OFFICE OF THE MAYOR
LOUISVILLE, KENTUCKY
July 22, 2019
GREG FISCHER
MAYOR

Mr. David James, President
Metro Council

601 West Jefferson Street
Louisville, KY 40202

Dear President James:

In accordance with the Affordable Housing Trust Fund Board, I am appointing the
following as the Metro representative:

Name Term
Marilyn Harris appointment 12/31/2020

Your prompt action on this appointment is most appreciated.

Sincerely,

Greg Fischer
Mayor

Cc: Councilman Brent Ackerson
Government Oversight and Audit Chairperson

WWW. LOUISVILLEKY GOV

LOUISVILLE METRO HALL 527 WEST JEFFERSON STREET  LOUISVILLE, KENTUCKY 40202 502,574.2003



Affordable Housing Trust Fund Board

Appointment Term

Kathy Beach 12/31/2020
Carol Clark 12/31/2019
Joyce Burch 12/31/2019
Chris Haragan 12/31/2019
Matthew Harrell 12/31/2021
Laura Grabowski 12/31/2020
Marilyn Harris 12/31/2020
Kim Rice 12/31/2021
Mika McClain 6/22/2020
Michael "Rocky" Pusateri 12/31/2021
Travis Yates (chair) 12/31/2019
Natalie Harris 12/31/2019
Anne Mayhugh 12/31/2019
Keisha Dorsey Council Member N/A
flcouncil Approval Yes

Total Members 13

Term 3 Years

Auto Reappointment No

|Revised

7/16/2019

MC Dist. Race Gender Party

20 w F R
6 AA F D
3 AA F D
9 w M D
5 AA M D

N/A N/A N/A
4 W F R
5 AA F D
4 AA F D

19 w M D
6 W M I
9 w F D

18 w F R

N/A N/A N/A N/A



Louisville Metro Government

. AFFORDABLE HOUSING TRUST FUND BOARD

BOARD DETAILS

Receive and disburse monies to
organizations dedicated to addressing
E e TERM.LENGYH. /3. ¥oars affordable housing needs of individuals
overview (= TERM LIMIT and families of low- and moderate-income
households by promoting, preserving and
producing long-terms affordable housing
and providing housing-related services.

4% SIZE 13 Seats

ENACTING RESOLUTION
= | WEBSITE

J

DETAILS ENACTING RESOLUTION

STATUTORY AUTHORITY = None

ORDINANCE AUTHORITY1 LMCO 40.40 - 40.45
POWERS 1. Estaneen and maintain an indepandent, professionally managed. fiscally

accounwbie fund

.+« 2. Establish policies and procedures for Trust operations including disbursement

' of funds

3. Establish procedures for menitoring and evaluating the Trust's activities
4. Develop responsibilities for reporting to the public and elected officials by
producing an annual report to the community and Metro Council including audited
financial roports
. ldentify and pursue sources of revenue and financing for the AHTF, leveraging
local, state and federal funds with private sector investment
G. Conrtingie the Trust activities with communitywide approaches to meeting
aficrdable housing nseds
7. Seek additional funds, both private and public, to support Trust activities
8. Ensure & timely dishursemant of funds subject to a timeframe 1o be determined
by the governing board
9. The Bozrd may issue a public Request for Proposals to solicit bids rrom
agencics or businesscs to administer the Trust.
10. The Foard may enter into a contractual arrangement with an agency selected
by HFP te provide adiministrative support and additional resources, expertise, and
banefits in the Trust and lis staff.
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REMOVAL Not stated

BONDING AUTHORITY? Yes

MEETING Meet annually in January for the elaclion of officers and may hold such other
meetings as necded.

INCORPORATED? Yas
OPEN RECORDS INFO Yes

RECEIPT REQUIRED UNDER

KRS 65.055?

OATH OF OFFICE REQUIRED? Yes

SUBJECT TO OPEN Yes
MEETINGS LAW?

BOND REQUIREMENT FOR Yes

MEMBERS?

OFFICERS - Mambers elect a chair

FISCAL AGENT AGREEMENT Yes
WITH METRO?

HOW IS THE DIRECTOR OR The Zoure whall employ staff, including an executive director of the trust, to direct
EXECUTIVE DIRECTOR the daily activities and fulfill the purpose of the Trust.
APPOINTED/HIRED?
RECORDS & REPORTS Annual Repaort
AUTOMATIC Yes
REAPPOINTMENT UNDER
KRS 65.008(2)? -
VACANCY APPOINTMENT 5
COUNCIL APPROVAL OF Yes
Affordable Housing Trust Fund Board Page 2 of 6



APPOINTMENT?

