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ORDINANCE NO. , SERIES 2015

AN ORDINANCE RATIFYING AND APPROVING A COLLECTIVE BARGAINING

AGREEMENT (AUGUST 17, 2015 - JUNE 30, 2018) RELATING TO WAGES,

HOURS, WORKING CONDITIONS, BENEFITS AND OTHER TERMS AND

CONDITIONS OF EMPLOYMENT BETWEEN LOUISVILLE/JEFFERSON COUNTY

METRO GOVERNMENT AND THE FEDERATION OF STATE, COUNTY AND

MUNICIPAL EMPLOYEES, AFL-CIO, LOCAL 2629 CONCERNING CERTAIN

CIVILIAN MEMBERS OF THE LOUISVILLE METRO CORRECTIONS DEPARTMENT.

Sponsored By: Councilmember Tandy

WHEREAS, a Collective Bargaining Agreement has been reached between
Louisville/Jefferson County Metro Government and the Federation of State, County and Municipal
Employees, AFL-CIO, Local 2629 concerning certain civilian members of the Louisville Metro
Corrections Department.

BE IT RESOLVED BY THE LEGISLATIVE COUNCIL OF THE LOUISVILLE/JEFFERSON COUNTY
METRO GOVERNMENT (THE COUNCIL) AS FOLLOWS:

SECTION I: The Collective Bargaining Agreement (August 18, 2015 - June 30, 2018)
reached between Louisville/Jefferson County Metro Government and the Federation of State, County
and Municipal Employees, AFL-CIO, Local 2629 on behalf of civiian members of the Louisville Metro
Corrections Department concerning wages, hours, working conditions, benefits and other terms and
conditions of employment and other matters, be and the same is hereby approved. A copy of the
Collective Bargaining Agreement is attached hereto.

SECTION II: This Ordinance shall take effect upon its passage and approval.

H. David
Stephen Ott Metro Council Clerk W. Tandy President of the Council
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Greg Fischer Mayor Approval Date

APPROVED AS TO FORM AND LEGALITY:

Michael J. O’'Connell
Jefferson County Attorney

BY:

CBA Corrections Civilian Supervisory Emp w AFSCME 081815-063018 ROC sjm
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