcept as otherwise provided herein, the Diug and Alcohol Policy Pertaining to
limployees Holding Commercial Driver’s Licenses in the Metro Government Personne] Policy,
and eny amendments thereto which may be mude during the term of this Agrecent, shall apply
to the Members. If any Member feels that any "positive” drug test results, which is the result of
any inittal est, is in error, ho/she may request that the sample be sent to another approved
Certified Health/Human Scrvices laboratory. The Member will be required to pay the cost of the
second test by authorizing the Metro Government to deduct that cost from any amounts currently
owed that Member, If the second test is "negative®, the cost of the test will be refunded.

ARTICLE 16. COMMERCIAL DRIVER'S LICENSE RENEWAL AND
REIMBURSEMINT FOR COSTS

Any Member required by federal and/or stafe statutes und regulations or their respective
Job classificetion to obtain or renew a Commercial Driver’s License (*CDL") as & condition of
confinued employment and 8s a consequence be required to fuke a physical exam for such
certification or recertification shatl be senf to the Family Heulth Center (Portland) for such exam
at Metre Government’s expense for the renewal of the CDL. This payment will be paid directly
to the vendor by Metro Government. '

ARTICLY: 17, STAFFING LEVELS

It is the intent of Melro Government to maintain sdequate staffing fevels for the efficient
and effective operation of Metro Government.  flowever, nothing hercin shall be construed a3 a
limitation or qualification on Metro Government’s managerial right to determine andfor fix
stafling levels,

ARTICLE 18. CERTAIN BENEFITS

ection £,  Elipibility for Benefits
Full-time Members and pat-time Members regularly scheduled to work a minivium of
twenty-five (25) hours per week are eligible to participate in all benefils programs contained in

this Agreement,
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A parl-time, regulariy-scheduled Member who works af least seventeen end anc-half (37
¥4} hours during the workweek shall be granted vacation and holiday benefits on a pro-rata basis.
In addition, he/she shail be covercd by Workers' Compensation and have access to the Employee
Assistance Progum,

Section2.  Life fmsurance
, Metro Government will provide Members with a group life insnrance plan with payment
upon death or dismemberment of the Member i the amounl of coverage equal to one (1) times
the Member’s ammuwal base salary up to $50,000.00; provided, however, if the fife insuance
offercd by Metro Government to non-union employecs shall decrease, the coverage for Members
shall decrease to the samc Jevel, but shalf not decreasc fo less thun $15,000.00 in coverage, The
life inswrance program where pomitted by lew and subject to eligibility rules of the Metwo
Government's insursnee plan, provides the opportunity for Members to purchase at their own
expense, additional insurance. | It is agreed that Members may also purchase fife insurunce for
dependents where the Metro Government so provides such insurunce and at cost factor to be
barne by the Members for such dependent life insurance, ‘all in accordance with the ferms and

conditions of the eligibility rales of the Metro Gavernment plan.

Section 3. Retirement Plan
Metro Government shall be a pariicipant in the Couty Employment Retirement System

{CERS) cstablished by the Kentucly Legisialure,

Scefiend,  Unempluyment Insarance
Metro Government shall provide Members with unempioyment insarance uwnder the

Kentucky Unemployment Insurance Law pursuant fo KRS 341 227,

Section 5.  Jury Duty and Witness Leave

Any Member covered by this Agrecment who is smwnmoned for jury duty shall be
compensated for the time of service required as a juror at the regular rate of pay of the Member.
If a Mcmber is relensed from jury duty for the entire day or beforc the completion of the
workday, the employee is reqaired to roport 1o work. Members who fail fo do so shall be
considered absent without leave, A Member summoned for jury duty shall have hisfher work
schedule altered, if necessery, so that the employee shell be placed on a day shifi, Monday
through Friday, for the duration of the jury duty.

Any Member who represcats Meire Government in legal proveedings, or who is
subpocnaed as a witness on behalf of Metro Government at any administrative hearing process
arising from an act of employment with Metro Government, or who Is a plaintiff or defendant on
behall’ of Metro Government, shall be compensated for the time in the legal proccedings at the
regular rate of pay of the Member.

Any Member who has been suwmoncd for jury duty, or has been summoned or
sulpoenasd to appear as a witness, shall provide, upon rtecsipt, & copy of the summeons or
subpoena to his/her supervisor, prior to having the leave approved,

Section 6.  Military Leave
Pursumit to KRS 61.396 and KRS 61,394, Members who sre alse moembers of the

National Grard or of any reserve component of the Anncd Forces of the United States, shall be
entitled 1o lcave of absence from their vespective duties, without loss of time, pay, regular leave
or of any other righis or benefits to which they are entitled, while in the performance of duty or
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training in the scrvice of (his State vr of the United States under competent onders as specified in
this section, In any one (1} Federal fiscal year, Members, while on military leave, shall be puid
their compensations for a period or perieds not excesding twenty-one (21) calendar days, Any
unused mititary leave in a Federal fiscal year shall be carried over lo the next yeur, Any unused
wilitary leave shall expire two (2) yeors after it hes nocrued.

- Sectiva 7. Tuitlers Reimbursement
Mefro Government agrees to exfend the Metro Government Tuition Rennbursemcnt Pian
to Membeys in the same manner gs other Metro Governiment employees, Once approved, Metie
Govemment shall pay through the current semester.

Scction 8.  Fumcral Leave

A Member shall be given up to three (3) regulaily scheduled workdays off with fult pay
in case of death in the Member's immediate family, The immediate family shall inchude parents,
spouse, mother or father-in-law, step parents, former legul guardian, sister or brother, sister-in-
law or brother-in-law, daughter-in-law or son-in-liw, step-brothers or step-sisters, grandpavents,
grandparents-in-law, children or stepchildren, prandchildren, aunts or uncles, or any other

. relative of the Member residing in the Member’s household.

To receive puid funersl leave, e Momber shall communicate with his inmediate
supervisor or department head or thelr authorized representative before, i possible, or at one (1)
hour after the Hime sel for beginning work. Upon request, proof of death shail be furnished,
Other approved leaves may be used in conjunction with funcral leave.

Section 9.  Health Insurance

Meiro Government shall contribwic 100% of the premium cost for the desipnated plan
offered by Metro Governmunt toward the plan selected by the Member for employee-only
coverage. Melro Govornment shall coniribute no Icss than 90% of the premiom cost for the
designated plan offered by Metro Government toward the preminu for the plan selected by the
Member to cover a spouse or cligible dependent children. Metro Government shall contribute no
less than 75% of the premium cost for the designated plan offered by Metro Governmentl towand
ihe plun selected by the Member for foll family coverage. Provided, however, if the percenlage
contributions by Motro Government toward the cost of health insurance shall decrease for a
majorily of Melro Government employees, the percentage contributions for Moembers shall
decrease to the same level.

In order fo comply with the Paticnt Protection and Affordsble Care Act (PPACA) and
applicable TRS regulations, Louisville Mctro Governmuent rescrves the right 1o align its plan
designs and rates to remuin complicnt with heaith care reform (PPACA) and IRS regutations,

Scetion 0.  Long-Term Disability

Meciro Govermnent will provide Jong-term disability benefits for every Member at no cost
to the Mcmber at the same tenns, and conditions as provided for now-union employecs, pursuant
ke smy rules, regnlalions, or procedires adopted by the Director of Human Resources conceming
the said long-term disabilily income benefit.
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Section 11.  Pretux Premium and/or Dependent Care Account
Metro Government will permit Members who qualify to participate in the Metro
Governnient Pretax Premium Plan and/or Dependent Care Account.

Scetiun 12,  Personal Day

Members shall be cligible to receive onc (1} paid personal day per year. Usc of the
personal day shail be approved by the appropriate Dircctor or designee, Such approval shall nat
be unreasonably withkeld.

Scction 13,  Defense and Indemniftcation
Metro Government shall provide legal representation and indemnity to Members pursuant
to the provistons of KRS 65.200 thwough KRS 65.2006, inclustve, and Metro Code of Ordinances

Sections 35.180-35.183, inclusive.

