RESOLUTION NO. 2./ , SERIES 2018

A RESOLUTION PURSUANT TO THE CAPITAL AND OPERATING
BUDGET ORDINANCES, APPROVING THE APPROPRIATION TO
FUND THE FOLLOWING PROFESSIONAL SERVICE CONTRACT -
(UNIVERSITY OF LOUISVILLE SCHOOL OF PUBLIC HEALTH AND
INFORMATION SERVICES - $123,358.00).

SPONSORED BY: COUNCIL MEMBER MARIANNE BUTLER

BE IT RESOLVED BY THE LEGISLATIVE COUNCIL OF THE
LOUISVILLE/JEFFERSON COUNTY METRO GOVERNMENT (THE COUNCIL) AS
FOLLOWS:

SECTION I: The following appropriation for the listed contract is hereby approved:

DEPARTMENT OF PUBLIC HEALTH AND WELLNESS

$123,358.00 for a Professional Service Contract with the University of Louisville School
of Public Health and Information Services for employment of the Director of the Board of
Health and the Louisville Metro Department of Public Health and Weilness from August

1, 2017 through August 1, 2018.

H. Stephen Ott
Metro Gouncil Cler

2-1-1¢

Greg Fisch ' Approval Date

APPROVED AS TO FORM AND LEGALITY: LOUISVILLE METRO COUNC"_
Michael J. O'Connell ADOPTED

Jefferson County Attorney
BY: M\
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R-022-18 Heaith Department - PSC with The University of Louisville School of Public Health and Information Services for Payment
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AGREEWMENT

THIS PROFESSIONAL SERVICE CONTRACY, made and enterad into by and
between the LOUISVILLENEFFERSOM COUNTY [ETRO GOVERNREIENT , by and through
its DEPARTIENT OF PUBLIC HEALTH AND WELLMESS "LEPR™ and the LOUISVILLE
HETRO BOARD OF MEALTH ("Board of Hosith® or “BOH") herein referrad to ag "NETRO
GOYERMMENT", and the UNIVERSITY OF LOUISVILLE ("UMIYERSITY") by and through
its SCHOOL OF PUBLIC HEALTH AND INFORVATION SCIEMGES ("ULPH"), 485 East
Gray Street, Loulsville, KY 40202, and DR. SARAH 8, MOYER, 1737 Deervood Avenue,
Louisville, KY 40205,

WITHESSETH:

YIHEREAS, the Metro Government desires to employ & Director of Health (“Director”)
for LMPHW and the Board of Healihy; and

WHEREAZ, the statutory and job requirements of the position mandate that Dractor
be qualified as a public heaith administrator and be licensed to praciice medicine or eligible
to be ficansad to practice medicine (nthe State of Kentucky; and

WHEREAS, ULPH has determined trat it needs a facully member with experierce in
public hesith adminisiration whe B qualified to work with the Metro Government and the
Board of Health as Director; and

\WHEREAS, the Nietro Government, LMPHW, the Board of Health and ULPH have
cenducted a nationwide search for an individual who will mest the needs of ol the parties and
serve as Direclor; and

WHEREAS, Dr. Sarah 8. Moyer is employed a8 a facully member of ULPH pursuant to

an employment contrack {the "Employment Cantract™y and has the requisite qualifications and
exparience of & Director; and

VWHEREAS, the parties desire fo enter into 8 joint working srangement for the
services of Dr. Sareh S, Mayer as Director; and

VWHEREAS, pursuant to K.R.S. 454,380 the Metro Govemment has determined that
competiion is not feasible and that this Agreement is for the services of a professional; and

YHEREAS, University possesses the requisile experignce and gualifications to
provide the unique nature of the services desired by the Metro Government;

MOW, THEREFORE, #tis agreed by and between the parties hereto as follows:



The parties agres that Dr. Sarah S. Moyer shall be appointed Director as of the
sffective date of this Agreement.