EX OFFICIO MEMBERS

COMPENSATION

TERM OF APPOINTMENT
DETAILS

VACANCY APPOINTMENT
DETAILS

3 years: initial appoinimants — 4 for 1 yaar term, 4 for 2 year term

Filted by oo Mayor and approved by tha Matro Council for the unexpired portion
of the term :

QUORUM

None Statad

HOW APPOINTED

By Mayor and approved by Metro Council

QUALIFICATION OF
MEMBERS

7 shall reside wst of 155

6 shall resice east of 165

1 from banking communiiy

1 atlarge

1 eligible or current afford::bla housing consumer, either owner or renter

1 low incoms housing advocate

1 Metro Council member appointed by Council President

1 neighhorhocd association representative

1 membor iiom Metro Gov't directly reporting to Mayor with housing expertise
1 representative of a non-profit developar, such as New Directions, Habitat for
Humanity, or The Housing Partnarship

1 social service provider

1 member from Homebuilders Association of Louisville

1 member froin Apartrnent Association of Louisville

1 repreceniative of hoialess individuals

1 membesr from CGreater Louisville Association of Realtors The Mayor. upon
submitting a written statement to the Council that appointments to the AHTF
possessing these qualifications cannot be located within a required geographic
area as set forlii in the ordinance, may appoint others with similar qualifications
from such area.

PURPOSE

Tha Louisville Affordable Housing Trust Fund {LAHTF) was created in 2008 as the
way for Metro Council to invest public funds in the kind of housing our community
neads: for peonic on fixed incomas lika saniors and people with serious
disabilities; for young families starting out; for veterans; and for working people
whose wayes are not enough to live in Metro Louisville. The Housing Trust Fund
iwacuaded < tie principle that a place to call home opens the door to oppoertunity,
and thai the whole community does better when everyone has a decent place 0
call home.

ETHICS/CONFLICT OF
INTEREST PROVISION

Affordable Housing Trust Fund Board

LOUISVILLE AFFORDABLE HOUSING TRUST FUND BECARD
CODE OF ETHIZS
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Affordable Housing Trust Fund Board

adopted ____1213/11_
The Board of Directors has adopted the following ethics policy for its board
membars and
ecomnilizes. This nolicy is ssiendsd 1o provide guidanca with ethical issues and a
wechanizng
for addressing unethical conduct.
A, BOARD RESPONSIBILITIES
The ganeral duties for directors are to enforce the organization’s governing
documents,
collect and preserve the organization’s financial resources and to insure the
orfanization’s
assets against luss. To fulfill that respengibility, directors must:

egularly attend board inestings,

reviews matzrial provided in preparation for board mestings,

review g urgarization's financial reports,

make reasenable inquiry belore making decisions, and

respan o nomber inguides
B, FROFESSIONAL CONDUGT
In general, dircctors and committee members must conduct all dealings with
vendors/clients and employzas with honesty and fairess, and safeguard
information that
belongs to the organization.
1. Private Gain. Self-dealing eccurs when directors or committes members make
dacicions that materially benefit themselves or their relatives. “Relatives” include a
person’s
spouse. parents, siblings, children, mothers and fathers-in-law, sons and

dauniters-in-la,

brotiers and sisiers-in-low, grand-parents, nicces, nephiews and anyone who
shares the
person's residence. Benefits include money, privileges, special benefits, gifis or
other item
of value. Accardingly, no director or committee member may:

solicit or receive any compensation fram the organization for serving on the
board or
any committeo,

make nromises to vendors/cliants unless with prior approval from the board,

solicit ar renoive, any gift, gratuity, favor, entertainment, loan, or any other thing
of
vailue for themselves or their relatives from a person or company who is seeking a
business or financial relationship with the organization,

seek preferential treaiment for thetnselves or their relatives,

use organization pronierty, services, equipment or business for the gain or bensfii
of
themselves or thair relatives, except as is provided for all members of the
organization.
2, Confidential Information. Directors and commitiee members are responsible for
prowocting thi organization’s confidential information. As such they may not use
confdential
information for the benefit of themselves or their relatives. Except when disclosure
is duly
authorized or legally mandated, no director or committee member may disclose
confideniial
inforration. Cenfidentia! informaiion includes, without limitation:

privats parsonal information of fellow direciors and committee members,

private personnel information of the organization’s employees,

disciplinary actions against members of the organization,

legal dizoutes in which the organization is or may be involved--directors may not
discuss such matters with persons not on the board without the prior approval of
the
organization's general counsal. Failure to follow these restrictions could constitute
a
breach of tha attorney-cliant privilege and result in the loss of confidential
information.
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Affordable Housing Trust Fund Board