Scction 14,  Video Display Terminals Usage

The characteristics of the equipment being vscd, the avea in which it i instalied, the work
to be performed and (he needs of the wser all contribute to the appropriateness of the work
environment for video display terminal (VDT) users. -Where practical and feasible, Metro
Government shall maintain standards for VDTs in accordence with fhe following guidelines:

A. Design guidclines to be used as & factor in the purchase of VDTs will be developed by
each department responsible for such purchuses. These guidelines will address desirable
churacteristies relating to scroen positioning, keyboards, screen and characler type and
aceossorics. -

B. The following elements in the work environment may affect the appropriuteness of the

sefting in which VDT users work:

» The ability to position the VDT and keybourd in relationship to each other und at

the helghts which are appropriate for the work to be perfonned by the user;

» The ubility to provide adequate lighting for the work to be performed;

= The ability to minimize glare;

= The shilily to minimize printer noisc; and

»  Chairs which may be adjusted to and which provide proper suppost for the user.
Metro Government will provide information and guidance fo its work units that will
usaist them in creating an appropriate selting for VDT users.

€, A Member whose work involves intensive VDT usc as described herein shall be entitled
to a five (5) minvte pause from VDT use for each hour of infensive use, Any pamse of
shotter duration during each hour of intensive VDT use shall be commted as part of, und
be subtracted from, this hourly Gve-minute pause, Tndividual depariments will establish
the pattern of usage for the additional pauses described above and advise APSCME.
During the additional pause periods, Metro Government may provide an altcrnative work
assignment within the scope of the Member's classification,

Adlditional pauses for Members affected by intensive VIIT use shall be in addition
to their usual rest/bregk perivds and meal periods. Mctro Government and AFSCME
agres that the pause time must be used as described above and may not be accumulated
por used in conjunction with nsual rest/break periods or meal periods.
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Intensive VDT use is defined s
¢ Use which tequires continuous and sustained visual concentration on the VDT
screen; and -
» Usc which cceurs in situations whero this type of tagk cranot be organized so
as to provide for natural breaks or variations,
]

Scetion 18, Austomohile Milecage Reimbitrsemcnt .

Should 2 Member be required to wse hishher personal vehicle to conduct Melro
Government business, the Meniber shail be compensated by receiving the amount of milesge
reimbursement designated by Metro Government, Meiro Government business shall not include
transportation fo and from work.

Section 16.  Tsols nnd Equipment
Metro Government shall mainiain in good condition those tools and equipment furmished

io Members to perform their jobs.

Section 17. Fumily and Medical Leave Act

Members may be provided Ieave from work for a reason covered by the Federal Famtily
and Medical Leave Act of 1993 (“FMILA™), as contained in the Metro (Government Personnel
Policies. X is the Member’s responsibility, il off for five {5) consceutive days und eligible for
Federal Fumily and Medicul Leave, to fill out the FMLA forms.

Section 18, Communicable Disease
A Member shall be provided with appropriate information and procedures pertuining fo
all communicable diseases known fo Metro Government fo which a Member may have routine

work pluce exposure.

Section 19.  Uniforms and Prutective Gear

Metro Govemment shall provide Members with wniforms and profeciive pear as
necessary and appropriste for the work being performed. [n oxder to receive new uniforms, the
Member shall furn in & uniform or other ifem that has been damaged during work and Metio
Governmenl shall replace those items at its expense. Metro Governiment shall determvine the
appropriate uniform for the Members.

Section 20.  Ashestos, Mold and Texic Matorials
Any Member whose regular dutics may involve or cxpose hin/her to asbestos, mold or

other toxic or hazardous materials, will be trained as to the proper procedures and provided with
the appropriate cquipment in dealing with thosc materials.

Scefion 21, Harsssment
Metro Government shall make every effort to provide working conditions free from
hursssment, especially those actions and comments that may reflect discriminatory attitudes.

28

(PRI




Section 22. Amcricans With Disabilities Act
Metro Government shall comply with the provisions of the Amcricans with Disahilitics
Act.” Any viclation of the Act shall be subject to the grievance procedure.

Scetion 23,  Workers Compensation

A.  Mehko Government shall provide workers compensaiion coverage for afll Members
covered by this Agreement,

B, Metrw Governmerd shall permit an injured Member, who is covered by workers

compensation, who also has sick leave accurmulation to hisfher credit to elect {in cases of injury .

on the job) fo dvaw from accomulated sick leave {if any) an amount when added to histher
workers compensation pay {if any) would equal hisfher novmal weekly curnings.

Section 24.  Modified Duty/Refurn to Work (RTW}
Louisville Melro Government recognizes the impoxtance of providing meaningful work

to employees with medical initations thal temporarily prohibit the cmployee feom performing

regular job duties.

‘When an employes experiences an injory/iilness, whether on-the-job or off-the-job, and
is released to roturn to work with restiictions, the employee will be considered for a modified
duty assignment. The assignment may be within the amployec's agency or in another agency.
Assigmmnents should be based on needs of the agency as well as availability of work within the
employee's restrictions, The employee is to take a Healtheare Provider Capabilities Assessment
Form (HCAF) and a copy of the employee's job description to the smployee's medical provider.
‘I'he employee should request the healtheare provider to furnish any limitations or resirictions.
The information from the medical prnmdsr will be used to evaluate whether or not there is work

available within the employee's restrictions. Tt is the responsibility of the employee to provide
updated medical docunentation as directed by the employee's ageuey hiead or designee.

An employee with an offer of a modified assignmoent is to :eport to work as directed by
the agency head ot designee. An employee who has experienced an injury/iliness on the job and
who doss nol acecpt an offer of modified duty muay lose his or her worker's compensalion pay.
Medical expenses will be provided as determined by the Worker's Compensution laws of the
Commonwealth of Kentucky. In all cascs, both work-relaled and non-work related, Loudsville
Metro Government intends to honor its obligations under The Family and Medical Leaw, Act of
1993 (Reference FMLA- Louisville Meiro Government Personnel Policies 16.3).

A modified duly assignment may be offcred for & period of up to ninety (90) calendar
days. Aftor ninety {90) calendar days there will be a review to consider extension of an
additional nincty (30} calendar days, unless olherwise stated in the applicable Collective
Barguining Agreement, In all actions, Louisville Motro Government inlends fo honor its
obligations under the Americans with Disabilifes Act Amendments Act of 2008

{(hitpi/fwranw.ada pov/publicat him# Anchor-14210),

There will be no change io the employee's payfenefils while on the modified
ussignment,
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Section 25. Non-Diserimination
Metro Government shall not discriminate on the basis of race, color, sex, religien, age,
national origin, politicel alfiliation, handicap, sexual orientstion or membership in a Jabor

organization.

Section 26,  Vehicles and liguipment

I a Momber believes that a vebicle or any cquipment is unsafe and does not meet the
requitements of any Federal, State, or local Laws, hefshe shall report that fact to hisfher
finmediate supervisor who shall then determine the status of the vehicle or cquipment. 1f the
Meinber requests, the supervisor shall confirm the status in writing to the Member, If the
supervisor delermines the vehicle or equipment is operable, then the Member shall operate the
vehicle or equipment, Any disagrcement between the Member and his/her supervisor shall be
treated as a gricvanace, _

Meho Govermment zhall usc its best efforis to equip all Metre cwned vehicles used by
the Membets with reflective devises or flaves, fixst aid kits and a fire extingaisher.

Sectinn 27.  Safe Working Cunditions

Melro Govemment shall provide ity Members, insofar as passible, with safe and healthy -

working conditions, n complisnce with all state and federaf regulations. Every effort shafl be
made to promote maximum standards of safety and good health,

Sccfion 28. Maintenance of S8tandards -
Mectro Govermment agrees that all conditions of employment relating to wages under thig
Agreement shall be muintained at no less than the highest minimum standard in effect af the lime

of the signing of this Agreement.

Scction 29.  Employmest Development and Training .