University agrees as follows:

. Unhearsity agrees thal upon approval of the University Trustees, Director shall have
full-ime Taculty status in the ULPH, and may have secondary appoistments inother
schools of the University; _

. Univeraity agrees that the primary responsibilities of Direclor shalt be to LMPHW
and tha primary office of Director shall be &t LisPHW:

. University agrees that Directors duties to University must be consistent with
LMPHW's mission and obiigations and must not conflict with Director's duties to
LMPHW,

. Dirsctor's responsibilties and dulies, as Director of LMPHW, shall include, but not be
limited to, the following:

a.  Director shall be responsibia for ail programs and operations of LMPHW;

b. Director shall report io the Louisville Netro Mayor o his designee on all
matters concerning the BOH and LMPHW, _

c. Direclor shall perform such dulies as sel out in the Nietrs Government job
deseription, attached hereto and mada a part hereof as though fully set out
herein, marked Exhibit 1;

d. Director shall perform such duties as prescribed in KRS Chapter 212 and all
cther applicable regulations and laws, whether local; state or federal, and as
set out in all canfracts or obligations undertaken by LMPHW, _

. Direclor shall perform related dutles and asssignments as directed by the
Metro Govermment;

f.  Director shall maintain the policies: and protocals requiring physician direction
as listed on Exhibit 2, attached hereto and made a part hersof as though fully
set forth herein, _

g. Director shall review and sign protocols as listed in Exhibit 3 attached hereto
and made a pant hereof as though fully set forth herein; ,

h. Director shalt review end sign standing orders as fisted in Exhibit 4 attached
hereto 2nd madte a part hersof as though fully sat forth herein; and

. Director shall act a5 the represeniative of the Board of Health and the Metro
Govemment on the various boards, committeas, task forces, efc.

. Direcior, as & faculy member of University, shall have the following responsibiliies
and dutles:;

8 ULPH Chair and Dean shall determine the dutiee. of Diraclor to University,
and

b. Director shall amccept teaching and research assignments that include
supervision of ULPH studonis essignad to LIMPHW, which are consistent with
LAPHW's misswon and obiigations.

1. Direclor shalt be a ULPH employee assigned to the ietro Gavernmernt and
accountable to the Metro Government with regard 1o hissher stalutory duties and
obfigetions; and




2. With regard to Direclor's responsibifiies fo ULPH, Director will be accountabie
to the appropriste Daarn.
it N GO * 3
A.  Tha Matro Government shall contribute to ULPH one-half of Director's compensation
under the Employment Contract to include fringe benefit costs, and shall provide paymant to ULPH
on 8 monthly basis after receipt of a detailed lnvoice from University. The Metro Govemment shall
provide compensation to ULPH for the compensation of the Director in the amount of TEM

THOUSAND OMZ HUMDRED FIFTY FOUR DOLLARS ({$70,154.00} per month not to sxceed
GNE HINDRED TWENTY-DNE THOUSAMD ZISHT HUNDRED FIFTY BISHY DOLLARS

{$121,858.00) per year.

ULPH shall generate a University paycheck fo Director. ULPH further agrees that Director
shall raccive ait ususl and ordinary feculty benefits including fringe benefils through
University,

in the event that the Weiro Goverhment terminates this Agreement, the Matro
Govemnment shall not ba msponsible for any further contribution to ULPH for the ULPH
employee and the employee shall no longer hold the Director position. ULPH shall then solely
determine the employee’s wage end duties.

inthe event thet ULPH terminates this Agresmant or the Employment Contract, ULPH
shall not be responsible for any further compensation of the eimployes; pravided, however, the
Metro Govemment shall then have the opportunity to hire the terminated ULPH employes.
The lvetro Governmenrt shallthen solaly determine the employee's wags and duties.