3. Accuracy of Information. Directors and committee members may not knowingly
misrepresent facts, Alt organization data, records and reports must be accuraic
and truthiul
and prepared in a proper manner
4. Interaction with Employecs. To ensure efficient management operations, avoid
confliciing insiructions from the board to managemsant and avoid potential liakifity,
cominiies mombers and directors shall observe the following guidelines:
The president of the board shall serve as liaison between the board and
mananemont
o provide airection on day to day matters.
Except for the nresident, committee members and directors may not give
direction to
managsmient, employees or vendors.
If directors or committee members are contacted by employees with complaints,
tha
employeas shall be instructed to contact management or the board as a whole,
Mo divscior mey thresten or retaliate against an employee who brings information
to
e beard regarding improper actions of a director or commitiee member.
Diregtors and commiites members are prohibited from harassing or threatening
employees, vendors, dirsctors, committee members, and owners, whether
verbally,
physically or otharwise.
5. Professional Behavior. Directors and committee rnembars are cbligatad to act
viith
proper decorum. Although they may disagree with the opinions of others on the
Laard o
committee, they must act with raspect and dignity and not make personal attacks
on
others. ALcuidingly. direciors and commiltee members must focus on issues, not
persenalities and conduct themselves with courtesy toward each other and
toward
employees, managing agents, vendors and members of the organization.
Directors shall act
in accordance with board decisions and sihall not act unilaterally or contrary to the
board's
dagisens,
C. WHEN CONFLICTS ARISE
Siuations may arise that sire not exprassly covered by this policy or where the
prope
course of action is unclear. Directors and committee members shoutd immediately
raise
such situations with the board. If appropriate, the board will seek guidance from
the
organization’s legal counsel.
1. Disclosure & Abstain, Directors and committee members must immediately
discless ’
the existence of any conflict of interest, whether their own or others. Directors and
committzs members must withdraw from participation in decisions in which they
have a
material interest.
2. Violations of Policy. Directors and committee members who viclate the
organization's eihic’s policy ars dzemad o be acting outside the course and scope
of their
authority. Anyona in violation of this policy may be subject to immediate
digeiplinary aciion,
including, but not fimited to:
censure,
revaova from comnuitees,
removai as an officer of the board,
request for resignation from the board,
legal proceedings.
Prior to taking any of the actions dzecribed above, the board shall appeint 2
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conunize (o

invesiigate &2 violaiion, Tha committes shall review the evidence of violation,
endeavor 10

meet with the direcior/committes member believad to be in violation, confer with
the

organization’s legal counsel if appropriate. and present its findings and
recomimendations to

the board for appropriate action. Vhe board shall endeavor to meet with the
director/conimiiiae membar in execulive session prior to imposing disciplinary
action

uoninst that person.

SOCIAL MEDIA WEBSITE hiina:7avnw.iacebook.com/lauisvillzhousingtrust or httpu/www.twitter.com/lzhii or
hitp://vimeo.com/98135339

SUBCOMMITTEES

OFFICERS TERM OF OFFICE Not stated

ADDRESS

WEBSITE

COUNCIL APPROVAL
DETAILS

OFFICERS TERM OF OFFICE

BOARD REQUIREMENT
DETAILS
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Metro Boards and Commissions

Affordable Housing Trust Fund Board

Council Districts

1- Jessica Green
2 - Barbara Shankiin
3 - Keisha Dorsey
4 - Barbara Sexton Smith
5 - Donna Purvis
6 - David James
7 - Paula Mccraney
8 - Brandon Coan
9 - Bill Hollander
10 - Pat Mulvihill
11 - Kevin Kramer
12 - Rick Blackwell
13 - Mark Fox
14 - Cindi Fowler
15 - Kevin Triplett
16 - Scott Reed
17 - Markus Winkler
18 - Marilyn Parker
19 - Anthony Piagentini
20 - Stuart Benson
21 - Nicole George
22 - Robin Engel
23 - James Peden
24 - Madonna Flood
25 - David Yates
26 - Brent T. Ackerson

D Metro Council District

I New Appointee
! Mayor Appointee
l Metro Council Appointee

I Govemor Appointee

D Mayor & Metro Council Appointee
I Mayor & Governor Appointee

Date: 7/18/2019

LOJIC © 2019