Metro Government and the Union recognize the need for the training and development of
Memburs in order to assurc that services are cfficiently und cffectively provided and that
employecs are afforded the opportunity to develop their skills to their highest potential. In
recognition of such principle, Meko Government shell provide Members with reasonuble
orientation with  respect fo current procedures, forms, methods, techniques, materials and
equipment normally used in the Member's woik assignments and far periodic changes therein,
including where available end relevant to sach work, procedural manuals.

Metro Government agrees to meet periodically with the Undon to discuss. taiing and
development concerns.

The Metro Government, al no cost to Members, shafl provide fraining mandated by
Metro, State or Federal law, or tequired as & condition of continued employment. Training shall
be counted as tiree worked.

Section 30.  Article Replacement, Repairs or Reimbursements
It is agreed (hat Metro Govemment shafl repluce, repair or reimburse (where
applicable) the value, subject to depreciation, of any persopal article damaged or destroyed
belonping to & Member provided that:
1. The loss actually occurred in the course of or as a result of employment and
assigned dutles; and
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2. The loss was not oceasioned by negligence or fault of (he Member; and

3 The presence ol the personal property on the job was reasonable and appropriale;
and -

4, There I8 mo ofher sowce for reimburscment for the loss, including regular
payments such as uniform or equipment sllowances; and :

5. The reimbursement can be made without an undue amount of expansc.

Section 31. Demotion
Metro Government’s position is that demotion is a disciplinary action and change in
compensution as a result of such discipline should be decided on a case by casc basiy,

Scetion 32. Votiug Leave

All employees of Metro Government who ave eligible to vote, in any clection in the
Commonweatth of Kentucky or the State of Indiana, shall be allewed up to thur (4} hours off
without pay during the time voiing locations ave open. Or, with supervisor approval, a Member
may use up to two (2) hours of accrued vacation leave for voting leave. Employees must request
any voting leave, in writing, if requested by the supervisor, two (2) days prior fo the date of any
election,

ARTICLE 19, HOIRS OF WORK AND OVERTIME
Section 1, The work wecek for [ull-time Members shall be forty (40) howrs,

Section2.  Non-excmpt hourly Members shall receive one and one half (1 4) times
their regular hourly rate (which shall include shift premivm if any) for all hows actually worked
in excess of forty (40) hours in a workweek. Paid and unpaid Ieave shall not be computed as
time worked for purposcs of overtime., Unless otherwisce provided in this Agreement, overtime
will be divided cqually among Members who mect the minimum gualifications within a
classification by scniority,

Sectiond. Exempt Mocembers in the following positions shall sccumulate
compensatory time for hours actually worked in excess of forty {40) howrs in a workweck:
Community Licalth Nursc Specialist und Senior Substance Abusc Counselor. Paid and unpaid
Icave shall not be computed as time worked for purposes of overtime. Compensalory time
balanccs may not exceed eighty (80) hours at the completion of any pay peried. The accrual and
use of accrued compensatory time must be approved in advance by the Member’s supervisor. A
Member is ot paid for accumulated compensatory time upon scparation.

ARTICLE 20. YACATION

i For il Members on the payroll prior to July 1, 2013, except thosc required to work
24/7, ammal vacation (ime will aceiue in accordance with the following chart:
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[{owaver, Members hired on or after July 1, 2013, shall hmré a one (1) week
reduction in the unnual vacation acerual rate for each year of service.

Full years of Service Annual Accrual Rate

O-1 year 2 calemslar weeks

I year ' 2 calendar wecks + 1/5™ of calendar week

2 years 2 calendar woeks + 2/5" of calendar week

3 years 2 valendur weeks + 3/5 of calendar week

4 years 2 calendar weeks + 4/5™ of calendar week

5 years 3 calendur wecks

6 years 3 calendar weeks + 1/5™ of calendar week

7 years 3 calendar weeks + 2/5" of calendar week

8 years 3 calendur weeks + 3/5% of calendar week

9 years 3 calendar weeks + 4/5™ of calendar week

10 years 4 calendar wocks

1f years 4 calendar weeks + 1/5% of calendar week
.12 years 4 calendar woeks + 275™ of calendar week

13 yeers 4 calendar weeks +3/5™ of calendar wiek

4 years 4 calendar weeks + 4/5™ of calendar week

149 years 5 calendar wecks

a}  For the purpose of this section, as of date of execulion, years of scrvice with
Metro Governmant, whether continuous or not, shall be recognized in determining the years of
service, This credit shall acerue depending upon a Member’s frequency of pay.

b} A calendar week shall consist of four (4) workdays for Members whose regular
wotowveek is four (4) workdays and five {5) workdays for Members whose regular wark week is
five (5) days.

¢} Permanent part-tine Membeds shall eam vacation credit on a pro-rafa basis. In
detenmining the rute of acerual, the catintated ennval hours of the Member shall be divided by the
standard anmual hows for the job if it were fulltime to determiine the pro-rata percentage of
normal accruaf, A

d} Members may take annual vacation in the year in which if i3 earned, provided
hawever, use of vacation leave must be requested in advance by the Member and approved by
(he appropeiate Director or designee prior to vse. The designation of the period or periods of
timc at which vacation leaye may be luken shall be at the discretion of Mefro Govermnmenl.

c) A Member shail not uccrue more than sixty (60) days of vacation credit at the
complelion of any given pay period. Ufpon separation from Metro Government employment, a
Member shall be paid for all scorved unused vucaiion leave, ot te exceed forty (40) days. Such
payment will be madc in onc payment in the final paycheck of the Member, Any former
Member compensaled upon scparation for accrued vacation leave may not be cimployed by
Meiro Government in the same or another position until there has been a break-in-service of at
least cqual to the number of work hours for which unused vacation leave was paid.

()  Iaholiday recopnized by this Agrecment should fall during 8 Member®s vacation
leave, such Momber shall be granted an additional day of vacation leave.

32




iL For all Members on the payroll prior to July 1, 2013 required to work 24-7, annual
vacation time will accrue in accordance with the following chart: However, Members
hired on or after July 1, 2013, shall huve a one (1) week reduction in the annual
vacation accrual rate for each yenr of service.

Full vears of Scrvice Armual Accrual Rate

0-1 year _ 4 calendar weeks

1 year 4 calendar weeks + 1/5% of calendar week
2 yoars 4 calendar weeks I 2/5% of culendur week
3 years 4 calendar weeks + 3/5% of calendar week
4 years 4 catendar weeks + 4/5™ of calendur week
5 ycars 5 cafendar weeks

6 yoars 5 catendar weeks + 1/5% of calendar week
7 years 5 culendar weeks + 2/5% of culendar week
B years 5 calendar weeks + 3/5% of calendar week
9 years 5 calendar weeks + 4/5% of calendar week
10 years & calendar weeks

M years 6 calendar weeks + 1/5™ of calendar weck
12 years 6 calendar weeks + 2/5™ of calendar week
13 years 6 calendar wecks +3/5" of calendar weck

14 years 6 calendar weeks +4/5™ of calendar week
15 years 7 calendar weeks

&) For the purpese of this scction, as of date of cxceution, years of service with
Metfro Government, whether continious or not, shall be recognized in detennining the years of
service., This oredit shall accrue depending upon a Member’s frequency of pay.

h) A culendar week shafl consist of four {4) workidays for Members whosc repular
workweek is four (4) workdays and five (5) workdays for Members whose regolar work week is
five {5) days.