~ Inthe avent that ULPH were to incraase thelr portion of the Director's salary, that will in no
way increase the obligation of Metro Government

The Melro Govormment shafl provide Dirsclor ONE THOUSAND FIVE HUMDRED
DOLLARS {$4500.00) paryaarfor Continuing hiedical Education expenses,

Total compensatian payable by Metro Government. under this Agreement shall not
excoeed ONE HUMDRED TWENTY-THREE THOUSAND THRES HUMDRED FIFTY BIGHT
DOLLARS (3123,368.00) per year.

8. The Metro Government shall reimburss the Director’s cuf-of-pocket expenses If
they are reasnnable in smount and naecessary fo accomplish the Scope of servicss of this
Agreement. The Metro Government will not reimburse first class air fare, personal phione
calls, short term parking expenses, or other premium type expenses. The Wetro Government
raserves the right to reduce or disaliow expenses considersd excessiva or unnecessary under this
contract




C. University agrees that ail outetanding invoices at the end of the fiscal year (June
30) must reach the Metro Government no fater than July 15 of the following fiscal year. University
agreas that original invoices that are not in Metro Government possession by this time will not be
paid 2nd University agrees to waive s right to payment for services billed under such invoices.

. DURAVIOR

A.  This Agreement shall begin August 1, 2017 and shall conlinue through and
including August 1, 2018,

B.  This Agreement may be terminated by submitting thity (30) days' written notice to
the non-lermincting party of the intent to terminate. This Agreememt may aiso be terminated by
any parly, without nofice to the non-terminsling party, because of fraud, missppropriation,
embezziement or malfeasance or a party's failure to perform the dulies raquired under this
Agreement. A walver by either party of a breach of this Agreement shall not operate or be
consfruad as a waiver of any subsequent breach,

C.  Inthe event of termination, payment for services complets up to and including
dats of terminglion shall be based upon work complated at the rates identified in this Agreement.
In the event that, during the torm of ihis Agreement, the Mstro Council falls fo sporopriate
funds for the payment of the ietro Government's obiigations under this Agreement, the Metro
Government's rights and obligations hesgin shall terminate on the last day for which an
appropriation has been made. The Metro Government shall defiver notice to University of any
such non-appropriation not later than 30 days after the Matro Government has knowledge that the
appropriation has not basn made.

V.  ENPLOYER-EHIPLOYEE RELATIONSHIP

It is expressly understood thst no employerfemployee relalionship is created by this
Agreement nor does it vause University to be an officer or official of the Melro Govemment
By executing this Agreement, the parties heroto certify that is performance will not constitute



or establish a violation of any statifery or comimen law principle pertaining to conflict of interest,
nor will & cause unlawful benefit or gain to be darived by sither party,

The parties scknowledge thal the employer/employee telationship between ULPH and Dr.
Sarah S. Moyer is governed by the Employee Contract, The parties agree that riothing in this.
Agreement shall affect the ferms of the Employee Contract.

University shall mainiain during the course of the work, and relain not less than five
years from the date of final payment on the contract, complele and accurate records of all of
University's costs which are chargeable to the Metro Government under thisAgresment.

WVi. DEFENSE AND INDEMNS
it a claim for money damages is brought against the Dirsctor, the Metro
Government agrees to defend and indemnify her as if sho were a Matro amployae covered
by KRS 65.200-.2006 and Loulgville Meiro Codified Ordinances Sections 35.180-36.183,
Vil.  REFORTING OF INCOUE
The compensation payable under this Agreement may be subject to federal, state and
locai taxation. Regulations of the internal Revenue Service require the Metro Goveinment 1o
report all amounts in excess of $800 60 peid to non-corporate contractors,  Universily agrees to
fumish the ietro Government with 25 taxpayer identification number (TIN) prior to the effective
date of this Agraement. University furiher agrees to provide such other information to the
etro Government as may be raquired by the IRS or the State Department of Revenue,
Vil  GOVERMNG LAWY
This Agreement shall be governed by and construed in accordance with the laws of the
State of Kentucky. inthe event of any proceedings regarding this Agreemsnt, the Parties
agrea that the venue shall be Frankiin Cirouit Court, Franidort, Kentucky., All paries expressiy
cansent to personal juisdiction and venue in such Court for the limited and sofe purpose of



procsedings relating t6 this Agreement or any rights or obfigations arising thereunder, Service
of process may be accomplished by following the procedures prescribed by iaw.
K. AUTHORITY
The University, by exacution of this' Agreement, dees hereby certily and represent that
It is qualified Io do business in the Slate of Kentucky, has full right, powsr and authority to enter

into this Agreement.

