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HEALTH & EQUITY
INITIATIVES






* NEW FOR FY19-20:

* MENTAL HEALTH PRACTITIONERS IN EVERY
JCPS SCHOOL

e SUICIDE PREVENTION TRAINING FOR ALL
STUDENTS GRADES 6-12 WITH MID-YEAR
BOOSTER TRAINING INCLUDING MENTAL
HEALTH AWARENESS

» 5TH GRADE CURRICULUM ON SUICIDE
PREVENTION

« 4™H GRADE CURRICULUM ON
EMOTIONS/COPING STRATEGIES

* ANTI-BULLYING SUMMIT



NUTRITION

* FREE BREAKFAST AND LUNCH
IN 150+ SCHOOLS

* LOCALLY SOURCED PRODUCE
AND DAIRY

« USDA SUMMER FOOD
SERVICE PROGRAM

* COMMUNITY PARTNERSHIPS:
BACKPACK PROGRAMS




* HEALTH CLINICS AT 4 SCHOOLS (2 NEW
IN FY20)

* TELEMEDICINE PILOT IN 3 SCHOOLS
WITH A REMOTE APRN

* 30 NURSES IN SCHOOLS

* 8 REGULAR DENTAL CLINICS AND
MULTIPLE EPISODIC CLINICS

* ANTI-VAPING CAMPAIGN

* COMING SOON: EXPANDED
SCHOOL-BASED MEDICAID
BILLING OPPORTUNITIES




RACIAL EQUITY POLICY

* PASSED IN MAY 2018

* AIMED AT IMPROVING
EDUCATIONAL OUTCOMES FOR
STUDENTS OF COLOR AND
SHRINKING THE ACHIEVEMENT
GAP.

: ‘%‘4 » JCPSIs 1 OF ONLY 11 PUBLIC
| SCHOOL DISTRICT IN THE
COUNTRY TO PASS SUCH A

POLICY (E




JCPS
DEMOGRAPHIC
PROFILE

m Black ® White m Hispanic m Other



RACIAL EQUITY POLICY

* NEED FOR THE POLICY:

* WIDENING ACHIEVEMENT
GAP

* DISPROPORTIONALITY IN

SUSPENSIONS AND REFERRALS
FOR ADVANCE PLACEMENT,
DUAL CREDIT, GIFTED AND
TALENTED PROGRAMS

* DEMOGRAPHIC SHIFTS —
OVER HALF OF Jcps STUDENTS
ARE STUDENTS OF COLOR




» SHIFT IN HIRING PRACTICES
* TRAINING
 INCLUSIVE CURRICULUM

* RACIAL EQUITY ANALYSIS
PROTOCOL (REAP)



THANK YOU

ABBY PIPER, EXECUTIVE ADMIN.,
GOVERNMENT/COMMUNITY RELATIONS

DELQUAN DORSEY, COORDINATOR,
COMMUNITY ENGAGEMENT