<) Permanent part-time Members shall earn vacation credit on a pro-rata basis, In
determining the rate of acorual, the estimated annual howrs of the Member shall be divided by the
standard aummal hours for the job if it wefe [ill-ime o determine the pro-rata percontage of
normal accrual.

dy Members may take annual vacation in the year in which if is eurned, provided
however, use of vacation leave must be requested in advence by the Member and approved by
the appropriate Dircetor or designee prior to use, The designation of the perivd or periods of
time at which vacation leave may be taken shatl be at the discretion of Metro Government,

&) A Member shall not accrue more than sixty (60) days of vacation credit af the
completion of any given puy period. Upon scparation from Metro Government employmuent, a
Member shall be paid for ail acerued vnused vacation Icave, not to cxceed forty (40) days. Such
payment will be made in one paymenl in the fnal paycheck of the Member. Any former
Member compensated wpon separafion for seerued vucation leave may not be employed by
Metro Government in the same or another position until there has been a break-in-service of at
least equal to the number of work hours for which unused vacation leave was paid.
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f) If 2 holiday rccognized by this Agreement should fell during a Memher s vacetion
{eave, such Member shall be granted an addmonal day of vacation leave.
ARTICLE 21. IIQLIDAYS

Scction | For all Members except those reguired to work 24/7, Members shall be
pranted the day off with appropriate pay for the folHowing holidays:

New Year's Day January 1

Martin Lather King Ir's B'Day Third Monday in January
Memorial Day Last Monday in May
Independence Day July 4

Labor Day ) First Monday in Scptember
Thavksgtving Day Fourth Thursday in Nov.

Friday Following Thanksgiving Friday Following Thanksgiving
Christimas Day Decomber 25

Section 2. In addition, aficr the cffcctive date of this Agresment, Members shali be
granted two additional Floating Holidays off with appropriste pay during each calendar yeor,
‘Ihe Floating Holidays must be nsed in full day increments and in the calendar year in which they -
ars acorued. A Member is not paid for Floating Holidays upon termination of employment.
Members hived belween January 1 and Jone 30 will receive both floating holidays their first
calendar year of employment. Members hired between Juty 1 and Gctober 31 will receive one
(1) Floating Holiday their first calendar year of employment, Members hired after October 31
will not receive a Floating Holiday their {irst calendar year of enployment.

Section3.  When any hboliday falls on Satwday, the preceding Friday shafl be
recopnized as the paid holiday. When any holiday falls on a Sunday, the following Monday shall
be recagnized as the paid holiday.

Section 4. I order to recelve holiday pajf, the Memiaer must not be absent without
leave on the last scheduled workday preceding the holiday or the next scheduled workday
following the holiday.

ARTICLFE 22. BICK LEAVE

Section 1.  Sick leave with pay shall be pramnted to all full-time Members on the
paytoll prior to July 1, 2013 at the rate of one {1} work day per month for each full month of
service. Members hired on or after July 1, 2013 shail be granted at the rate of three guariers
(3/4) work day per month for each full month of scrvice. No Member shall recsive credit toward
sick leave acerual for time not expended in employment, except for vacation, sick leave, military
feave and other paid, authorized leave, us provided and earned pursuant to this Agreement. Time

off for sick leave shall not be computed as "fime worked" for purposes of overtime.
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Sectivn 2, Part-time regulacly-scheduled Members shall be granted sick leave on &
proruted basis.

Section3.  Unwscd sick Icave shall be cumuiative without any maximum.

Section 4.  Sick lcave with pay shall be granted to Members when they ae
incapacitated for the performance of their duties because of sickness or injury, or in case of
serious iHnesy in the Member's immediate family., The immediate family of the Member shall be
regarded to include parents, wife, hushand, children, or other relative living in the household of
the Member, Such leave, if in excess of four (4) consecutive days, the Member may be required
to fornish proof of the necessity for such absence,

Section 5. Sick leave may be used for all medical nppuinlinenis.

Section 6.  Ne Member shell be entitled to sick Ieave in excess of the amows of such
Ieave then accumulated to histher credit, except as provided in Scetion 8 of this article.

Section 7. To receive paid sick leave, a Member shall communicate with his
immediate supervisor or designee befure or within one (I) hour after the time set for beginning
work. For Members who work in departments that kave morc than one (1) shift, at least one (I}
hour before fhe Members scheduled shift. Approved mesns of communication are to he
determined by the Divector or designec.

Section 8 In case of hardship or wusual aced, a Member may be advanced up to fen
(10) days of sick feave beyond the amount then accumuleted to histher credit wpon the
recommendation of the Divector and with the approval of the Director of Human Resources.
Any such advance shall be chargeable against such Member's subsequent acorual of sick leave.
It is understood and sgreed the Member must sign a promissory note with Metro Government
agreeing to repay all borrowed time.

SectionY.  Whenever sick leave provisions appear to be abused, the Member
claiming such sick leave may be required to furnish proof of the necessity for such absence. A
Member who has been cited In wriiing for abuse of sick lcave may be required by the
Depurtment Exccutive to produce a medicat/docior’s stalement at any time.

Seclion 10.  Rogular Members are eligible to participate m a sick leave incentive plan.
Regular Members will accrue one half (1/2) of a personnl day for each thiee (3) months withowl
the use of any sick leave. An additional personal day will accrue for cach twelve (12)
consecutive month period without the usc of sick leave. Members are eligible lo eurn three (3)
personal days per twelve {12) month period. Members may not accrus more than ten (10)
personal days, nor will Members be paid for persona! days upon termination of employment.

CERS Unnsed Sick Leave Cradit, Metro Government parlicipates under the Kenlucky
Retirement Sysiems in a program that allows the purchase of service credit with the Refirement
System of unused sick leave. Members may participate jr this progran in the same manner as
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other Metro Government employecs as long as the program is offered by the Kentucky
Retirement Systent.

ARTICLE 23, CALL OUT PAY

Al hours worked on 2 call out, which ocews at a time outside of an Meraber's regularly
schedaked hours of work, when » Member has keft the work premiscs and is contacted at home,
¢ic., shall be paid at one and ons-half (1-1/2} times the Member's regular hourly rate. ‘The
Member shall be paid a minimum of four (4) hours for each call ouf. The minimum shall be
campuated as time worked, [f so divected by supervisory avthority, a Member shall work the four

(4) howr minimm period,

Overtime in conjunction with the normal shift, when scheduled in advance or which
pxtends the normal work shift, shall not be considered as a call out. Extending the normal work
shift refers to the beginnimg and/or ending of the shift, but shall not result in an eatlier shift

ending than is regularly-schedufed.

ARTICLE 24, COMPENSATION AND LONGEVITY

Section1.  The Job Classifications and their respective pay grades for Members nnder
this Agreement are listed in Addendum A, The starting rale of pay for cach pay grade is listed in
Addendum B.

Section 2, Effective July 1, Zﬁlﬁ throngh June 30, 2013, Members on the payroll witl
be pluced on the attached pay scale in Addendum B. ;

Section 3, Hffective July 1, 2013 lhrongh Junc 30, 2014, Members on the payrolt wifl
receive a two porcent (2% cost of living adjusiment.

Section4.  Liffective July 1, 2014 through June 30, 2015, Members on the payrol! wil
receive a two pereent (234) cost of living adjusiment.

Secton 5. Effeciive July 1, 2015 treugh Tune 30, 2016, Members on the payroll will
receive a two percent (2%) cost of living adjustment..

Section 6. Effcetive July 1, 2016 through June 30, 2017, Members on the payroll will
receive & two pexcent (2%) cost of living adiustment.