Pursuant to KRS 43A.458:

(1) Mt shall be a breach of sthical standards for any employee with procurement
authority to participats directly in any procseding or application; request for nuling of other
determination; claim or confroversy; or other particular mattar pariaining to any contract, or
subcontract, and any solicitation or proposal thersfor, inwhich to his knowtedge:

(2) He, or any mambsar of his immediale family has a financial interest therein; or

(b) A business or organization in which he or any member of his immediate family has &
financial interest as an officer, director, trustee, pariner, or employee; is a party; o

{¢) Any othar person, business, or organization with whom he or any member of his
immediste family is negotiating or has an arrangement concaming prospective
empioyment is a party. Direct or indirect participation shall include but not be fimitsd to
involvement through decision, approval, disapproval, recommendation, preparation of any
partof a purchase raquess, influencing the content of any specification or purchase
standard, rendering of advice, investigation, audiing, or in any other advisory tapacity.

(2) itshall be a breach of ethical standards for any person to offer, give, or agree to
give any employee or former employee, or for any employes or former employes to soficit,
demand, accept, or agree to accept from another person, 8 gratuity or ap offer of employmant,
in connection with any decision, approval, disapproval, recommencdation, preparation of any



partofa purchase request, influencing the content of any specification ot purchase standard,
rendering of advice, investigation, suditing, or inany other advisory capacity in any procesding
or application, request for ruling or othar determination, claim or controversy, or other particular
matter, pertaining 1o any contract or subcontract and any solicitation or proposat therafor,

(3} itis = breach of ethical standards for any paymant, gratully, or offer of
employment to be made by or on behalf of a subcontractor under a cantract to the prime
contractor or higher ter subcontractor or any pereon associated therewith, as an inducament for
the award of a subcontract or ardar.

{4)  The prohibition against conflicts of interest and gratuities and kickbacks shall be
conspicuously set forth in every local nublic agency veritien contract and solicitation therefor.

{8)  ltshall be a breuch of ethicsl standards for any public employee or former
employse knowingly to use corfidentfal information for his actual or anticipated personal gain, o
the aciual or anticlpated personal gsin of any other person.

X ENVIRE AGREEMEN

This Agreemont constifutes the entire agreement and understanding of the parties with
respect to the subject malter set forth herein and this Agraement supersedes any and all prior
and contemporaneous oral or writlen agreements or understandings between the parties
relative therelo. No reprasentation, promise, inducemant, or statement of intention has been
mzde by the parties thal is not embodied in this Agreement This Agreement cannut be
amended, modified, or supplemented in any respect except by a subsequent writtan agresment
duly axecuied by ail of the parties hereto.

X SYCCESSORS

This Agreament shall be binding upon and inure to the benefit of the parties hereto
and their respective heirs, successors and assions.

X,  SEVERABILITY



If sny court of competent furisticion holds sny provision of this Agreement
unenforceable, such provision shall be modified to the extent required to make & enforceabls,
consistent with the spirit and intent of this Agresment. If such a provision cannct be 8o modified,
ihe provision shall be deemed separable from the reimalning provisions of this Agreement and
shall not affect any aiher provision hareunder,

X, COUMTERPARTS

This Agrecment may be execuled In counterparts, in which case each exscuted
counterpart shall be deemed an original and all execited counterparts shall constitute ane and
the same: instrument.