Scction7.  Longevity steps For all Members shall be & one and one-half percent (1 !4
%) incresse in the Member's rate of pay upon the Moember's anniversary hire date at the
compleliim of: six (6) months, one (l} yeur, three (3) years, five (5) years, seven (7) years, and
nine {9) years; and two (2%5) percent incrense inn the Member’s rate of pay upon the Member’s
auniversary hire date at the completion oft eleven (11) years, thirfeen (13)years, filteen (15)
years, seventeen (17) years and eightcen {18) yeats.
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Section8.  Metro Government shatl disburse a single longevity service payment to
each Member currently employed prior to July 1, 2008 and receiving a lonpevity servico
payment as of July I, 2008 (or was eligible prior to July 1, 2008) i, having ten (1€) or more
years (120 or more months} of Metro-wide seniority as of December 1'of each fiscal year. Each.
puyment will equal the monthly service rate of five ($5 00) dollars muftiplied by the number of
the Member’s Metro-widc mmmity

Members employed prior to Jui‘y 1, 2008, hut not yet receiving # longevily service
payment as of July 1, 2008 shall receive the Jongevity service puyment after the Member has
cighteen (18) or more years (216 or more months) of Metro-wide seniority, as of December 1 of
cach fiscal year. Each payment will equal the monthly service rate of five ($5.00) dollurs
multiplied by the number of the Member's Metwo-wide seniority,

This longevily service payment shalf not apply to wny Member hired or transferred into
this bargaining unit after July 1, 2008,

Section 9. Any Momber with a Commercial Driver’s License {CDL) shall receive
thirty {$0.30) cents per howr additional compensation so Jong as the posilion reyuites that a
Member maiatuin & CDL. : :

Section 10. A Member promoted info a job classification within & higher grade shall
have higfher rale of pay increased hy the sunre  percentage as separates tho step of the respective
arades us contained in Addendum B,

ARTICLE 25. DEPARTMENT SPECIFIC PROVISIONS
Bection 1. DEPARTMENT OF PUBLIC MEALTE AND WELLNESS

A. © APPLICATION

Notwithstunding anything in any other provision of this Agreement to the conltary, the
following tenins end conditions shall apply to Members in the Department of Public Health and
Wellness,

B FLEX ON-CALEL AND SHIFT CITANGES

I. Members within the Puoblic Henith and Wellness Department (“Healih
Department™) may flex their work schedule with approval of the Director or designee. “Flex™ for
purposes of this Agreement shall inean reschednling the work day statling ind ending times
within the same work week. Mombers may not flex their work schedule If it disrupts the work of
the Health Depariment or it misston.

2. A Member put “on-call” by a supervisor fo be avaiiable to retum to work after
normal work hours within thirvty (30) minufes of receiving notification by either & papger, a
telephone, or other means, shall be compensaled a [lat rate of Gty dollars ($50.00) per work
week of on-call status unless the Member eceives call-out pay during that work week.

3. The Health Depariment will nofify a Membor at feast twenty-four (24) hours prior
to making « permancat time change to the Member®s shit.
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C. SPECIAL COMPENSATION

i. Any Member dirceted by supervisory authority to work on 2 job with a higher rate
of puy, shall receive the higher rule after the second hour of such assignment (mininm 5%
higher tate) and such higher rate shall be continued as long as the Member is so assigned.

2. A Member shall receive one ($1.00) dollar per hour additional pay for performing
instructionfiraining of recently hired baigaining unit employees, i.e, instuctionAraining in the
use of technologicaily sophisticated equipment and other procedures and skills required in the
petformanee of the vespective jobs. Supervisors shall have the exclusive right to determine
eligibility for and the wumber of hours per shift or days per work week that an instructor shalf
receive “instructional” pay.

Section2, PEPARTMENT OF COMMUNITY SERVICES AND
REVITALIZATION

A, APPLICATION

Notwithstanding anything in any other provision of this Agreement to the confrary, the
following terns and conditions shall apply to Members in the Divisions of Human Services and

[{ousing,

B.  SPECIAL COMPENSATION

1 Any Member direcied by supervisory aothority to work on a job with # higher rate
of pay, shall receive the higher rafe affer the sccond hour of such assignment {mininnim 5%
higher tate) and such higher rate shall be continued as long as the Member is so assigned,

2. Any Member shall seceive one ($1.00) dolar per hour additional pay for
-performing  instruction/iraining of reccotly hired bargaining unit employees, i.e.
instruction/imining in the ase of technologically sophisticated equipment amnd other procedures
and skills required in the performance of (he respective jobs. Supervisors shall have the
exclusive right & detertaine eligibility for and the number of howrs per shift or days per work
week that an instructor shall recetve “instructional” pay.

C. FLEX TIME, ON-CALL AND SHIFT CHANGES

1, Members within the Depariment of Communily Services and Revitulization may
flex their work schedule with approval of the Direclor or designee. “Flex” for purposes of this
Agreement shall mean rescheduling the work day starting ond ending times within the same
work week Members may not flex their work schedule if' it disrupts the work of the Depariment
or its mission.

Section3.,  DIVISIONS OF ATR POLLUTION CONTROL,
OFFICE OF MANAGEMENT AND BUDGET,
AND METRO ANIMAL SERVICES

A, APPLICATION
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Notwithstanding anything in any other provision of this Agreemont to the contrary, the
following terms and conditions shall apply to Members in the Divisions of Air Pollution Control,
Purchasing, and Metro Animal Services.

B. . SPRCIAL COMPENSATION

L Any Member directed by supervisory authovily to work on a job with a higher rate
of pay, shall receive the higher-rate afier the second hour of such assignment (minimum 5%
higher rate) and such higher rate shali be contiiwicd as tong as the Member is s assigned.

. 2. Any Member shall receive one. (51.00) dollar per bow additional pay for
performing instruction/training of recently hired Dbargaining unit employces, ic.
imstructionftraining in the use of fechnologically sophisticated equipment and viber procedures
andd skills required in the performance of the respective jobs, Supervisurs shall have the
exclusive right to determine eligibility for and the mumber of hours per shift-or days por work
week that an jnstructor shail receive "instructional” pay.

C. ANIMAL SERVICES:

1.  Iniferms. The Mctro Government acknowledges that certain Animal Services
Members are presently required to wear uniforms during the pesformance of their duties. Meatro
Government will provide such uniforms, It is the intent of this Agreement that all Animal
Service Members who arc provided footwear should have two uscable pairs of boots, {men’s or
women’s as appropriaic). In addition, Metro Government will provide five uiifoimis and 4 pair
of gloves.

2, Boliday Scheduling. 'The Metro Governmient and the Union agree that
schednling for holiday work will occur in the following manner. The Metro Government will
first ask for voluntears. If additional personnel arc needed, assignment will be rotated based
upon the most recent holiday worked. A current list of holiday work assignments will be
mainiained by the depariment, _

3. Equipment, The Metro Government will ensure that issued equipment is in
proper working order.

4, In Giling vacaucies in Animu! Services from outside of Meto Government, credit
for purposes of pay only may be granted for pdor expericnce with another orgunizstion at the
diseretion of the Dircctor. )

Sectlond.  DIVISIONS OF CORRECTION AN} YOUTH DETENTION
SERVICES

A. APPLICATION

MNotwithstanding 4anything in any other provision of this Agrecment to the contrary, the
following terms and conditions shall apply to Members in the Divisions of Corrcetion and Youth
Detenlion Services.

B.  SPECIAL COMPENSATION

1. Any Member divected by supervisory anthority to work on 4 job with a higher rate
of pay, shall receive the higher rate after the second hour of such assigmnent (minimum 3%
higher rate) and sush higher rate shall be continued as lonyg #s the Member is so assigned.
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2, Any Member shall receive one ($1.00) dollar per hour additional pay for
purfouming  instructionfiraining  of vecently hired bargaining unit employces, i.e.
instruction/iraining in the use of technologically sophisticated equipment and other procedures
and skills required in the performance of the respective jobs. Supervisors shall have the
exclusive right to delormine eligibility for and the number of hours per shifi or days per work
weck that an instruclor shall receive “instructional” pay.

3. Members permancnily sssigned to a mid-shift, i.c., a vhift which begins belween
3:00 pm, and 11:00 p.m., shall receive a shift differential of forly cents (40} per hour for ali
hours worked. Members permanently assigned to a lato-shifi, ie, a shift that begins botween
11:00 p.m. and 7:00 a.m., shall receive a shift differential of thirty-five cents (.35) per howr for
atl hours worked.

C. RANDOM DRUG TESTING FOR CORRECTIONS AND YOUTH
DETENTION SERVICES

Section 1. Statement of Policy

Metro Government and the Union recognize and agree that it is their mutnal goal and
pledge to maintain and assurc safe md effective fire and reseuc services for and service to the
citizens of Louisville Mctro by maintaining a drug-frec workplace.

Section 2. Notice of Policy

All Membess shall be provided a copy of this Pelicy and all newly hired members will be
provided with a copy of it on or about their initial date of hire, No Member shall be fested before
a copy of this Policy is provided to lhim/her.

Scetion 3. Drefinitions

(A)  “llegal Drugs” means controlled subs{ances listed in 21 CER. Part 1308 that are
not being used under the snpervision of a licensed physician.

(B) “Reasonable Suspicion” means an articulsted belicf based on particularized
information and ohservations und reasonable inferences from such particularized
information and observations that would suggest that = Membor may be in
violation of this policy.

(C} “Refuse iv Cooperate” means (i) to obstruct the specimen collection process,
{ii} to attempt to or to tamper with the collection or testing process, or {iii) Lo [ail
to provide urine specimens adequate for testing when divected to de so, without
promptly establishing & medical basis for the failure to provide such specimens.

Scction 4. Prohibitions
Members shall be prohibited from:

(A} Reporting to work or working under the influence of illcgal drugs,

(B}  Consuming or possessing illegal drugs at any time while on duty, or anywhere on
any Metro Govermnent premises or in any Meiro Government vehicles, except
when authorized in the line of duty.
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(C)  Possessing, using, selling, purchasing, manufsetuving, dispensing or delivering
any illegal drug at any time and at any plice, except when suthorized in the line
of duty.

(D)  Abusing any prescripiion drug,

(E)  Failing to report immediately to the department dicector, or director’s designec,
any duty-related restrictions iinposed as a resilt of preseription medications they
are taking,

Section 5. Dirug Testing Permitted

(A)  Reavonable Suspicion. Where Meiro Government has reasonable suspicion to
lLelieve that o Member is: () abusing proscription drugs; or (b) possessing or using illegal drugs,
Metro Government shall have the right to require the Member fo subinit to drug testing ax set
forth in this Policy. Members shall not be subjected to randem medica] festing involving urine
analysis or other simifar or related tests for the purpose of discovering possible drag abuse,
except as specitically provided for this Policy.

B) Rondom Testing. During the workday, all Members ave subject to random testing
for drugs. The anmual aumber of such random tests shall not exceed 50% of the numbcer of
employees of the Department subjecet to testing ux of January 1 of awy given year. Such fests
shall he spread reasonably throughout the yeur, Metro Government shall select employecs for
random testing wsing an approved random number genorating computer program.  Members
notified of their selection for random testing shall proceed immedintely to the collection site.
Members who are on leave, vacation, or already absent af the time of their sclection will be
. excused but remain subject fo fotore random testing,

)
Post-fncident
An employes must submif to & drug and aleohol fest after an on the job incident.

1. An incident for preposes of this pelicy is defined as an incident or injury in which:

(2) A person dics or requires medical treatinent or

(b) Property damage is estimated by management ul greater than $500 or

(¢} A Meiro Government vehicle is involved or

(d) Tt involves an employee in a personal vehicle or eguipment facident while on the job or
(e) A citation is issucd under local or State law for u moving traffic violation,

2. An employce wio is involved in an incident must immediately report the incident to his
or ber supervismAnanager.

3. Wheonever a supervisor/manager observes or is notified of an incident as defined in #1
ahove, (he supcrvisor/manager wil initiate drug and alcohol testing, The supervisor/manager wilf
order the employce to submit (v drug and alcohol tesl. The supervisor/manager will arrange to
transport the employec to the collection sitc and the employce will not operate any mode off
transportation home.
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Nothing in thiz policy should defay medical (reatment for those who are injured. Testing for
alcobol must lake place no more than eight (8) howrs from the incident. Testing for drugs must
tuke place no more than thirty-two (32} hours from the incident. If testing is not performed, the
department divector or designee must forward 2 sigoed wiilfen statement to the Dircetor of
Human Resources stafing the reason that testing did not oceur, no more than forty-cight {48)
hours after the incident unicss unforescesble circumstances prevent.

Section 6.  Test To Be Conducted
In conducting the tes!mg authorized by this Agreement, Metro Governtent shall comply

with the following:

(A) The lub selected to pecform dwg tests shall be federally certified to do drug
festing,

(B}  After initial idcntification confirmation, the specimen collected from the Member
shall be identificd only by the Member's ducial securily number or acceptable
coding throughout the testing process,

(C) A split urine sample shall be collected in all cases of dmg testing for an analysis

in the cvent of a positive test resuli. Al urinc samples nwst be stored and
preserved in & manver that conforms o HHS puidelines.

(D)  The standard ten (10} panel drug screen shall be used by the testing laboratory.

(B) Meciro Government’s druy testing lab will confirm any urine sample that tests
positive in initial sereendng for drugs by testing & portion of the seme sample by
gas chromatography/mass spectrometry (GC/MS).  All jpositive confirmed
samples and related paperwork must be retained by the testing Jab for at Jeast
twelve (12) months (provided written notice is given the Tab by Meto
Govornment before the expiration of the 12-month period) or for the duration of
any grievance, disciplinugy action or legal procceding, whichever is longer.

{F} Metro Government will provide Members who test positive for drugs with an
oppostunity to have the splif urine specimen tested by a clinical laboratory at the
Member's own expense, provided the Momber notifies Metro Government within
seveniy-two (72) hours of receiving the positive resulfs aud provided further that
the laboratory or clinic und the testing procedure, inchuding chain of custody,
meets of exceeds the standards established in this Contract,

{) Metro Govornment will require that its drug testing lab report that & specimen is
posifive only if both the initinl screening and confirmation fest are positive. Drug
test results shall be evaluated by the Medical Review Physician in & manncr to
ensure that a Member’s legal drug use and diet are properly taken into account
when evaluating the test results. For the purpose of this Policy, a pusitive drug
test results means the preseace of dings and/or their metabolites tn a Member fhat
is equal or exceeds the levels sct forth in this Policy,

(D)  Provide each Member fested with a copy of all information end reports veceived
by Mectro Government in connection with the testing and the results.

{1}  Testing Procedures

42

Ao e




Initial ‘T'est Level {ng/m1)

L. Marijuana metabolilcs 50

2. Cocaine metabolitcs 300
3, Opiate metabolites 20007
4, Pheneyclclidine 25

5. Amphclamines 1,600

Al specimens identificd as positive on the initial test shall be confirmed using GO/MS
tecimiques at the cutofl’ values listed in this paragraph for each drug. All confirmations shall be
by quantitative analysis.

Concentrations fhal exceed the linear region of the standard curve shall be documented in the
laberatory record as “greater than highest standard cwrve value.”

Coniirmatory Test Level (ng/ml)

f, Marijuana metabolites’ 15
2, Cocaine metaboliies® ' 150
3. {piate mctabolifcs
Morphine 2,000
Cedcine 2,000
4, Phencyelclidine 25
3. Amphetamines
Amphetaming e 500
Moethamphetamine 500

Prior to fest resnits being provided to the Department or the Member, the MRO will comparc
said test results with the list of prescriptions and over-the-counter medications provided by the
Member pursnant to these procedures.

Scetion 7. Drug Testing Standards (HHS Standards)
Al testing will be donc pursuant to Federal Standards.

Section 8. Disciplinary Action
A Mcmber who tests positive for illegal drugs shall be subject to discharge.

Meltre Govermment will provide Members who test posilive for drugs with an opportunity to
have {he split wine specimen tested by a clinical laboratory al the Member's cxpense, provided
the Member notilics Metvo Governiment within soventy-two (72) hours of receiving the positive.

"Nanograms per miliifiter

223 ng/mi if immunoassay specific for free morphine
Delta-9-tetrahydrocapnabidol-9-cathoxylic acid,
: Benzoylecgonine,
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Section 9, Employee Assistant Program

Metro Government shall provide un Employee Assislance Program.  Voluntary requests
for essistance with drug problems shall be held stictly confidential by the Employee Assigtance
Program to the extent requived by law and the termis of this Policy. EAP Administrator and KAP
staff assigned to @ Member’s case shall ba the only persons informed of any such request or any
treatment that may be given and they shall hold such information siricily confidentiat to the
cxtent required by law. A Member volumtarily seeking assistance shall not be disciplined under
this Policy for secking such assistsuce,

Scetion 10.  Records Retention and Use

Becords of a positive drug test or refusal to subniit to such test as provided in the Policy
shall be maintained from the date of the incident which gave rise to the positive test or refusal
until final disposition of any grievance, CS13 (Civit Service Board) appeal or appeal thereof. All
such records shail not be utilized for eny purpose after one (1) year from the date of the incident
that gave rise to the positive test or refusal, so long as there is no subsequent positive test or
refusal fo submii fo v tegt,

Section 11,  Changes int Testing Procedure

The parties recognize thal during the life of this Contract, there may be improvements in
the technology of testing procedurss that provide more accurate testing. In that event, the parties
will discuss and ngree to any such improvements. I the parlies are unable (o apree, the
procedure shall remain unchanged.