Unless otherwise indicated, when the performance. or doing of any act, duty, matter, or
payment is required hereunder and a period of time or durstion for ihe fulfilment of doing
therao! is prescribed and &fixed hersin, the time shall be computed s0 as to exclude the first and
include the last day of the prescribed or fixed period of time. For example, ¥ on January 1,
University is dimected to take action within ten (10) calendar days, the action must be completed
no later than midnight, January 11.

AVI. CAPTIONS

The captions and headings of this Agreement are for convenience and reference
purpoges only and shall not affect in any way the meaning and interpretation of any provisions of
this Agreament.

RVH. HISCELLANEQUS

University agrees that, in the event It receives from the Metro Government any
protected health information, & will not disclose any of that information to any third party unless
the disclosure complies with the nides and reguiations of the Health Insurance Porability and
Accountabilty Act (*HIPAA®), codified in 42 U.S.C. § 1320d and 45 C.F.R. 180-184. University



shall hoid in strictest confidence sl documentstion, information, and cbservations gathared in
the porformance of this Agmement, and University agrees o negotiate and sxccule a
mutually acceptable Heafth Department Businags Associate Agreement, i applicabie for the
project. University fuithar agress lo require any of its subcontractors to both abide by the
aforemontioned HIPAA prohibitions against the unauthorized disclosure of confidential and
protected health information and to sign an approved Metro Governmen('s Business Associate
Agreement that conlaing substantially the seme ierms as the Metro Government's Business
Associate Agresment,

The Netro Govemment and University agree 1o comply with Title Vi of the Civil Rights
Act of 1964 (42 U.5.C. §2000d el seq.} and 2l implementing rogulations snd executive orders
and saction 504 of the Rehabilitation Act of 1873 (26 U.5.C. § 701) and the Kentucky Equa!
Employment Act of 1978 (K.R.S. §45.550 o 45.640) and the Americans with Disabllities Act (42
US.C. § 12101 el seq). No person shall be excluded from participation in, be denied the
benefits of, or be subjeci to discrimination in refation to activities cariied out under this Agresment
on the basis of race, color, age, religion, sex, disabiity or national origin. This includes provision of
language assistance sarvices to individuals of Bmited English proficlency seeking and/or eligible
for services underthis Agreement,

University nor any of ts employees or personnel shalt speak on behalf of oras a
representative of the Metro Governimient orthe Department of Public Heatth and Weliness without
the expriss authorization of the Director of that Department or his designeo.

The Univorsity shall reveal eny final determination of a viclation by the University or
subcontractor within the previous five (5) year period pursuant to KRS Chapters 136, 139, 141,
337, 338, 341 and 342 that apply to the Unlversity or subconitactor. The University shali be In
continuous compliance with the provisions of KRS Chapters 138,139, 144, 337, 338, 341 and
342 that apply to the University or subconiractor for the durstion of the contragt,



WITMESS the zgreement of the parties hereto by their signatures affixed hereon.

APPROVYED AS TO FORM AND LOUISVILLENJEFFERSOMN COUNTY
LECALTY CONTINGENT UPOHN HETRC COVERNMENT
WMIETRO COUNCIL APPROVAL

OF THE APPROPRIATION FOR
THIS AGREEMENT:

MICHABL J. O'COMNELL VIRG
JEFFERSON COUNTY ATTORNEY COMBBNITY
OFFIG

Daie: \\\\1\\%{ Date;
i»_'(a':/gy; /’—L‘*—-'f )

DR. SARAH 8. MCYER

DIRECTOR, DEPARTMENT FOR PUSLIC
HEALTR AND WELLNESS

pate; | /i 2/ ?

/3

4 JAMES, CHIEF OF
HILDING, MAYOR’S

UNIVERSITY OF LOUISVILLE

st pch(’@fé%ﬁ__
GREGORWE, POSTEL, m.00.