Section 12.  Conflict With Other Laws

This Policy does nol supersedo or waive any rights (hat the Member may be enitled to
under the Federal or State constifutions or laws. Any action talen pursuani to the Palicy,
including uny positive tesl resulls shall not be used as evidence or ofhcrwise in smy criminal
proceeding against the Member.

Section 13.  Right of Representaiion

‘The Union through the employee’s designated Steward or other Univn Officer, shall be
notified that Metro Government suspects un employee s under (be influence of drugs andfor
aleohol. The Union and the suspected employee shall be provided with a copy of Metro
Goveroment’s docurnentation for its suspicions,

Scetion 5. CODES AND REGULATIONS DEPARTMENT

1. CONSTRUCTION REVIEW DIVISION

A, APPLICATION

Noiwithsianding anything in any other provision of this Agreement to the contrary, the
Tollowing terms and condifions shafl apply to Mombers in the Construction Review Division
(“CRJ)") and I'lurning snd Design.
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"B. JOB REQUIREMENTS
Members shall obfain the following state certiffcations within the time specified for levels
of proficiency:

Classification State Certification Lovel Current Eniplayee
Muat he Cerlified

| PR/BIM Taspecioe Trumer | One and Two meiﬁ' Dusefting lnspector 3 Within 6 months of emptoyment

PR/BM Tnspecior T Bulidlug inspector Level Within 12 months of ¢cmployment
"PRAAM Inspestor T | Building Inspector Level 11 Wilhin 18 months of cooployment
PRAYM Inagector TE | Duilding Inspectar Level 11 Optional

C. CLASSIFICATIONS
i,
Current Job Titles
Plan Review/Building/Mechanical Tnzpector
(“PR/B/M Inspector” Trainee, I, I, or I[l a3 sppropriate)

2

Corrent Job Titles
Electrical Inspector I
Electrical Inspector I
Blectrical Inspector Tratnes

3. No Member shall be required to perform instruction/training of recently hired
bargaining unit employees, i.e., instruction/haining in the use of technologically sophisticated
equipraent and other procedures end skills required in the performance of the respective jobs,

D. SPECIAL COMPENSATION .

1. Mctro Government agrees to pay for each certification test for each Member the
first time the Mounber takes the test. If a Member fails the test, any retest is at the Member's
expense, provided, however, if the Member passes a retest, Metro Government shall reimburse
the Member the cost of that lest.

2, 8o lang as an elechical iospector is assipned (o carry an IPL pager in order to
contact L G & L3, the electrical inspector shall be compensated one hour af time and one half (1
¥} the Member’s rcgular hourly rate of pay for each duy of such ussiygnment, There is no
puarantee that such assipnments will continue throughout the terme of this Agreement,

3, Meto Govermmenlt shail bave the right 1o assign temporary lcad-persens without
job bid and at the Metro Government's discretion. A lead-person's dutics shall be:
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a. To relay supervisor's instructions as to the assignment of Members fo the
various jobs.

b. To instruct other Members a5 to normal methods, materialg, and equipment
used in the completion of work in the unit of which the Member is assigned,

c. To advise management s to the need for personnel/logistics changes and
followiny (hrough on and dirceting such changes. .

d. To record job related information as directed by management.

¢. To be rasponsible for the timely completion and performance of the job tasks
assigned to {he working team,

f  7The lead-person is not recognized a3 a part of supervision and shall take no
part in those acts interpreted as solely those of manusgement in connection

. with labot/management rclations.

White acting as a lead-person, a Member shali be paid at the rate of fifly (80.50) cents
per howr aver the repular hourly rabe of the Member assigned, Metro Government will not pay
Sick Leave or Vacation Pay based upon the additional fifty (30.50) cents per hour premium, tut
will pay loliday Pay based upon the additionai premium to the Lead-person if that Mcmber
works g3 2 Lead-person for (he cofire forty (40) hour week during which any Holiday may ocent.

L PLANNING AND DESIGN SERVICES DIVISION

A APPLICATION

Notwithstanding anything in any other provision of this Agreement to the contrary, the
following terms and conditions shall apply fo Members of the Planning and Design Services
Division. '

B.. SPLCIAL COMPENSATION
1. Any Member directed by supervisory authority to work on a job with a higher ralc

of pay, shall rcecive the higher 1ate sfter the second kowr of such assignment (minimum 5%
higher rate) and sach higher rate shall be conlinued as long as the Member is so assigned.

2. Any Member shall receive vne ($1.00) dolfar per howr additional pay for
performing  instruction/training of recently hired bargaining wunit employess, ie.
instruction/training in the use of technologically sophisticated cquipment and other procedures
ang skills required in the pectormance of the respective jobs. Supervisors shall have the
cxclusive right to delermine cligibility for and the number of bours per shift or days per work
week that an instructor shall receive “instctional” pay.

ARTICLE 26. THIRD PARTY CONTRACTING
Metro Government shall not sobeonbract for any work or services nommally und

historically performed by Members for the purpose of reducing or replacing (1.e. Inying off)
Members,
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ARTICLE 27. ERODING THE BARGAINING UNIT

Metro Govertmacnt recognizes the infegrity of the barpaining units, Metro Governmient is
philosophicully opposcd to employing seasonal, temporary or part-time employees or penmitting
volunteers and iomates to work for the purposes of eroding the bargaining unit or evading this
Agreement, [ikewise, jub program participants will not be hired or be permitted to voluntecr lo
wark for the purpose of croding the bavgaining unit or evading this Agreement. Howewver, -
nothing herein shall prevent Mciro Goveroment from hiring seasonal, temporary or part-time
cmployees, job program participants, or permiiting volunleers or inmates to work,

ARTICLE 28, MERGER AND/OR CONSOLIDATION

Section ].  In the event Metro Government and another governmental entity merges
ar consolidates any function or service performed by Members, the Union shall be given ninely
(90) days® advance written notice by Metro Government of such action.

A meeting with the Union shatl be promptly held following the notice to discuss the
impact of the consolidation and/or merger on Membezs.

Section 2. In the event Meiro Government transfers, selis, leases or subconlracts any
division to » non-povernmental entity under this Agreement, it shall require the successor to
honor the terms and conditions of this Agreemenl through its cxpiration dute.

ARTICLE 29. PROBATIONARY PERIOD

Unless otherwise specified in this Apreement, all appoimdments to posilions under this
Agreenent are subjcct to a satisfactory complelion of a probationary period of one hundred
twenty (120) days, ualess cxtended, A one-time extension of probation will nul exceed a peried
of sixty (60) calendar days. Upen consultation with fhe employes and histher immodiate
sapervisor at least ten {10} working duys prior to the end of the initial one hundred and twenty
{120} day probationary period, the Depirtment Dircetor or designee will provide the cmployee
whose prebationury period is being extended with a written evalustion of (he employee's
performance explaining what the employee must do to satisfactorily complete probation.

ARTICLE 36, PROMOTIONAOB BIDDING/TRANSFERS

i. Job bidding for promotions, shifl or assignment changes, where applicable, or
vohmtary transfers shall be restricted to the Members of the Deparfment/Division in which the
Yacancy Cxists.

2. If a vacancy to be filled occurs or a job is crealed in 8 position covered by this
Agreemeni, notice for bid shall be posted at the Human Resources Department and within each
facility of the affociod Department/Division within forty-cight (48) bours. Such notice shatt
remain posted for onc hundred twenty (120) hours, excinding Sunday and holidays. During the
period of posting, Metro Government shatl have the right, without regerd to seniority, lo fill the
position temporarily.