INTERIM EXECUTIVE VICE PRESIDENT
FOR HEALTH AFFAIRS

vate;___I2/07 f2¢ )

Racommanded by:

Electronic Approval on file

DR. CRAIG BUAKELY

DEAN, SCHOOL OF PUBLIC HEALTH
AMD IMFORMATION SCIENCE

Date;




EXHIBIT 1



DIRECTOR OF PUBLIC HEALTH SERVICES

ESSENTIAL FUMCTIONS

]

E

Directs comprehensive health programs and operations including community health,
environmental, support and professional services, research and other health services
pursuant to KRS Chapter 212, Communications with the public, medical community,
educational institutions, federal and state agencies and allied health professionals
concerning health programs and heeds.

Establishes and implements departmental goafs, budget, poficies, procedures, and
programs.

Exercises supervision over subordinate personnel.

XANPLES OF THE WORK

o

12}

Directs the planning and development of the strategic pian for the department arid prioritizes
projects to meet goals, objectives and budget allocations.

Formulates and implements policies and procedures concerning public health services
which are presented for adoption by the Board of Health.

Serves in an ex-officio role as secretary to the Board of Health.

Collaborates with the University of Louisville and the School of Public Health and
information Sciences to design and implement practicur programs and publistiable projects
to allow graduate students to gain experierice in the health field and obtain research and
publications for the department.

Seeks public and private funding for key academic and departmental programs.

Develop and organizes the departmerit structure to ensure maxlimum utilization of available
resources. _ _

Directs the preparation of the department budget and the momitonng of expenditures and
funds received.

Mentors students at the University of Louisvills'School of Public Health and Information
Sciences and shares information concerning practical, hands-on expetience in the health
field.

Conducts public health training programs for physicians and allied health professionals.
Directs and conducts research on community health needs and trends in pubiic health
medicine and prepares and submits reports.

Represents the department to governmental agencies, medical community, educational
institutions, and the public regarding public heaith programs, projects, and operations.
Analyzes data on the effectiveness and efficaty of programs and services and implements
corrective action..

Performs related work.

MINIMUM REQUIREMENTS

]

&

]

Doctorate degree in Medicine and a Master's degres in Public Heaith, Environmentat
Health, Epidemiology, Business, Public Administration, or a related fieid.

Five years of public health services experience, including two years of program planning;
evaluation, administrative or managerial experience. ‘

An equivalent combination of education and experience may be substituted, but:must
include two years of managerial expsfience.

Must be licensed to practice medicine in the State of Kentucky.

SPECIAL REQUIREMENTS

L4

Must be duly qualified and licensed or eligible for licensure as a medical practitioner in the
State of Kenfucky.



EXHIBIT 2



Policies and Protocols Requiring Physician Direction

2 ® 8 ® % b 8 o 4 O & ¢ E € B O ¥ D W

S @ U 9

L4

e

® & @ v o v &

¢ 8 & & & 9 ¢ & O =

Administration of vaccines against Diphtheria, Tetanus, and Pertussis
Administration of vaccines again Measles, Mumps, and Rubella
Hepatitis A prophylaxis policy

Procedure for administering Hepatitis A vaccine for non-travelers
Procedure for routine administration of Hapatitis B vaccine

Procedure for post-vaccination Hepatitis B serology

Procedure for administration of Lyme Disease vaccine

Procedure for administration of Meningocoecal Polysaccharide vaccine
Qccupational exposure to potentially infective materials.