3. The position will be awarded based upon the following criteria: seniority;
stirinment of required skills and expericace; education; and documcnted employment factors
relating to the Member’s job history, The above eriteria are not listed it order of priority.
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4, In cach instance in which job bidding occurs, the Metro Government shall fumnish
ta the Union and to the appropriate Union Steward a copy of the bid notice, a list of the Members
bidding for the position, and the name of the successful bidder for the position.

5. Written notice of an involuniary, non-disciplinary bansfer or reassignment shall
be given by Metro Governmenl to the alfected Member at least ten (10} working days prier to

‘the infended lransfer or reassignment dote, unfess a bona fide emergency exists, Except for
hours worked and overtime, no Member wﬂi receive kess thun their present rate of pay as a result
of an invohintary transfer o reassignment,

ARTICLE 31. ENTIRE AGREEMENT

Section 1. Metro Government and AFSCME shall not be bound by any requirement
not specifically stated in this Agreement,

Section2, It is expressly understood that no provision of this Agresment shall be
waived or considered waived by sny nct, omission or cnmmumcatlon, provided, however, that
both parties shall have the right to mutually agree to waive a provision by express written
authorizution fom Melro Government and the Chief Adminishator of AFSCME 2629,

v

Seption3.  If any article or section of this Agreement should become invalid by
operation of law or be declared invalid or permanently enjoined by any. court of competent
jurisdiction, the remainder of this Agreement shall not be affected, and cither parly may request
collective bargaining negotiations concerning the invalid provision within thirty (30) days of its
invalidily.

ARTICELE 32. TERM OF AGREEMENT
This Agreeﬁmnt shall beeome effective npon s execution by the paties. The term of
this Agreement shall be from July 1, 2012 through Junc 30, 2017. The pueties agree fo

commence bargaining on a subsequent Agreement no later than anc hundred twenty (120) days
before the expiralion of this Agrecement.

IN WITNESS WHHREQV, the parties have affixed their signatures this day of

2013,

LOUISVILLEAJEFFERSON COUNTY METRO GOVERNMENT

BY:
GREG FISCHER, MAYOR.
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AMERKCAN FEDERATION OF STATE,
COUNTY, MUNICIFAL RMPT,OYEES,
TOCATL 2629

RICHARD BRCKER
BUSINESS AGENT
ATSCME 962

APPROVED AS TO FORM:

DATE: Lfpeati jfa_c’_of 3

DATE: R’cmé_év(j

¢!
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AFSCME Masier Job Classifications

015430 Account Clark Typist U315 u3is 011
044570 Air Foli Compliance Of U310 u31ioe 012
028840  Air Pollution Tech H U310 u31d 019
- 088380 Animal Care Specialist U310 U3l 009
QBB1S0  Animal Control Officer 1 U314 U3t 015
088120 Animal Conirol Officer i U310 U3t 07
033450 Animal Services Clerk U310 Uato 013
086210 Assoclate Planner U315 u31s 021
032480 Clerk Typlst 1 A/U U310 U310 60g
032490 Clerk Typist | AAJ U315 uiis 003
032420  Clerk Typist I U310 FRED 011
032390 Clerk Typist | U317 U317 011
055540 Comm Dev Program Analyst 11315 U315 018
080450 Comm Hiih Soc Sve Assti U317 U317 011
050420 Comm Hih Soc Sve Asstil U317 U3ty 015

033580 Comm Hith Sves Clk Mobile U317 U317 013
033570  Communily Health Sves Clk U317 LU3t7 013

045600 Community Hith Med Asst U317 L34y 015
488510 Community Hith Nurse Spec U310 U3t0 G50
050330 Community Hith Soc Wrkr U317 U3t7? 021
033540 Cormections Clerk U310 U3ato 013
083380 Cormections Traning Spec U310 U3t 019
086120 Court Procass Officer U310 U310 o7
025840 Data Systems Analyst U310 U310 023
0288580 Data Systems Analyst U317 317 23
0341580 Data Systems Qperator 11310 U310 e
(88630 Elsclrical Inspsctor | 33 023
066600 Electrical lngpector It u33 025
086850 Electrical Inspector Trahes U33 021
042150 Environmentat Health Spee U317 L7 f22
04115C Envirenmental Specialist U310 U310 021
048210 Exp Function Dental Asst U317 U317 015
035540 Health Education Spec | U317 U317 019
035510 Health Education Spec | U317 U3y 023
068210 Housing Rehab Technician U315 u3is 017
034870 Info & Refemral Techn U315 L1315 013
083570 Inmate Grievance Counselr U0 B30 Ot7
051480 intergenerational Prg Wkr U310 U310 i3
019420  {nventory Control Spec U310 310 017
019380 inventory Control Spec 317 U3tz o7
049270 Laboratory Assistant U317 Ua7z 009
048210 Laboratory Techniclan U317 U3tz 045
049150 Laboratory Technologlet U317 U3ty 019
045540 Licensead Practical Nurse U317 U3tz 018
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AFSCME Masler Job Classifications

|:dobCode: S e LA e & Grade]
031240 Management Assistant U310 UMb 5]
031180 Management Assistant U315 U315 015
031200 Management Assistant U317 uat7 015
081420  Nutrition Center Supv U310 U310 ao7
047120 Nutrition Services Spec U310 U310 028
047130 Nutrition Services Spec U317 U3z 028
047150 Nutrition Sves Educator U317 37 023
066410 Plan Review-Water & Sewer U317 L3i7 015
056240 Piapning Technician U315 U315 017
068560 PR/BM inspector | u33 021
088520 PR/BM Inspactor il a3 023
088500 PR/BMAL Inspector it a3 (25
086580 PR/BM Inspector Trainee U3as 020
045840 Radiologic Technician AU U317 TuU3tr 017
03330C Receptionist AU U315 U315 oo7
053150 Racreation Spacialist U340 U3l 019
030480 Research Spaclalist U310 U3l 019
032240 Secretary - AU U315 U3is 013
032250 Secretary A/L} U317 U347 013
050300 Senior Social Worker U310 U310 (25
050310 Senior Social Worker U315 u3ts 025
080210 Saonior Sub Abuse Counsir U310 uao G50
084180 Senlor Youth Program Wrkr U310 u3ie 018
050480 Soclat Service Technician U310 uzic 011
050510 Soclal Service Technician U317 uai7 o
G5036C  Social Worker U315 U315 021
035720 Translator U310 3210 013
035780 Transkator L3417 317 03
090380 Velerinary Assistant U310 U310 13
(458680 Vilal Statisties Spac U317 317 g15
084270 Youth Program Alde U310 u3io 009
084210 Youth Program Waorker U310 U310 017
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Houtly Rates or Salary effective July 1, 2011 for new Members Hired inte

AFSCME Master (U31)
7-1-#1 {0 6-30-12

U315 {formerly 35 hour} positions (All employsas work 40 haurs}

Grada Step 1
005 9.38
007 10.02
009 10.79
011 1125
013 | 1210
015 13,01
016 | 1333
017 13.97
018 | 1501
020 15.40
021 $6.13
623 17.38
025 18,59
028 19.84

Hourly Rates or Satary effective July 1, 2641 for new Members Hired info

U317 (formerly 37.5 hour} positions (Al employees woark 46 hours)

Grade Stop 1
008 9.55
007 10.22
002 11.01
011 11.48
013 12.34
015 13.27
018 13.60
017 14.25
019 15.31
020 16.74
021 16.45
023 17.71
025 18.95
028 . 20.34
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Hourly Rates or Salary effective Juidy 1, 2011 for new Members Hired Into

AFSCME Master (U31)
7-1-11 to 6-30-12

U310 (formerly 40 hour, salaried or part time} positions

Grade Step 1
005 8,91
007 1061
008 11.42
041 11.90
013 12.8
015 13.77
018 14.12
017 14.78
019 15,80
020 18.30
021 17.07
023 18.28
025 19,60
028 21.42
050 19.80  {41,184.00
051 28.93 160,174.40