Procedure for HiV testing for oral test kits

Administration of vaccines against Pneumococcal Disease, including Prevnar
Administration of vaccines against Polio

Assessment of persons for possible Rabies prophylaxis
Administration of Rabies prophylaxis. pre-exposure

Administration of Rabies prophylaxis: post-exposure

Procedure for isolation of persons with rash illnesses

STD standing orders

Procedure for performance of TB skin testing

Administration of Varicella vaccine

Procedures surrounding isclation of TB infected individuals

MD guidance and oversight for any public health crisis/disaster such as communicable
disease outbreaks, floods, tornados, WMD, or bioterrorism

School health pretocols

MD approval for purchase of pharmaceuticals/vaccines

Review and signature for protocols

Review and signature for standing orders

Kentucky Public Health Practice References (PHPR)

KDPH organization structure '

Division of Adult and Child Health directory

Division of Epidemiology and Health Planning directory

Division of Laboratory Services directory

Division of Loeal Health Department Operations directory

Division of Pubfic Health Protection and Safety diractory

Division of Resource Management

Locat health department organization structure

Genersl Information

Description of purpose of KY PHPR

Philosophy for service delivery

Patient rights

Patient responsibilities

Consent for services

Who may give ¢onsent

Health education, anticipalory guidance, and counseling
Qutreach and follow up

Referrals

Refarral sources



« Staff requirements and training

General Poticies and Equipment

Isolation precautions

Latex allergies

Incident reporting

Guidelines for laboratory/fradictogy follow up

Cther direct care services

Drug and device guidelines

Drugs, devices, and equipment to have available

Procedure for providing injectable drugs and immunobiologics
Recommended route/site/needle size for injectables

b L3 L] o L] - -
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EXHIBIT 3



Review and Signature/Date for Protocols

t have reviewed the foliowing protocols contained within the Kentucky Public Health Practice
Reference. These protocols are approved for use by the Louisville Metro Department of Public
Health and Weilriess. | understand that | will review these protocols at least annually, and that
any changes, deviations, or additional protocals will be brought fo my attention for approval
before implementation.

A o
P

Rrint Name Sign Name Date '

Protocol far:

* Blood lead levels and follow up

Cardiovascular and diabetes screening

Childhood lead poisoning prevention services

Deferring physical exam for oral contraceptives or Depo Provera
Drug monitoring for adults with disease (TB)

Emergency contraceptive pills

Family planning services

Fluoride supplementation

Grief counseling services

HIV testing/counseling

Lead management home visit

Maternal serum screening

Medical consultation/referral of the anti-partum/post-partum patienit
Medical emergencies '

Medical nutriton therapy

Pregnancy test

Rabies pre-exposure prophylaxis

Rabies post-exposure prophylaxis

Recommended accelerated immunizations schedule for infants and children less than 7
years of age

Recommended immunization schedule for persons 7 ysars of age or greater not vaccinated
at the recommend fime in early infanoy

Recommended schedule for routine active immunization of infants and children
Reducing preconception/prenatal HIV transmission

Referral to first steps for evaluation and eligibility

Routine and non-routing immunization

Safely seat services

Secreening bleod lsad test

Spacing live and killed antigen administration

Tetanus prophylaxis and routine wound management

Treating anaphylactic shock

Treatment of common STDs

Tuberculosis

WIC certification

WIC certification counseling

WIC certification counseling for specific nutritional risk

WIC follow up counseling
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By fisk and category
o By topic {counseling for women and children)
o By age (required counseling for infant)



EXHIBIT 4



Review and Signature/Date for Standing Orders

I have reviewed the following standard order within the Kentueky Public Health Practice
Reference. These standing orders are approved for use by the Laouisville Metro Department of
Public Health and Wellness. | understand that | will review these standing orders at least
-annually and that any changes, deviations, or.additional standing orders wili be brought to my
attention for approval and signature befors implementation.
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Print Name 81gn Name Date

Standing Orders for;

Deferring a physical exam for oral contraceptive or Depa Provera

Emergency contraceptive pills

Fluoride supplementation .

Medical emergencies: acute medical condition/syncopefvasovagal reaction
Rables pre-exposure prophylaxis '
Racommended accelerated immunizations schedule for infants and children less than 7
years of age, not vaccinated in early infancy

Recommended schedule for routine active immunization of infants and children
Routine and non-routine immiunization

Tetanus prophytaxis and routine wound managemsnt

Treating of anaphylactic shock

Treatment of common STDs

Tuberculosis
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